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GOVERNMENT OF KERALA 
Health and Labour Department (Labour A ) 

NOTIFICATION 
No. 49489 /L1/61/ HLD . 

Dated , Trivandrum , 20th July 1961. 
In exercise of the powers conferred by sub -section ( 1 ) of 
section 19 of the Minimum Wages Act, 1948 ( Central Act 11 of 
1948) , and in supersession of Notification No L6-25492 /56 / 
DD (5 ) dated 1-11-1956 , the Government of Kerala hereby appoint 
the Deputy Labour Commissioners of Trivandrum and Kozhi 
kode to be Inspectors for the purposes of the said Act within 
their respective jurisdiction, in relation to scheduled employ 
ments other than employments carried on by or under the 
authority of the Central Government, or a railway administra 
tion or in relation to a mine, oil field or major port or any cor 
poration established by a Central Act. 

By order of the Governor, 
K. C. SANKARANARAYANAN , 

Additional Secretary . 
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GOVERNMENT OF KERALA 

Finance Department 
G. O. (P ) 310 /61 / Fin . 

Dated , Trivandrum , 21st July 1961. 

Amendment 
AMENDMENT TO TRAVANCORE FINANCIAL AND 

ACCOUNT CODE - VOLUME I AND II . 

C. S. No. 13/61 dated 21-6-1961 
( P - 274 and P. 79 of Volume I and II respectively ) . 
Add the following as note (2) to clause (5 ) of rule 464 
T.F. & A Code Vol. I. renumbering the existing note as ( 1 ) 

" 2. All firmswhose names are borne on the Register of 
Approved Suppliers kept by the Store Purchase Departmentwill 
be exempt from earnest money for tenders in respect of Stores 
for wbich they have registered as suppliers or Stores which are 
allied items. This exemption will not however apply to lenders 
which are for the supply of raw materials or dietary articles or 
supply of stores on rate or running contract basis. The furnish 
ing of security deposit against contracts is also not affected by 
this exemption. Security Deposit will be continued to be taken 
in accordance with the rates in force. Exemption in special 
cases will be granted by the Government. 

Add as Note 2 to Sub clause (ü ) in rule 7 ( a ) of Appendix 
13, T. F. and A. Code Vol. II as follows renumbering the exist- 
ing note as (I) . 

" 2. All firms whose names are borne on the Register of 
Approved Suppliers kept by the Store Purchase Department 
will be exempt from earnest money for tenders in respect of 
Stores for which they have registered as suppliers or Stores 
which are allied items. This exemption will not however apply 
to tenders which are for the supply of raw materials or dietary 
articles or supply of stores on rate or running contract basis . 
The furnishing of security deposit against contracts is also not 
affected by this exemption . Security Deposit will be continued 
to be taken in accordance with the rates in force . Exemption 
in special cases will be granted by the Government. 

By order of the Governor , 
M.MUHAMMAD IBRAHIM , 
Joint Finance Secretary . 
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GOVERNMENT OF KERALA 
Revenue (N ) Department 

NOTIFICATION 
No 38219- N /61 / Rey . 

Dated . Trivandrum , 1st August 1961. 
In exercise of the powers conferred by Section 94 of the 
Kerala Agrarian Relations Act, 1960 (Act 4 of 1961) , the 
Government of Kerala hereby make the following amendment 
to the Kerala Agrarian Relations Rules, 1961, viz . 

AME . DMENT 
In the said Rules, for rule 26, the following rule shall be 
substituted, namely : 

" 26 (1 ) The application under Sub -section (8 ) of Section 18 
by a small-holder or by a cultivating tenant holding under a 
small -holder, entitled to fixity of tenure im ned.ately before the 
comencement of the Act , shall be made within one year of 
the commencement of the said section or, within such longer 
period as the Government may specify by notification in the 
Gazette. 

(2 ) The application under sub - seclian (8 ) of Section 18 
by a tenant holding under a small-holder other than a tenant 
referred in sub -rule ( 1 ) , shall be made within a period of six 
months from the date on which he gets notice of the option 
exercised by the small - holder or, within such longer period from 
the said date, as the Government may specify by notification in 
the Gazette . 

(3) Notwithstanding anything contained in sub- rules (1 ) 
and ( 2 ), the Land Tribunal may accept any such application 
after the period specified in those sub- rules, if it is satisfied 
that the small-holder or the tenant, as the case may be, had 
sufficient cause for notmaking the application within the pre 
scribed period " . 


By order of the Governor , 
C. K. KERALA VARMA , 

Secretary . 
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GOVERNMENT 
OF KERALA 
TALES 


GOVERNMENT OF KERALA 

Abstract 
ALLOWANCES - HOUSE RENT ALLOWANCE TO NON -GAZETTED 

OFFICERS - INCIDENCE DURING PERIODS OF SUSPENSION 
AND LEAVE AND ADMISSIBILITY TO PROVISIONAL HANDS. 


FINANCE DEPARTMENT 
G. O. ( P ) 308 / 61 / Fin . Dated , Trivandrum , 20th July 1961. 
Read :-G . O. (P ) 181/61/ Fin . dated 12-4-1961. 

ORDER 
Government are pleased to clarify that 

( i) the house rent allowance sanctioned in the G. 0. read 
above will be treated as other compensatory allowance for pur 
poses of calculating subsistence allowance under rule 55 -Part I 
K. S. R. and 

( ii ) persons appointed on provisional basis in short vacan 
cies will also be eligible for the allowance . 

2. The question whether it should be paid during periods of 
leave is under consideration and orders will issue separately. 
It will not , however , be paid during periods of leave till final 
orders are issued on the matter. 

By order of the Governor, 
T. P. BALAKRISHNAN UNNI, 

Assistant Secretary . 
To 

The Accountant General. 
All Heads of Departments and Offices. 
The Registrar of High Court (with C. L.) . 
The Registrar of University (with C. L.) . 
The Secretary , Public Service Commission (with C. L.) 
The Secretary to the Governor. 
All Secretaries, Additional Secretaries, Joint Secretaries, 

Deputy Secretaries, Assistant Secretaries and Under 

Secretaries . 
The Private Secretary to the Chief Minister. 
The Private Secretaries to other Ministers . 
All Departments of the Secretariat . 
The Personal Clerk to the Chief Secretary. 
The Gazette . 
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PEONTENNA 
OF RERALI 

IS 3 
GOVERNMENT OF KERALA 

Abstract 
RULES - KERALA SERVICE RULES - INDEMNITY BOND 

AMENDMENT ISSUED . 

FINANCE DEPARTMENT 
G. O (P ) 317 /61 /Fin. Dated , Trivaodrum , 22nd July 1961. 

NOTIFICATION 
In exercise of the powers conferred by the proviso to 
Article 309 of the Constitution of India , the Governor ofKerala 
hereby makes the fo.lowing amendments to Kerala Service 
Rules, namely : 

AMENDMENT 

C. S. 23/61 dated 22-7-1961. 
Insert the following as form No. 8 after Form (7 ) in the 
Rules . 

Form 8 . 

( Re!erred to in Note ( 1) of rule 139 (b ) and in rule 170 
Part III) . 

THIS DEED OF INDEMNITY executed on this the.. 
day.. 

One Thousand Nine Hundred and . 
....By Sri. 

(H. E. name and address of 
the claimanis) . 

(hereinafter referred to as " the 
claimants" and Sri. 

and Sri .. 

(H. E. 
names and addresses of the Sureties ) 

... (hereinaiter 
referred to as " he Sureties ) in favour of the Governor of 
Kerala (hereinafter referred to as " the Government ) . 
WHEREAS a sum of Rs...... 

(amount in words) is 
due to the estate of the deceased Sri... 

...from 
the Government being the arrears of his pay and allowances on 
account of his office /on account of arrears of pension / being the 
amount payable as death -cum -retirement gratuity; 

WHEREAS the claimants have represented to the Government 
that they are legally entitled to receive the said sum they being 
the legalheirs of the deceased Sri.. 

....and that the 
amountmay be paid to them on their executing an indemnity 
bond with two solvent sureties as hereinafter appearing ; 
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AND WHEREAS the Government have been pleased o sanchion 
the quest of the claimant subje. t to the condition that they 
should exec te a inde, nity.ond as her ina ter appearing with 
two si relies to wh ch the claimants and the sureties have 
agreed. 

NOW THESE PRI SENTS WITNESSI T H as follows: 

1 In cons deration of the payment of th said .um of 
Rs.. 

..10 the claimints the claimans and sure ties 
hereby agree that they will at all times indennify and keep 
i demnified the lovement from all clain s , l. sses and demands 
if any , made or which may be made and all actions and proceed 
ings taken or which may be taken ag - inst the Governmen by 
any pe son whomsoever in respect of the payment of the said 
amount to the ciaimpants. 

2. The claimants and sureties hereby firther agree that all 
sums found due to the Government under or by viriue of this 
bond shall be recoverable jintly and severally from them and 
their properties movable and immovable under the pr visions of 
the Revenue R covery Act for the time being in force as though 
such sums are arrears of land revenue or in such other n.anner 
as the Government may deem fit . 

3. The liability of the sureties under this deed is co -exten 
sive with hat of the clai nants and shall not be i paired or 
affec et by any variation in the terms and condi ions herein 
contained or the Guvernment giving time or any 

other 
indulgence to the claimants. *** 

In witness whereof the claimants and the sureties have 
hereun o set their hands the day and year first above written , 

Signed by Sri.... 
In the presence of Witnesses : 


( 1) 


( 2 ) 
Signed by Sri. 

and Sri . 
In the presence of Witnesses : 

( 1 ) 
( 2 ) 

C. S. No. 24/61 dated 22-7 - 61. 
Insert the words ( in Form No. 8) ” in the following: - 

( i) After the words " Indemnity Bond" in line 6 of 
No e ( 1) Under Rule 139 (b ) Part III and (ii) after the words 
Indemnity bond in line 9 of rule 170 Part II . 

By order of the Governor, 

P.S. PADMANABHAN , 
Finance Secretary . 
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The Accountant General. 
All Heads of Departments and Offices . 
The Registrar of High Court (with C. L.) 
The Secretary , Public Service Commission (with C. L.) 
The Secretary to the Governor. 
The Private Secretary to the Chief Minister and other 

Ministers. 
All Departments of the Secretariat. 
The Secretaries, Joint Secretaries, A Iditionai Secretaries, 

Deputy Secretaries and Assistant Secretaries. 
The Personal Clerk to the Chief Secretary. 
The Superintendent ofGovernment Presses . 
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INMULT 

KERALA 
ULXO 


GOVERNMENT OF KERALA 

Abstract 
KERALA GOVERNMENT SERVANTS MEDICAL BENEFIT RULES AND 
KERALA GOVERNMENT MEDICAL INSTITUTIONS ADMISSION 
AND LEVY OF FEES RULES - MODIFICATION OF 

ORDERS ISSUED . 


HEALTH AND LABOUR DEPARTMENT (HEALTH - E ) 
G. O. ( P ) 843 /61 /Health . Dated , Trivandrum , 21st July 1961. 


Read : (1 ) G. O. (P ) 29 /60 /Health dated 12-1-1960 . 

( 2) G. O. ( P ) 502 / 61 /Health dated 20-4-1961. 
( 3 ) Letter No. TM . 1 / 10-179 /117 dated 22-5-1961 from 
the Accountant-General. 

NOTIFICATION 
In exercise of the powers conferred by the proviso to Article 
303 of the Constitution of India and in supersession of the Nuti 
fication No. G. O. (P ) 502 / 61 /Heal: h dated 2uth April 1961, 
published in the Gazette dated 25-4-1961, the Governor of Kerala 
hereby makes the following amendment to the Kerala Govern 
ment Servants Medical Attendance Rules , 1460 published under 
Notification G.O. (P )No. 29 / 60 / Health dated 12th January 1960 , 
namely : 

AMENDMENT 
In the said Rules , to sub -rule (3 ) of rule 9 , the following 
shall be added as a Note , namely : 
Note : -The time limit of one month mentioned in the sub 
rule shall be from the last date of treatment. " 

By order of the Governor, 

V. V. JOSEPH 

Secretary . 
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To 


The Director of Health Services. 
The Director of Indigenous Medicine . 
The Accountant-General. 
The Finance Departo ent 

( Fın EB4.17373/61 dated 24-3-1961) . 
The Secretary, Kerala Public Service Commission 

(with C. L. 
The Registrar, Kerala University 
The Registrar, Kerala High Court 
All Heads of Departments. 
All Departments in the Secretariat (All Sections) . 
The Superintendent of Goverment Presses, Trivandrum , 
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GOVERNMENT OF KERALA 
Health and Labour Department (Labour) 

NOTIFICATION 
No. L4-5793361-1 HLD. 

Dated , Trivandrum , 11th July 1961. 
The award of the Industrial Tribunal, Ernakulam , in respect of the 
dispute between 

Sri Joseph Devassia , Mattathil, Kizhathadiyoor , Palai, 
Sri Joseph Thomas, Panjikunnel, Pravithanam , Palai, 
Sri Joseph Varkey, Kuthivalachel, Kizhathadiyoor, Palai, and 

Sri Devasia Joseph , Mattathil, Palai, 
and their workmen represented by the General Secretary, Aikya Kerala 
Thottam Thozhilali Union , Ernakulam , received by Government on 
4-7-1961, is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 ( Central Act XIV of 1947 ) . 

By order of the Governor, 
K. C. SANKARANARAYANAN , 

Additional Secretary . 


Before the Court of the Industrial Tribunal, Ernakulam 
(Dated the 30th day of June, Nineteen hundred and sixty -one ) 

Present : 
SHRI V. U. JOSEPH , B.A., D.L., 
Industrial Tribunal, Ernalculam and Calicut 

INDUSTRIAL DISPUTE No. 34157 
(On the files of the Ernakulam Industrial Tribunal) 

Between 
Sri Joseph Devassia , Mattathil, Kizhathadiyoor, Palai, 
Sri Joseph Thomas, Panjikunnel, Pravithanan , Palai. 
Sri Joseph Varkey , Kuthivalachel, Kizhathadiyoor, Palai, and 
Sri Devassia Joseph , Mattathil, Palai. 

And 

THE GENERAL SECRETARY 
AIKYA KERALA THOTTAM THOZHILALI UNION , ERNAKULAM . 
Representation : 

Shri M. Pathros Mathai, B.A., B.L., Ms. Joseph and For Srd 
Kurian, Advocates, Ernakulam 

Management. 
Shri Damodaran Potti, B.A. B.L., Advocate, Ernakulam For Union , 

AWARD 
The Industrial Dispute between Sri Joseph Devassia , Sri Joseph 
Thomas, Sri Joseph Varkey and Sri Devassia Joseph and their workmen 
represented by the Aikya Kerala Thottam Thozhilall Union, Munda 
kayam was referred to this court for adjudication by the Government 
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Order No. L. Dis. 6347|57|L & LAD , Labour and Local Administration 
Department of the Government of Kerala dated 1-7-1957 . The reference 
order contains the two following issues : 

" 1. Whether the workers of the Srambi Estate , Mundakayam are 
entitled to the benefits provided under the Plantation Labour Act 1951 ? 
If not to what relief are they entitled ? . 

2. Whether the workers are entitled to wages for the strike period 
commencing from 22-4-1957 or not ?." 

2. In the statement of the union Secretary it is contended that the 
Srambi Estate is about 200 acres in extent planted with rubber trees. 
There are 45 workers in the estate . It originally belonged to A. V.George 
and Company . The present owners purchased the same from A. V.George 
and Company in 1953. Till the date of sale the workers were given 
all the benefits under the Plantation Labour Act. The transferee 
assignees have denied all such benefits to the workers and according to 
the union Secretary the change of ownership of the estate does not 
affect the rights of the workers under the Plantation Labour Act. The 
Secretary also alleges that the sale is without notice to the union and is a 
collusive transaction intended to take away the benefits given to the workers 
under the Plantation Labour Act. The Secretary prays to pass an award 
granting all the benefits under the Plantation Labour Act to the workers. 

3. All the four employers whose names are given in the reference 
order filed separate reply statements which can be summarised as 
follows: The opposite party No. 1 i.e., Employer No. 1 purchased an 
area of 50 acres and 27 cents of the estate. The area purchased by 
employer No. 2 is 19 acres and 9112 cents and the area purchased by 
the employer Nos. 3 and 4 comes to 22 acres and 43 cents and 43 acres 
and 87 cents respectively . Srambi estates originally belong to the 
Udayagiri Rubber Company Ltd. In 1953 the estate was sold by the 
Company in different well defined blocks and was purchased by 9 persons 
of which 4 are the opposite parties in this reference order . The opposite 
parties have denied the union allegation that the same is collusive and 
was intended to defeat the rights of the workers. The opposite parties 
1 and 4 contend that of the 50 acres 27 cents and 43 acres 57 cents 
purchased by them respectively each of them is cultivating rubber only 
in 30 acres respectively and in other portions they are carrying on with 
the cultivation of miscellaneous trees. All of them contend that they are 
in separate enjoyment and management of the particular piots pur 
chased by them and they do not come within the purview of the Planta 
tion Labour Act. The 1st, 3rd and 4th opposite parties are employing 
only 6 workers under each of them and the second opposite party employs 
only 5 workers under him . The opposite parties pray to pass an award 
declaring that the plots held by them do not come within the purview 
of the Plantation Labour Act and they are not liable to pay the workers 
the benefits under the Plantation Labour Act . 

4. The union examined ww1 and marked Exts. A to D. The manage 
ment examined MW1 to 3 and marked Exts . 1 to 29. 

5. My learned predecessor Sri K. N. Kunjukrishna Pillai passed an 
award on 7-3-1959 and the same was published in the Kerala Gazette 
dated 14th April, 1959. The employers preferred a writ application in 
the Kerala High Court for quashing the award and His Lordship Justice 
S. Velu Pillai quashed the same. The union on 19th August 1960 . 
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applied to this court for posting the dispute again for hearing and dis 
posal in the light of the directions of His Lordship Justice S. Velu Pillai 
in the High Court order . Sri Kunjukrishna Pillai was the Industrial 
Tribunal at Ernakulam till the 7th of March , 1961. I was up-pointed 
as Industrial Tribunal, Ernakulam and I assumed charge of the office 
on that date . No order was passed by my learned predecessor on the 
petition by the union for disposal of the case. On 9-3-1961 I issued 
notice to the parties posting the petition matter to 21-3-1961. None of 
the petitioners came to court. They sent written objections through post. 
In the objections they have contended that the Tribunal has no jurisdic 
tion to re -open a matter already concluded by the order of His Lordship 
Justice Velu Pillai. I considered the objection of the employers in the 
petition matter and also heard Advocate Sri Damodaran Potti for the 
union and passed orders on 21-3-1961. I overruled the objection of the 
employers and found that the matter has to be disposed of in the light 
of the observations in the judgment of Justice S. Velu Pillai. The matter 
was again posted for evidence of parties and argument to 18-3-1961 
and the parties we also given registered notices . That date 18-1-1961 
was declared as a public holiday by Government on the demise of the 
Home Minister of India Sri G. B. Pant. Again the case was posted 
to 24-5-1961 for evidence of parties and argument and the parties were 
given registered notice with 

acknowledgement receipts due. On 
24-5-1961 the union advocate Sri Damodaran Potti was present and none 
of the employers came to court nor were represented by any advocate. 
As a last chance again the matter was posted to 19-6-1961. All the 
employers were given registered notices. On 19-6-1961 the 3rd employer 
appeared through his advocate Sri M. Pathros Mathai. The union was 
represented by Advocate Damodaran Potti. Both advocates stated that 
they do not want to adduce any further evidence either oral or docu 
mentary. Sri Pathros Mathai, advocate for Thomas Varkey the 3rd 
employer wanted the case to be adjourned to another day, and the same 
was adjourned to 20-6-1961 to suit the convenience of Shri r athrose Mathai 
on which date he filed M. P. 73161 stating that the court has no jurisdiction 
to proceed with the trial of the disputes and the matter has already been 
concluded by the judgement of His Lordship Justice S. Velu Pillai. 
This petition was dismissed on 20-6-1961 as I had already passed an 
order on 21-3-1961 on the petition of the union holding that the dispute has 
to be disposed afresh in the light of the directions given in the judgment 
of His Lordship Justice S. Velu Pillai. 

6. The Srambi Estate comprising of about 200 acres of rubber plantation 
originally belonged to Udayagiri Rubber Company Limited and was 
managed by A. V. George & Co. Ltd. The estate was sold to 9 persons 
for a consideration of Rs.2.10,000 in 1953 by Ext. 28 sale deed , including 
the 4 persons whose names are mentioned in the order of reference. 
Previous to the sale deed there was an agreement on 12-5-1952 to scil 
the estate to Sri Joseph Thomas, Assignce No. 7 in Ext. 28 or to his 
nominee and in persuance of that agreement Sri Joseph Thomas was put 
in possession of the entire estate on the date of the agreement. On the 
date of the agreement Joseph Thomas also paid Rs. 50,000 towards the 
purchase price . 

7. Ext. 28 sale deed is for a consideration of Rs. 2,10,000 in favour 
of 9 persons namely ( 1 ) Sris Ouseph Devassy, ( 2 ) Devessia Joseph, 
( 3 ) Ouseph Kuriappoo, (4 ) Joseph Varkey . (5 ) Joseph Joseph, (6 ) Joseph 
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Pyloo , ( 7 ) Joseph Thomas, (8 ) Mathai Mathai and ( 9 ) Ouseph Thomas. 
The sale in favour of No. 1 assignee is schedule 1 in Ext. 28 sale 
deed consisting of 50 acres and 27 cents for a consideration of Rs. 45,000 . 
Assignee No. 1 Joseph Devassia is employer No. 1 in the order of 
reference. The sale in favour of assignee No. 2 is schedule No. 2 
in the sale deed consisting of 43 acres and 57 cents for consideration 
of Rs. 30,000 . The sale in favour of assignee No. 3 is schedule No. 3 
in Ext. 28 sale deed consisting of 27 acres and 79 cents for a considera 
tion of Rs. 40,000 . The sale in favour of assignee No. 4 is schedule 
No. 4 in the sale deed consisting of 22 acres and 43 cents for a con 
sideration of Rs. 15,000. The sale in favour of assignees Nos. 5 and 6 
is schedule No. 5 in the sale deed consisting of 13 acres and 99 cents 
for a consideration of Rs. 30,000 and the sale in favour of assignee 
No. 7 is schedule No. 6 in the sale deed consisting of 19 acres and 9114 
cents for a consideration of Rs. 20,000 . The sale in favour of assignee 
No. 8 is schedule 7 in the sale deed consisting of 18 acres 81 cents 
for a consideration of Rs. 20,000 . The sale in favour of assignee No. 9 
is schedule No. 8 in the sale deed consisting of 18 acres and 81 cents 
of land for a consideration of Rs. 10,000. Assignee No. 1 Joseph 
Devassia is employer No. 1 in the order of reference. Assignee No. 7 
Joseph Thomas is employer No. 2 in the order of reference. Assignee 
No. 4 Joseph Varkey is employer No. 3 in the order of reference. 
Assignee No. 2 Devasia Joseph is employer No. 4 in the order of reference . 
As I have stated earlier the entire Udayagiri Estate consisting of nearly 
200 acres was put in possession of assignee No. 7 Shri Joseph Thomas 
following the agreement dated 12th May, 1952 . EW1 Joseph Thomas 
las given detailed evidence regarding the division of property into 
metes and bounds and valuation of property and how the assignees got 
separate possession. The assignees divided the land into 8 schedules with 
the help of the Revenue Officers when Joseph Thomas was in possession 
of it under the agreement. The entire land was divided into 8 plots. 
The assignees 5 and 6 taking one plot and the other 7 assignees taking 
each plot. The plots were divided by fences and walls and prices were 
fixed separately for the different plots. The purchasers of the different 
plots paid the amount due for their respective plots to Sri A. V. George 
and Company and he executed the assignment deed. Even before the 
sale the assignees started their separate possession in their own independ 
ent rights . 

8 . Of the 9 purchasers Joseph Devasia , employer No. 1 is the pur 
chaser of schedule No. 1 in the sale deed. Employer No.2 Joseph Thomas 
is the purchaser of schedule No. 6. Enıployer No. 3 Joseph Varkey is 
the purchaser of schedule No. 4, and employer No. 4 Devassia Joseph 
is the purchaser of schedule No. 2. Of 9 purchasers these 4 alone are 
parties to the reference order. In the union statement there is an allega 
tion that the transfer of ownership of the estate is without notice to the 
Union and it is a collusive transaction intended to avoid payment of 
benefits under the Plantation Labour Act. The union evidence on this 
point of collusive character of the sale deed consist of the oral evidence 
of Shri P. C. Chacko , a tapper and Exts. A to D. Ext. A is the copy 
of a letter sent by the workers to the superintendent of Srambi Estate . 
Ext. B , is a receipt issued to the estate superintendent by the Munda 
kayam Panchayt. Ext.c and D are copies of correspondence that 
passed between the Labour Officers and the Superintendent ( f ne Estate . 
None of these documents is of any help to prove the collusive character 
of the sale deed . WW1 P. C. Chacko has not even stated formerly 


either in the Chief examination or in cross-examination that the sale 
deed is of collusive nature and it is one intended to defeat the claims 
of the worker. There is absolutely no evidence on the union side to 
prove that the sale deed is a collusive one and was got up with a view 
to deprive the workmen of their benefits under the Plantation Labour 
Act . On the other hand there is a large volume of documentary and 
oral evidence on the management side to prove that the documents is 
one executed bona fide for consideration . The second point that arises 
for consideration is that are the purchasers in separate enjoyment of 
the plot which they have purchased from A. v . George. In Ext. 28 
sale deed all the 8 schedules of properties are described by boundaries . 
The extent of the properties covered in each schedule also is shown 
in the sale deed. It is further stated that each plot was valued 
separately and the respective purchasers paid the amount due for each 
plot. EW1 stated all the details in his evidence . In his cross -exarina 
tion he was put the question whether there are separate toundaries for 
different schedule of properties ; he definitely stated that there are fences 
and walls dividing one schedule from the other . The learned advocate 
in the chief examination did not advert to this aspect of the matter 
but in cross- examination the details of the boundaries and the demar 
cations were also spoken to by EW1. The properties are divided by 
boundaries. Immediately after the assignment deed the owners applied 
to the rubber board for certificates and the Rubber board surveyed the 
plot under each of them and they were given certificates by the Boardi. 
In the case of employer No. 2 Joseph Thomas, he has not produced 
the certificate given by the Rubber Board . In the case of the three 
other persons there are the certificates given by the Rubber Board and 
they are Exts. 7, 19 and 26. Ext. 7 is the certificate given by the 
Rubber Board to Joseph Devassia , employer No. 1 where the board 
has certified (Ext . 7 ) that he is cultivating only 30 acres 37 cents 
Ext. 19 is a certificate given to Joseph Varkey employer No. 3 and the 
extent of his rubber cultivation is only 22 acres although he purchased 
24 acres 43 cents . The certificate issued to Devasia Joseph , employer 
No. 4 is Ext. 26. He purchased 43 acres 17 cents and the Board has 
given him sanction to cultivate only 30 acres. Employers Nos. 1, 2 , 3 
and 4 are employing 6,5,6 and 6 workers respectively for tapping. The 
following table will show the names of the employers and their serial No. 
in the reference order. I also give in the table the total land purchased 
by them and also the land which they are actually cultivating rubber . 


Name. 


Total extent of plot 

purchased . 


Acreagefor which licence 
given by the Rubber 

Board . 


No. of 

workers 
employed . 


Acres. 


Cents . 


Acres . 


Cents . 


50 


27 


30 


37 


6 


19 


Employer No. 1 

Joseph Devassia 
Employer No. 2 

Joseph Thomas 
Employer No. 3 

Joseph Varkey 
Employer No. 4 

Devassia Joseph 


91.! 


19 


ܕܐ 


+3 


22 


43 


17 


30 


6 


6 


The last column will show the number of tappers engaged by each 
employer Ext. 1 to 7 are the records showing that Joseph Devassia is 
in individual possession of the plot purchased by him . Exts . 4, 5 and 6 
are the receipts issued by the Rubber Board to Joseph Devassia for 
payment of tax for the portion of property held by him . Dxts. 1 and 2 
are the receipts obtained by Joseph Devassia from Devaswam for payinent 
of michavaram . Ext. 3 is the demand notice by the Board to Joseph 
Devassia . Ext. 7 is the registration certificate issued to Joseph Devassia 
by the Rubber Board . Exts. 8 to 16 are exhibits showing that Joseph 
Thomas is dealing in his individual capacity the property purchased by 
him under the sale deed . Ext. 8 , 9 and 10 are the receipts issued to 
Joseph Thomas from the Rubber Board . Ext. 12 and 13 are tax receipts 
issued in favour of Joseph Thomas. Ext. 11 is a report by Thomas for 
the latex collected by him . Exts. 24 , 15 and 16 are notices issued to 
Joseph Thomas by the Rubber Board . Ext. 20 is the registration certi 
ficate issued by the Rubber Board in favour of Joseph Varkey, Employer 
No. 3 in the reference order . Exts. 17, 18, and 21 are receipts given 
to Joseph Varkey for payment of tax and other Government revenues . 
Ext. 26 is the registration certificate issued to Devassia Joseph employer 
No. 4 in the reference order . Exts. 21, 22, 23, 24 and 25 are notices issued 
to Joseph Devassia by the Rubber Board and receipts for payment of 
money by him to the Board. The registration certificates and the other 
receipts and notices clearly prove that the 4 employers are in exclusive 
enjoyment of their respective plots. The oral evidence of 3w1 to 3 
also prove their separate possession . In the reply statement they have 
also stated that the number of workers they are engaging for their 
plantation work . This was subsequently proved by EW1 to EW3. There 
is no evidence to contradict this . As seen from the table given above 
employers Nos. 2 and 3 are in possession of only 19 acres 191% cents and 
22 acres respectively and they have been employing 5 and 6 workers 
respectively. Employers Nos. 1 and 4 are having 30 acres 37 cents 
and 30 acres of rubber estates respectively and each of them is engaging 
only 6 workers. The following is the definition of plantation . 2 ( F ) 
" Plantation " means any land used or intended to be used for growing 
tea, coffee , rubber or cinchona , which admeasures 25 acres or more 
and wherein 30 or more persons are employed or where employed at 
any day of the preceding 12 months and in any State where the pro 
visions of this act have been applied by notification under sub-section ( 4 ) 
of Section 1 ( 2 ) to any other class of plantations means also any land 
used or intended to be used for growing the plant mentioned i: such 
notification and wherein 30 or more persons are employed or were em 
ployed on any day of the preceding 12 months.” It has also come out 
in evidence that each of the employers is engaging only one miscellaneous 
worker over and above the tappers. According to the definition of the 
Plantation a holding must consist of at least 25 acres in order to make it 
a plantation. Employers No. 2 and 3 are having only 19 acres 9114 
cents and 22 acres and they employing only 5 and 6 workers respectively , 
and they do not come within the purview of the difinition of the Planta 
tion Labour Act. Employers Nos. 1 and 4 are cultivating more than 
25 acres but they employing only 6 workers each. So none of the empio 
yers comes within the purview of the Plantation Labour Act . In the reply 
statements of the management they have given the extent of the land 
held by each of them and also the nuniber of workers employed by them . 
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No attempt was made by the union to contradict this allegations of the 
management. There is absolutely no evidence to prove that the rubber 
plantation owned by Employers 2 and 3 are more than 25 acres in extent 
or that any of them is employing more than 6 workers. The case of 
the management regarding the extent of the land held by each of them 
and the workmen employed by them stand almost uncontradicted. There 
is the vague evidence of P. C. Chacko WW1 to contradict this but I do 
not place any reliance on his evidence . 

9. The union has a case that the owner s in common management 
of the estate. According to the union there is only one common smoke 
house and tool shed . Of 

course all the proprietors are coagulating 
the latex in the common smoke house and they are keeping their tools 
in the tool shed which is common to all. By the employers coagulating 
the latex in the common smoke house or by placing the tools in a common 
place it cannot be said that there is common enjoyment of the property. 
The tests laid down in S.2 (f ) are whether the land is 25 acres or more 
and are the employers engaging nore than 30 workers . None of these 
tests is satisfied in this case. The union has also a case that the 
management of the estate is being carried on by one common superintend 
ent namely one Mr. Cherian . EW1 has definitely stated that there was 
one Cheriyan as superintendent before the employers purchased the 
estate. Immediately after the purchase he was sent away and the emplo 
yers are looking after the management of their own estate . 

10. There was a dispute between the workers and the management of 
the estate after the sale and the matter was settled on 31st October , 
1956 due to the mediation of the Assistant Labour Commissioner and 
conciliation officer . That settlement is Ext. 27. I give below para 
of Ext. 27. 

" The union admit the contention of the management that the pre 
sent Srambi estate is constituted of 5 independent units owned by 5 
individual owners. The union will therefore 

move the appropriate 
authority for a settlement of the issues like leave with wages, additional 
bonus, cumbly etc. etc., for the workers in small rubber estate on an indus 
try wise basis." This is an admission on the part of the union as to the 
individual ownership and possession of the estate by the employers. 

11. The issue regarding the strike wages was not pressed by the 
learned counsel for the union at the time of argument. 

12. I find that the estates in the possession of the employers do not 
come within the purview of the Plantation Labour Act 1951 and there 
fore the workers are not entitled to the benefits provdied under the 
Plantation Labour Act, 1951. The workers are not entitled to other 
benefits also. The second issue regarding strike wages is not pressed . I 
pass this award as specified above without costs and the same shall become 
enforceable after 30 days of its publication in the Government Gazette . 


Ernakulam , 
30-6-1961. 


y . U. JOSEPH , 
Industrial Tribunal. 
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Appendix 
Witnesses examined on behalf of the managements. 
EW 

Joseph Thomas 
EW 2 

Joseph Varkey 
3. EW3 

K. M.Mathew 
Witness examined on behalf of the Union. 
WW1 

P. C. Chacko . 
Exhibits marked on behalf of the managements. 

Tax receipt No. 21070 dated 31-8-1954 in favour of 

Joseph Devassia. 
II 

Tax Receipt No. 22351 dated 23-12-1955 in favour of 

Joseph Devassia. 
Notice dated 8-11-1956 issued by the Rubber Board to 

Joseph Devassia. 
Receipt dated 19-4-1954, issued by the Rubber Board in 

favour of Joseph Devassia. 
Receipt dated 25-5-1956 issued by the Rubber Board in 

favour of Joseph Devassia . 
VI Receipt dated 27-12-1957 issued by the Rubber Board in 

favour of Joseph Devassia. 
VII Registration Certificate issued by the Rubber Board in 

favour of Joseph Devassia. 
VIII Receipt dated 20-5-1954 issued by the Rubber Board in 

favour of Joseph Thomas. 
IX Receipt dated 23-7-1955 by the Rubber Board in favour 

of Joseph Thomas. 
Х 

Receipt dated 25-5-1956 issued by the Rubber Board in 

favour of Joseph Thomas. 
X1 Letter dated 30-7-1955 sent by the National Tyre and 

Rubber Co. of India Ltd. to Joseph Thomas. 
XII Tax receipt No. 17413 dated 22-2-1953 in favour of 

Joseph Thomas. 
XII 

Tax Receipt No. 22101 dated 26-4-1956 in favour of 

Joseph Thomas. 
XIV 

Notice dated 4-9-1953 issued by the Rubber Board to 

Joseph Thomas. 
XV 

Notice dated 16-8-1954 issued by the Rubber Board to 

Joseph Thomas . 
XVI 

Notice dated 4-9-1956 issued by the Rubber Board to 

Joseph Thomas. 
XVII 

Tax Receipt No. 22346 dated 23-12-1955 in favour of 

Joseph Varkey. 
XVIII 

Notice dated 27-6-1955 issued by the Rubber Board in 

favour of Joseph Varkey. 


8 . 


9 . 


. 


10 . 
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97 
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17 . 
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19. 


20 . 


21. 


22 . 


23. 


XXIII 
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24 . 


25. 


26 . 


Ext. XIX Receipt dated 26-11-1956 issued by the Rubber Board in 

favour of Joseph Varkey. 
XX 

Registration certificate issued by the Rubber Board 

in favour of Joseph Varkey. 
XXI Tax Receipt No. 22347 dated 23-12-1955 in favour of 

Devassia Joseph . 
XXII 

Receipt dated 25-5-1956 issued by the Rubber Board 

in favour of Devassia Joseph. 
Receipt dated 26-11-1956 issued by the Rubber Board 

in favour of Devassia Joseph . 
XXIV Notice dated 7-4-1954 issued by the Rubber Board to 

Devassia Joseph. 
XXV 

Notice dated 12-3-1955 issued by the Rubber Board to 

Devassia Joseph. 
XXVI Registration Certificate issued by the Rubber Board 

in favour of Devassia Joseph . 
XXVII Copy of Conciliation Agreement dated 26-11-1956 . 
XXVIII Copy of Sale Deed registered as document No. 1491 of 

the Sub -registrar s office, Kanjirapally . 
XXIX 

Letter dated 13-9-1952 from P. C. Chacko to the 

Manager , Nenmeni Thottam . 

Exhibits marked on behalf of the Union. 
Ext. А 

Copy of the Letter dated 8-4-1957 from the workers 

to the Superintendent, Srambi Estate. 
B 

Certified Copy of the Receipt No. 70 issued by the 

Mundakayam Panchayat to the Superintendent, 

Srambi Estate . 
с 

Copy of the letter dated 18-5-1955 from the Labou 

Officer to the Superintendent, Srambi Estate. 
Copy of the letter dated 4-3-1954 from the Labou 

Officer to the Superintendent, Srambi Estate. 


27 . 
28 . 


29 . 


2 . 


) 


3 . 


4 . 
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Kerala Gazette No. 31 dated 1st August 1961. 
PARTI 

GOVERNMENT OF KERALA 
Health and Labour Department 

NOTIFICATION 
No. L4-57932 /61-1 /HLD . 

Dated , Trivandrum , 11th July 1961. 
The award of the Industrial Tribunal, Ernakulam in respect 
of the dispute between the Management of Geoross Es ate , 
Karukutty P. O. and hrishnan arayanan , C / o The Secreiary . 
I lukanoor Ezha tumughom Rubber Estate Workers Union , 
Mukanoor , via Angamaly , received by Government on 4-7-1961 
is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of theGovernor, 
K. C. SANKARANARAYANAN , 

Additional Secretary. 
Before the Court of the Industrial Tribunal, Ernakulam 
(Dated this the 28th day of June, 1961.) 

Present: 
SHRI V. U. JOSEPH , B. A., B. L. 
Industrial Tribunal, Ernakulam & Calicut. 

INDUSTRIAL DISPUTE No. 28/60 
(On the files of Ernakulam Industrial Tribunal Court) 

Between 
KRISHNAN NARAYANAN 
C / The Secretary .Mukonoor Ezł.attumugham , 
Rubber Estate Workers Union, Mukanoor 

via - Angamaly. 
(Complainant.) 

And 
THE MANAGEMENT 
Geoross Estate , Karukutty P. O. 

(Opposite party .) 

AWARD 
This Industrial dispute arises from a complaint filed under 
Section 33 A of the Industrial Disputes Act. In the complaint 
it is alleged that the pposite Party is gulty of v.o ation of the 
provisions of Section 33 of the I dustial Disputes Act. It is 
alleged that the compla nan was an en plo ee under the 
Opposite Party as a tapper for the last four years During the 
pendency of an industrial dispute between the management and 

G 2387 


2 


the union of which the complainant is a member, the manage 
ment illegally and unjustifiat ly terminaled the services of the 
com lainant 11om 23-11-1939 . The management has refused 
en plo; ment to be complainant on the ground of his being a un on 
meinber, The complainant prays that the honourable court be 
pleased to pass an award reinstating him with back wages and 
continuity of service. 

2. The management did not file any written objections to 
the complaint. The matter was taken up for evidence and dis 
posal on 19-6-1961. Advoc te Sri P. V. Paul represented the 
management and Advocate Sri M.M. Cheriyan represented the 
comainant. After some discussion the matter was settled on 
the m.nagement agreeing to pay 2 months wages in full and 
final settlement of all the claims of the worker. For one m nth 
the worker will be paid 26 days wages; his daily wage being 
Rs. 1-10-6 . Agreeing to this the parties settled the matter. 
The deed of setilement is given below as Anuexure . 

3. I pass the award on terms and conditions given in the 
deed of settlement given below as Annexure and the same shall 
become enforceable after 30 days of its publication in the 
Goveinn.ent Gazette. 
Ernakulam , 

V. U. JOSEPH , 
28-6-1361. 

Industrial Tribunal. 


ANNEXURE 
I agree to pay two months wages in full and final settlement 
of the Industrial wispute in two weeks time. I further agree 
to pay Rs. 1-10-6 per day for 26 days a month . 

Shri P. V. Paul, Advocate 
for the management. (Sd . ) 
Shri M. M Cheriyan, 
Advocate fur ihe ( Sd.) 
complainant. 


Kerala Gazette No. 31 dated 1st August 1961. 
PARTI 

Health and Labour Department 

NOTIFICATION 
No. 57384 |L2 |61-1 |HLD . 

Dated , Trivandrum , 4th July 1961. 
The award of the Industrial Tribunal, Trivandrum , in respect of the 
dispute between the Management of the Vijayamohini Mills Limited, 
Thirumala , Trivandrum -6 , and their workmen represented by the 
Trivandrum Textile Staff Association , Reg . No. 208158 , Trivandrum , 
received by Government on 30-6-1961 is hereby published under Section 
17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor , 
K. C. SANKARANARAYANAN , 

Additional Secretary . 
BEFORE THE COURT OF THE INDUSTRIAL TRIBUNAL, 

TRIVANDRUM 

Present : 
SHRI K. PURUSHOTHAMAN NAIR , B.A., B.L., 
Industrial Tribunal, Trivandrum 

In 
INDUSTRIAL DISPUTE No. 33/1959 

Between 

THE MANAGEMENT OF 
THE VIJAYAMOHINI MILLS LIMITED , THIRUMALA , TRIVANDRUM - 6 

And 

THE WORKMEN OF 
THE ABOVE CONCERN REPRESENTED BY THE TRIVANDRUM TEXTILE STAFF 

ASSOCIATION , REG . NO. 208158, TRIVANDRUM . 
Representation : 
1. Sri V. Parameswaran Pillai, Advocate , Trivandrum - On behalf 

of the Management. 
2. Sri T. K. Divakaran , President, The Trivandrum Textile Staff 

Association , Trivandrum ; 
3. Sri K. Pankajakshan , Vice-President, Trivandrum Textile State 
Association , Trivandrum - On behalf of the Workmen . 

AWARD 
This industrial dispute between the Management of the Vijaya 
Mohini Mills Limited, Thirumala , Trivandrum and the workmen of the 
concern represented by the Trivandrum Textile Staff Association was 
referred to this Tribunal for Adjudication by Government Order 
No. 35144|L.259-1|L & LAD dated 30-6-1959. The matters referred are 
the following : 

1. Refusal of work to the staff during the strike of the workers from 
16-11-1958 to 21-2-1959 and wages to the staff for the period. 
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2. Suspension of Gopala Pillai, Watcher. 
3. Dismissal of Kaliyannan Gounder, Doffing Maistry. 
4. Promotion of Sri Chandran as a Doffing Maistry . 
5. Suspension of Line Jobber Annamalai for three days. 
6. Promotion of Janardanan Pillai, Oiler . 

7. Lay-off wages during April and May, 1959 . 
2. Both sides entered appearance in pursuance of summons issued 
to them and the Trivandrum Textile Staff Association filed claim state 
ment on 4-9-1959 . Then on 10-9-1959 another Union called the Vijaya 
Mohini Mills Staff Association filed an application alleging that it re 
presents the majority of the members of the staff of the Mills and pray 
ing that this Union also may be allowed to represent the cause of those 
workers who belonged to this Association . Neither the Management nor 
the Union under reference objected to the above prayer and so the 
Vijaya Mohini Mills Staff Association was also allowed to take part in 
the proceedings and represent the workmen who were members of this 
Association . Thereafter the Vijaya Mohini Mills Staff Association also 
filed a statement. The Management in turn filed their counterstatement 
but after the statements of the parties were put in , the Vijaya Mohini 
Mills Staff Association did not take part in the further proceedings 
of the case. 

3. The Trivandrum Textile Staff Association would in their statement 
allege that ever since this Union was formed in 1958 , the Management 
with a view to break it, was embarking upon a policy of victimisation 
and unfair labour practice and inducing a section of the staff to form 
a rival Association viz ., the Vijaya Mohini Mills Staff Association spon 
sored by the Communist Party . It is also alleged that after the forma 
tion of the Vijaya Mohini Mills Staff Association , the Management in 
its conduct was unduly partial towards this Union and highly discri 
minatory against members owing allegiance to the Textile Staff Associa 
tion . The Textile Staff Association would further state that the matters 
involved in this reference have to be viewed in the light of the wrong 
and unjustified attitude of the Management towards the staff represented 
by the Trivandrum Textile Staff Association. 

4. The 1st issue relates to the alleged refusal of work to the staff 
during the strike of the workers from 16-1-1959 to 21-2-1959 and the 
demand of wages to the staff for the period . The case of the Union 
under reference on this issue is as follows. 

5. As a result of certain disputes pending between the Management 
and the workmen represented by the Vijaya Mohini Mills Workers Union , 
the workers went on a stay in strike with effect from 16-1-1959 and the 
Management in turn stopped the working of the Mills from 19th January, 
1959. The staff members who were given work on the 16th and the 
17th also were refused work from the 19th to the 23rd February 1959 
when the Mill was reopened . On certain days during this period the 
Management engaged some members of the staff but even then the 
Management with few exceptions invariably engaged for work members 
belonging to the rival Union. The refusal of work to the staff during 
the strike period was not justified under the circumstances and the 
same was against the practice and the nature of work done by the staff 
in the Mills . 


6. The prayer of the Union is that the Management be directed to 
disburse the wages to the staff for the period they were kept out of work . 

7. The Management in their counterstatement would contend that 
the reference itself is invalid in so far as according to them , it was 
made during the pendency of conciliation proceedings and before failure 
of those proceedings. The Management would further refute the alle 
gation of discrimination and unfair labour practice and contend that 
no question of sponsoring one Union to the detriment of the other could 
arise since the Vijayamohini Mills Staff Association was registered 
as a Trade Union earlier in point of time to Trivandrum Textile Staff 
Association . The contentions of the Management on issue No. 1 are 
as under : 


( 1 ) By the term staff the union has obviously clubbed together 
three dissimilar groups of employees namely (a ) Administrative and 
Clerical Staff (b ) Maistries, Assistant Maistries, Fitters, Oilers , etc., 
attached to the Factory Muster Roll ( c ) Watch and Ward . Both in 
the nature and conditions of work and service these groups are dissimilar . 
Regarding the second and third categories it has never been understood 
that they form part of the staff as in the case of the first group. The 
second group is muster rolled with workers and are not entitled to wages 
when they and the workmen whom they are to supervise did not attend 
to their work . 

(2 ) Wages were given to such of the maistries, jobbers, oilers, etc. 
who actually went to work and had worked on the days in question . 
If no work could be done by these maistries due to the absence of work 
men in their particular sections, they could not be paid wages. If wages 
were paid during the relevant period to some maistries it is only because 
their departments went to work on other than production jobs. Wherever 
possible and required the muster rolled staff who were available for 
service were engaged for work irrespective of party affiliations. 

( 3 ) The muster rolled maistries are not part of the staff and it has 
never been the practice to pay them irrespective of the work done . 
Their s is a time-rated service and so the Management is justified in 
deducing the wages for the period they did not and could not work. 

7. The preliminary point raised in the counterstatement that the 
reference itself is not valid has not been pressed at the time of argu 
ments ; neither was any evidence let in by the Management in support 
of this ground. So the preliminary point raised does not call for any 
answer. 

8. Coming to the first issue, the arguments advanced by Sri K. Panka 
jakshan, the representative of the Union are these. 

( 1 ) There were strikes even before this in 1951 and 1957 out on 
all those occasions the Management used to engage for work the 
machinery staff along with the office staff and pay them their wages . 

( 2 ) It is admitted by EW1, the Spinning Assistant that 11.re was 
work throughout the strike period in the Power house and ording 
sections, but on a perusal of Ext. M8 statement (showing the sons 
and the number of days they were given work in each section cing 
the strike period ) it will be seen that all the staff did not ret werk 
throughout, in those sections. 


( 3 ) In the selection of workers even in those two sections, the 
Management continued the partisan attitude; the Management engaged 
for work in the carding and power house sections almost all staff members 
belonging to the rival Union while providing work to only a few of the 
staff of this Union . 

(4 ) In view of the admitted fact that work was available for the 
machinery staff the Management ought to have put up a notice specify 
ing the staff required in each section for work on each day and the 
workers were kept in the dark regarding the availability of work to 
give undue preference to staff members of the other Union . 

9. Sri V. P. Pillai, the learned counsel appearing for the Management 
on the other hand urged that none of the grounds taken by the representa 
tive of the Union has been borne out by evidence and in fact the grounds 
advanced are against the existing practice and the conditions of service 
applicable to these categories of workmen called by the Union as staff. 
He further stressed that the whole question has to be decided with 
reference to two aspects : 

Whether the Management was bound to give work these 
workers during the strike period and 

(2 ) If so, whether the Management has discharged that obligation 
fairly and properly . He argued that the workers are under two broad 
categories, monthly paid personnel and muster roll personnel, that there 
are fundamental differences in the terms and conditions of service 
between these two categories, that while those in charge of the machinery 
such as oilers , tharwalas, maistries etc. are muster roll employees 
entitled only to the wages for the time they work , the office staff com 
prising of clerks, typists, etc., are monthly paid and their names do not 
come in the muster roll at all. It was urged that during the period in 
question there was an illegal strike disentitling the workers to claim 
wages and that if the muster roll workers are not given or entitled to 
wages no claim for wages during the strike period could be advanced 
in favour of muster roll maistries , oilers, etc. It was pointed out that 
on previous occasions also the Management did not give work or pay 
wages to all the so called staff but that the work available was given to 
such of the staff who made themselves available for the work required 
to be carried out and that there was no uniform practice to pay to all 
staff of this category would be borne out by the muster rolls in 1951 and 
1957. As for the allegation that the Management discriminated against 
workers of this Union in the selection of workers for work during the 
period, it was contended that that charge stands disproved on their own 
showing, that the witnesses examined on the Union side (WW1, WW2, 
and Ww4) have all admitted that they were given work during the 
strike period , that from Ext. M8 list it could be seen that Sri Madhavan 
Pillai who is the Secretary of this Union was given more days of work 
than any other mentioned in the list and that the same is the case with 
some others also who are admittedly members of this Union . 

10. Now , it is not disputed that the workers under reference by 
whatever name they are called, are muster roll workers entitled to wages 
only for the work done or for the days they worked and that they are 
engaged either to supervise the work of production in the factory or to 
attend to the machinery in the Mills . 

So naturally, during periods of 
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strike by workmen there will be no production and the persons who 
have to supervise the work of ordinary labour will have no work . But 
admittedly there were certain sections or departments in which work 
was available even during strike periods for which workers were engaged 
according to availability of work . It is not pleaded on behalf of the 
staff members which this Association represents, that the strike resorted 
to by the workers was justified and so these employees are entitled to 
wages for the strike period ; nor has the Union a case that these 
employees by terms and conditions of their service are entitled to wages 
during periods of strike, whether they were actually engaged for work or 
not. So it could not be contended that categories of employees in question 
are entitled to wages asmonthly paid employees for periods of strike unless 
they are actually engaged for work . The only grounds urged are that on pre 
vious occasions all these categories of employees were given work through 
out the period of strike and that during the strike period in January-Febru 
ary 1959 the available work was not evenly or equally distributed to staff 
members belonging to rival unions. Both these grounds are challenged 
by the Management. In the face of the denial by the Management that 
there was uniform practice to engage for work all these employees or 
to pay them wages, it was up to the union to call for the production 
of wage registers relating to the periods strike during 1951 and 1957 
when similar strikes took place, to prove their contention . That has not 
been done in this case. The Union , besides, has not adduced any evidence, 
either oral or documentary to show that by precedence or practice these 
employees are entitled to wages during strike periods. 

11. Regarding the second ground urged, that the conduct of the 
Management was discriminatory in selecting persons for the available 
work in the Mills , there is not a shred of evidence to substantiate the 
same; not only that, the oral evidence furnished by the workers them 
selves will go to disprove the case of discrimination . The Management 
has produced Ext . M8 statement showing the names of persons with 
the respective sections they worked and the number of days they were 
engaged for work during this period. It contains the names of 40 workers , 
some of whom are admittedly members of this Union . The list is not 
challenged by the Union and the representative of the Union did not 
even attempt to point out from the names given in the list as to how 
the Management could be accused of having given undue preference to 
the members of the rival Union . So the case of the discrimination goes. 
I do not also think that any adverse inference could be drawn from 
the failure on the part of the Management to put up a notice regarding 
the availability of work in the Mills. It must be noted that the Manage 
ment was not bound to provide the employees in question with work on 
all days during this period irrespective of the availability of work and 
since the case of discrimination set up has not been made out, the claim 
for wages for the strike period has to be negatived. Issue found 
against. 

12. Issic No. 2. - Suspension of Watcher Gopala Pillai: This watcher 
was suspended by the Order of the Management dated 26-2-1959, for two 
days for the alleged charge that he was found sleeping while on duty 
on 19th January 1959. The case of the Union is that Sri Gopala Pilat 
was punished with suspension without an enquiry and on false grounds 
and in utter disregard of the principles of natural justice. According to 
the Management he was suspended for serious dereliction of duty he was 


found guilty of. It is alleged that in the explanation submitted by the 
employee, he has almost admitted the lapse and that the offence was 
committed when extreme vigilance was required and when nearly eight 
thousand rupees worth of goods was lying exposed in the open due to 
the obstructive tactics of the workmen of the Mills . 

13. Sri Gopala Pillai was served with Ext. M22 memo calling for his 
explanation on the basis of Ext. M23 report submitted to the Management 
by the Head Watcher that he was found sleeping in the godown verandah 
while on duty at about 4-20 p.m. on 19-1-1959. To this the watcher 
gave Ext. M24 explanation in which he has stated that it was true that 
while on shift duty he went and sat in the godown verandah as he was 
feeling giddy and weak on account of the overtime work he had performed 
that very day from early morning till 3 p.m. but, that the charge that 
he actually slept was not true. He would at the same time crave the 
indulgence of the Management to excuse him for the alleged lapse. 
A reading of his rather lengthy explanation will lend support to the 
contention of the Management that he has almost admitted the act 
alleged against him . I do not think that in the face of the implied 
admission by the worker, the Management was obliged to go through 
all the formalities of an enquiry and record a finding on independent 
evidence. Further it appears from Ext. M25 proceedings that on a pre 
vious occasion when a similar charge for sleeping while on duty was 
laid against him , he was pardoned on his admission of guilt and on 
the undertaking given by him that he would not repeat such mistakes in 
future. In the circumstances pointed out above I do not think that 
any interference with the decision of the Management is called for. 
Issue found accordingly . 

14. Issue No. 3. - Dismissal of Kaliyanna Gounder, Doffing jobber : 
Sri Kaliyanna Gounder was a Doffing jobber and he was dismissed from 
service with effect from 2nd March 1959 on the alleged charges of 
indifference and negligence in work , of open defiance of authority etc. 
The Union would challenge the dismissal of this employee on the follow 
ing grounds: -- 

( 1 ) The charges levelled against him were completely false and 
cooked up . 

( 2 ) The chargesheet served on him did not convey any specific 
charges and they were not enquired into in conformity with the principles 
of natural justice . 

( 3 ) The motive for the disciplinary action and consequent dismissal 
was not bona fide. They were resorted to as a retallatory measure for 
his having resisted the attempt of the Management to forcibly evict 
him from his quarters. 

(4 ) The dismissal of the employee was arbitrary , illegal and 
unjustified . 

15. The Management would strenuously oppose the claim of the 
Union . It is alleged that his Superior Officers reported against his 
indifferences in work on 27-2-1959 and 28-2-1959, that a chargesheet was 
forwarded to him on 2-3-1959 mentioning four charges to which he 
refused even to submit an explanation, that a belated explanation long 
after the time prescribed was filed by him on 14-3-1959 and that at the 
enquiry held in his presence he was found guilty of the said misconduct 
and indiscipline. It is further alleged that he was dismissed from 
service as he was so deflant towards authority and his indiscipline so 
great that his continuance in the Mills will be subversive of discipline. 
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1.6 . In the nature of the contentions above we have to see- ( 1 ) 
whether the action of the Management has been bona fide ; ( 2 ) whether 
the enquiry has been proper and in conformity with the principles of 
natural justice ; and ( 3 ) whether the misconducts alleged have been 
prima facie made out at the enquiry . 

17. Re : The first point raised above, Sri Pankajakshan stressed that 
Sri Gounder was a staunch supporter of the Union and one of its active 
members, that because of his Union activities, the Management was 
bent upon evicting him from the quarters allotted to him in the Mills 
and demolishing a cattle -shed put up by him adjacent to his quarters 
and that since this employee resisted the attempts of the Management 
in this regard by filing a Civil Suit and obtaining an interim injunction 
order restraining the Management from taking the law into their own 
hands, they all on a sudden fell upon him with false accusations and 
under the guise of disciplinary proceedings went through the farce of an 
enquiry and summarily dismissed him from service with a view to drive 
him out of the Mill quarters for ever . He pointed out that on 25th 
February , 1959 the Management served on the employee Ext. W1 memo 
detailing certain charges against him and calling upon him to show 
cause within 24 hours why he should not be ordered to vacate his 
quarters forthwith , that on the very next day, ie., on the 26th, Sri Gounder 
filed before the Principal Munsiff s Court, Trivandrum a suit (O. S. 
No. 155 of 1959 ) praying for an injunction restraining the Management 
from demolishing the cattle -shed and from evicting him from his quarters 
( the copy of the plaint is Ext. W2) and got an order of interim injunc 
tion, that the Management having come to know of this, caused Exts . 
M12 , M13 and M14 reports to be sent up by the Supervisors in quick 
succession on 27th and the 28th and that basing on these reports the 
charges leading to this dismissal were laid against him . It was also 
pointed out that Sri Gounder entered service as early as 1949 as a sider 
that he being found efficient in work was promoted as oiler and then 
as doffing maistry, that never before in his long career in the Mills 
has he been accused of bad workmanship or indifference in work , that 
the former Manager of the Mills has even issued to him certificate for 
efficiency and hard working, that the section in which he was supervising 
was awarded the prize for best production and that the disciplinary 
action against him was highly vindictive and resorted to solely by way 
of victimisation . 

18. Regarding the charges levelled against the worker, Sri Panka 
jakshan stressed that they are on the face of them vague and do not 
disclose any specific allegation as to when or how he was found indifferent 
or negligent in his work , that no evidence was taken at the enquiry 
regarding them and the finding of the Enquiry Officer is solely based 
on the selfserving reports of the supervisors, and that a reading of the 
proceedings of the enquiry officer will bear out that he has been pre 
judiced against the employee and that the finding itself has been 
prejudged . 

19. Sri V. P. Pillai on behalf of the Management, on the other hand, 
argued that Sri Gounder was a regular bad character always acting de 
flantly towards the Management, that when he was asked by Ext. W1 
notice to vacate the quarters on the 25th of February , he immediately 
ran to the Civil Court with a prayer for injunction restraining the 
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Management from pulling down the building, that when he was called 
upon to submit his explanation to the charges in question within 24 
hours, he did not care to submit any explanation for days together and 
the explanation that he submitted though dated 6th March , 1959 was 
actually presented on the 14th of that month , that the conduct exhibited 
by this worker at the enquiry too was equally defiant and rebellious, 
that in domestic enquiries, Tribunals should not insist on strict proof of 
the acts alleged against workers as in Civil or Criminal Courts and 
that it was because the Mill could not afford to keep him in service in 
the interests of discipline, that they were compelled to dismiss him 
from service . 

20. Now as already formulated above , the main questions that fall 
for consideration in cases of dismissals of employees by Managements, 
are whether the finding of guilty has been entered on sufficient material 
collected at the enquiry, whether the enquiry itself was conducted in 
accordance with the principles of natural justice and whether the motive 
behind the disciplinary proceedings has been bona fide. 

21. Now , the strike by workers had ended and the Mills began to 
function regularly hardly a week before the reports which led to the 
disciplinary proceedings were sent. It is clear from the exhibits filed 
in this case that the relationship that subsisted between the concerned 
employee and the Management was at this juncture far froin satis 
factory, nay inimical in the extreme. On 25-2-1959 we find the Manage 
ment issuing Ext. W1 memo containing as many as six charges , to the 
employee and calling upon him to show cause within 24 hours, why 
he should not be ordered to vacate his quarters forthwith . The charges 
levelled against him were : ( 1 ) taking bath in colony street tap ( 2 ) 
constructing a cattleshed close to the Mill colony simply defying the 
instruction of the Management ( 3 ) cutting a ram in his house to perform 
black magic (4 ) quarrelling with neighbours (5 ) using the radio to 
peak volume and thereby creating nuisance to other residents, and (6 ) 
using the electric lights without restriction and against instructions. 
On the very same day the employee rushes to the Civil Court, files a 
suit for injunction restraining the Management from evicting him from 
his quarters and from demolishing the cattleshed and obtains an interim 
injunction order to this effect. Evidently the Management wanted by 
Ext. W1 notice to get the quarters vacated by the employee and since 
the Civil Court became seized of the matter the next day, the Manage 
ment did not take any steps to prosecute the charges covered by Ext.Wi. 
They have not also tried to establish the charges mentioned in Ext. w1 
before this Tribunal by any evidence and so this Tribunal is not in a 
position to know the justifiability or otherwise of the charges levelled 
against the employee under Ext. W1. But the fact remains that it was 
in the wake of the attempt of the Management to get rid of this employee 
from his quarters and the successful resistance of this attempt by the 
employee with the help of an order from the Civil Court , that the 
Management receives three reports from two sperior officers (Exts. M12, 
M13 and M14 ) on the 27th and the 28th which formed the basis of the 
impugned action. The Management then issued a memo dated 2-3-1959 
( Ext. M15 ) to the employee containing four charges, that it was re 
ported by the departmental supervisors that was (a ) wilfully negli 
gent and quite indifferent in his work , (b ) that he was not supervising 
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the duties of doffers and sweepers (c ) that he was not keeping the motor 
side of the T and S Ring Frames clean and in maximum efficiency and ( d ) 
that he was not attending to thebad sides. In Ext. M15 it is also stated 
that they have received reports that he was adopting an attitude of open 
defiance and not paying heed to the instruction and directions of his 
superiors. He was also asked to show why his services should not be 
terminated forthwith for the misconducts enumerated above. It appears 
that the employee did not submit his explanation in time and there is 
2 controversy regarding the date when the explanation was actually 
presented by the worker. But the date on which the explanation was 
submitted is not very material since the enquiry was conducted after 
the receipt of the explanation . An enquiry, it appears, was fixed on 
the 18th but he was served in advance with another memo (Ext. M18 ) 
dated 17-3-1959 in which , over and above the four charges mentioned 
in Ext. M15 , two more charges for nonsubmission of his explanation in 
time in spite of office memos dated 2-3-1959 and 5-3-1959 were also 
included. Ext. M10 is the English rendering of the enquiry proceedings 
taken down in Tamil and from this it is seen that the charges and his 
xplanat ere read to the worker and he asked whether 
he had anything to add, to which he said , No . He was also asked 
whether he had anything to ask the supervisor or the spinning assistant 
to which also he gave a negative answer. It is also recorded in the 
proceedings that to the question put to him whether he has got any 
witnesses , he pointed out the spinning assistant and said that he was 
his witness . The Enquiry Officer then passed Ext. M9 proceedings 
finding the employee guilty of the charges levelled against him . The 
materials on which he arrived at the finding of guilty as stated in Ext. 
M9 proceedings, are " At the enquiry also , however, his attitude was 
openly defiant. He did not answer to questions nor did he care to adduce 
any evidence. He also refused to sign the deposition . His conduct all 
through is such that it proves the charges against him . I therefore 
believe the spinning assistant and the supervisor in regard to the charges 
mentioned in their reports." 

22. Now the question whether the action of the Management has been 
bona fide or not has to be judged in the nature of this case with refer 
ence to several factors, the incidents preceding the disciplinary action or 
in other words the background on which action was started, the rature 
of the charges, the conduct of the enquiry and the finding recorded on 
the materials collected . I have already referred to the background of 
the disciplinary action . As is evident from Ext. Wi notice, the Manage 
ment was much agitated over the employee constructing a cattleshed 
against its instructions and wanted to evict him forthwith from his quar 
ters. Ext. W1 notice is dated 25-2-1959. The very next day the emplo 
yee rushes to the Civil Court files a suit and obtains an interim injunc 
tion order against the Management. The Management could not proceed 
further with Ext. W1 notice as the Civil Court was seized of the self 
same matter . The next day i.e., on the 27th Supervisor Sri Thanu Pillai 
sends up Ext. M12 report complaining about the indifferent manner in 
which he was doing his work . On 28th too, the same supervisor sends 
another report stating that there was no improvement in his work on 
that day also . On the same day the spinning assistant, Mr. Ramachandran 
Nair follows suit and sends a similar report about the work of Sri 
Gounder . He further recommends that severe action should be taken 
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against him immediately . It is admitted that as doffing jobber Sri 
Gounder has only supervisory duties over the work of doffers and 
sweepers and it looks rather strange that within two days of Ext. W1 
and within 24 hours of Ext. W2 suit and interim order of injunction , 
there should be three reports by two superior officers about one and 
the same matter viz., indifference or neglience in work and the senior 
amongst the two should recommend for severe action against the delin 
quent forthwith . At any rate one cannot but view with suspicion the 
sudden emergence of reports, one after another in such quick succession 
after the events of the 25th and 26th . It has to be noted in this connec 
tion that the spinning assistant has admitted as EW1 that, to his know 
ledge no similar memo for bad workmanship or indifferent,work had ever 
been served on this employee before. The subsequent conduct of the 
Management as evidenced by the framing of the charges and the Danner 
in which the enquiry was pushed through has in no way served to dispel 
that suspicion . As already mentioned above the first memo ( Ext. M15 ) 
dated 2-3-1959 contains four charges. These relate to negligent and 
indifferent work and defects in his supervisory functions. But when we 
come to Ext. M18 memo served on the worker on 17-3-1959 we find 
three more charges added on to the first four mentioned in Ext. M15 . 
The 5th charge is "adopting an attitude of open defiance and not paying 
heed to the instructions and directions of your superiors" . It is said 
that the charges were based on the reports of superior officers and 
the reports are those submitted by the supervisor and spinning assist 
ant. But nowhere in their reports (Exts. M12 to M14 ) ig any mention 
made of the worker as having adopted an attitude of open defiance 
towards his superiors. Thus we find the most serious charge of open 
defiance of authority , is not based on any report. Further there is no 
mention in either Ext. M15 or Ext. M18 as to when he committed the 
misconduct enumerated therein . The additional charges 1 and 2 in 
Ext. M18 are only in respect of his failure to submit his explanation 
within the time prescribed in the memos. 


23. Now , the employee has denied all the charges and his defence 
was that they were all cooked up with the sole purpose of wreaking 
vengeance on him . It is true that an enquiry was conducted in the 
presence of the worker . The superior officers who are alleged to have 
given Exts. M12 to M14 reports were also present at the enquiry . But 
the enquiry officer did not care to examine them with reference to their 
reports . He after reading the charges simply asked the worker whether 
he had anything to add . In view of the peculiar and suspicious circum 
stances under which the disciplinary action was taken , it was certainly 
the duty of an impartial enquiry officer to examine the persons who 
gave the reports, at least to make a subjective satisfaction about the 
veracity of the reports , even if he was not prepared to follow the salu 
tory principle that justice should not only be done but also should 
manifestly and undoubtedly appear to be done. Ext. M9 proceedings 
in which the enquiry officer recorded his finding will clearly show that 
he was biassed against the employee and that he found the charges 
proved not from any material collected at the enquiry on the charges 
mentioned in Ext. M15 and Ext. M18 but from his (the worker s ) con 
duct at the enquiry. I shall once again reproduce the material portion 
of his finding " At the enquiry also, however, his attitude was openly 
defiant. He did not answer to questions nor did he care to adduce any 
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evidence. He also refused to sign the deposition . His conduct all 
through is such that it proves the charges against him . I therefore 
believe the spinning assistant and the supervisor in regard to the 
charges mentioned in their reports ." In short from the conduct of 
the employee at the enquiry in refusing to answer questions or sign the 
deposition , the enquiry officer concluded that the charges against him 
were proved. Thus the finding of the Management is not based on 
any material collected at the enquiry . In fact no attempt even was 
made to get at available material on the charges levelled against the 
employee by at least examining the persons who gave the reports and 
even if one goes solely on the reports of the supervisors, a finding of 
open defiance of authority would be absolutely perverse and baseless. 

24. From the discussion above it has to be held that the action of the 
Management has not been bona fide, that the enquiry has not been in 
conformity with the principles of natural justice and that the unding at 
the enquiry is absolutely baseless besides being perverse. It follows 
that the dismissal of the concerned employee is unjustified . 

25. Now we come to the question of relief . was strenuously urged 
by Sri Pankajakshan that since the employee has been unjustifiably 
dismissed from service with ulterior motives, he is entitled to be rein 
stated in service with full back wages. But I do not think that the 
ordinary relief of reinstatement in cases of wrongful dismissal of em 
ployees, can be granted in this case in view of the extremely strained 
relationship that is still subsisting between the Management and the 
concerned employee. In the suit for injunction filed by the employee the 
Civil Court passed a decree restraining the Management from demolish 
ing otherwise than in due course of law , the cattleshed put up by the 
worker . The judgment (Ext. W3) in that suit was pronounced 
21-12-1959. Thereafter the Management filed a Civil Suit for eviction 
of the employee from the quarters and it is in evidence that the same 
is being hotly contested by the parties. Rightly or wrongly the parties 
have chosen the war path to ventilate their grievance without respite and 
since things have gone to such a head I do not think it advisable either 
in the interest of the concerned worker or in the interest of the geace 
ful working of the Mills, to order for his reinstatement. All the same 
the liability of the Management to pay adequate compensation taking 
into account the total service of the worker under the Management and 
the loss of employment brought about by the dismissal, cannot be 
gainsaid. He was in the service of the Management from 1949 onwards 
and has been remaining without employment for the last two and odd 
years from 2-3-1959. He has to his credit 

more than 11 ycars of 
service in the Mills. He was first taken in service as spinning sider 
and in course of time he was promoted as oiler and then as doffing 
maistry and at the time of his dismissal he was getting on an average 
Rs. 90 per mensem . Considering the various factors which I have referred 
above I think that an award of compensation amounting to P.s. 1,200 
would be just and proper. I therefore direct the Management to pay 
to Sri Kaliyanna Gounder the sum of 1,200 (One Thousand Two 
Hundred ) awarded above , within a month from the date of publication 
of this award in the Gazette . 

26. Issue No. 4.- Promotion of Sri Chandran as a Doffing Meistry 
The case of the Union as set forth in the claim statement is that 
Sri Chandran ( Chandra Sekharan Nair ) was promoted as Assistant 
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Doffing Maistry with effect from 1-1-1959 along with two others viz .. 
Viswanathan and Gopalan but that subsequently this 

worker was 
demoted as Tharwala without valid reasons and ignoring his seniority, 
experience etc. It is stated that the action of the Management in 
demoting this worker as Tharwala was by way of victimisation for his 
Trade Union activities. 

27. According to the Management Sri Chandran was given the place 
of an Assistant Doffing Maistry on trial in the vacancy created by 
transfer on promotion of one Palani Swamy as fitter and since this Palani 
Swamy opted to his original place after working for a week as fitter, 
Chandran had to be reverted to his original post. It is also alleged that 
Sri Chandran is now working as acting Oiler- Tape- Stitcher whose wages 
are the same as those of Assistant Doffing Maistry on trial. 

28. The main ground urged at the time of arguments was that Sri 
Chandran was demoted as Tharwala while retaining two or three workers 
who were junior to him , as Assistant doffing maistries and oilers whose 
posts carry the same wage. Sri V. Pillai the representative of the 
Management produced the relevant registers to show that the concerned 
employee was sent out as Tharwala as he happened to he the juniormost 
amongst the assistant doffing maistries . He pointed out that the persons 
mentioned in the claim statement viz ., Gopalan and Viswanathan and 
this worker joined the Mill service on 1-5-1949, 30-6-1949 and 24-5-1949 
respectively , that of these three persons, Gopalan and Viswanathan were 
promoted as Tharwala Trainees on 1-1-1956 and Chandran was given 
this post only on 1-6-1956, that later on all the three workmen became 
Tharwalas on 1-10-1956, that when the question of seniority for promotion 
and retention as Assistant Doffing Maistry came up, the date of appoint 
ment as Trainee Tharwala was taken into account and that there is 
nothing unjust or uncommon in reckoning the date of first promotion 
as Tharwala Trainee in the matter of deciding further promotions, es 
pecially in view of the fact that the first promotion of Sri Chandian as 
Trainee Tharwala in 1956 has not been challenged so far . The above 
dates of appointment and promotions have not been questioned by the 
Union . So as between Sri Chandran and the persons mentioned in the 
claim statement there could not be any controversy over the question of 
seniority . 

29. Sri K. Pankajakshan then pointed out that even though 
Sri Chandran is given the full benefits of assistant doffing maistry from 
the day Palani Swamy left the service of the Mills, he is not given the 
card of an Oiler or Assistant Doffing Maistry and that his designation 
still remains as Tharwala . Since the workers in the Mills are given 
separate designations according to the work they are put to do , it is 
only just and proper that Sri Chandran should be known by the work 
he does, either as Assistant doffiing maistry oiler , as the case may be . 
The Management will therefore make the necessary alterations in the 
card issued to this worker, in this regard. 

30. Issue No. 5.- Suspension of Line Jobber, Annamalai for three 
days .-- Sri Annamalai was suspended for 312 days for alleged insubordi 
nation and refusal to obey orders of his superiors. The Union would 
challenge the order of suspension on the ground that there was no pro 
per enquiry and that the suspension is illegal and ultravires of the 
powers of the Management. According to the Management he was 


found guilty after proper enquiry into the charges against him and the 
Management having been convinced ofhis misconduct on 23-1-1959 a lenient 
punishnient was meted out to him . 

31. In the memo (Ext. M6 ) issued to the worker, as many as 7 
charges are mentioned, the main charges being wilful negligence and 
indifference in his work and refusal to carry out the instructions of his 
superiors. To this memo the employee gave Ext. M28 explanation in 
which he denied all the charges levelled against him . The charges were 
based on the reports ( Ext . M26 and M27 ) of the Supervisor and the 
Spinning Assistant dated 23-4-1959 . It appears that an enquiry was 
conducted in the presence of the worker and the enquiry proceedings 
have been marked as Ext. M7. From Ext. M29 proceedings it is seen that 
the General Manager has recorded the finding and passed orders suspend 
ing the worker for 34% days. On receipt of the copy of the final proceed 
ings ( Ext. M29 ) the worker wrote Ext. W11 letter to the Management 
complaining that it was not the General Manager or the Works Manager 
who conducted the enquiry but that the enquiry was conducted by the 
very person who made the report which formed the subject matter of 
the enquiry and that almost all the averments in the proceedings are 
not true . 

32. The concerned worker as WW4 has given evidence that it was 
Sri Ramachandran Nair, the spinning assistant who conducted the 
enquiry . Sri Ramachandran Nair also as EW1 has clearly admitted that 
the enquiry was conducted by himself . In Ext. M7 enquiry proceedings. 
it is not stated who conducted the enquiry . 

33. Sri Pankajakshan urged that in the case of Sri Annamalai, since 
the Enquiry Officer and the person on whose report the enquiry was 
conducted happened to be the same individual, the employee did not 
and could not expect to get justice at the hands of the Management 
and that on this sole ground the enquiry proceedings and the punish 
ment based on the same must go. I find that the contention raised 
by the Union representative is entitled to weight. Here the complaint 
raised by the worker soon after the enquiry was over, that it was not 
the General Manager who passed the final proceedings who conducted 
the enquiry, has been clearly admitted by the spinning assistant on 
whose report the charges were framed and the enquiry was conducted . 
It is certainly a clear violation of the principles of natural justice for 
the same person to figure as prosecutor and judge in one and the same 
proceedings. So the suspension of Sri Annamalai cannot be sustained 
on this ground alone as urged by the Union . It follows that the worker 
will be entitled to wages for the days of suspension . Found accordingly . 

34. Issue No. 6.- Promotion of Janardhanan Pillai, Pitter : This Issue 
was not pressed on the ground that the employee was given his due 
promotion since the reference. 

35. Issue No. 7. - Lay- off wages for April and May, 1959.- .Iccording 
to the Union during the months of April and May , 1959 the factory 
remained closed for 2 days due to electricity cut and the workers were 
laid off on those days and the laid off staff were not given lay -off wages 
for those two days , to which they are entitled under lav . 

36. The only contention of the Management on this issue is that 
lay off wages were paid for all the staff who were cligible as per rules 
and as per the agreement reached between the employees and the sanage . 
ment on 10th September, 1959. 
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37. The agreement referred to in the statement of the Management 
has been produced and marked Ext. M30 . The agreement was entered 
into after the reference of this dispute. The Management relies on Clause 
6 of the agreement which states that " the employees agree to give up fur 
ther claim in respect of leave with wages and lay off compensation raised 
by the employees representatives" . But it is clear from the previous 
clause that the claim for lay-off compensation that was given up was 
not in respect of the claim under reference . Even otherwise the con 
tention based on Ext. M30 was not pressed, but the representative of 
the Management stressed that all those who were entitled to lay -off 
compensation on account of the lay off of the workers during the period 
under reference have been paid the same and that if any employee who 
is entitled to it has not received it yet, the Management is prepared to 
pay him . I think that a direction that the Management will pay lay -off 
compensation for the two days in question to such of the members of staff 
who have not received the same so far and who are entitled to it, will 
be enough for the purpose of disposing of this issue. 

In the result an award is passed in terms specified above. In the 
nature of the case and the above findings, the parties will bear their 
respective costs. 


Trivandrum , 
Dated, 29th June 1961. 


K. PURUSHOTHAMAN NAIR , 

Presiding Officer , 
Industrial Zribunal. 


APPENDIX 


1. List of Witness examined on the Management side. 

EW1. Sri N. Ramachandran Nair . 
2. List of Witnesses examined on the workmen side. 

ww1 Sri Kalianna Gounder 
WW2 Sri Veerakumar Thevan 
WW3 Sri P. K. Chandrasekharan Nair 
WW4 Srl Annamalai 
WW5 Sri Janardhanan Nair 

ᏉᎳᏮ Sri K. C. Vamadevan . 
3. List of Exhibits marked on the Management side. 
Ext. M1 A letter dated 6-3-1959 from Sri Kalianna Gounder to 

the Management. 
M2 A memo dated 5-3-1959 from the Management to Sri 

Kalianna Gounder 
M3 Enquiry proceedings dated 18-3-1959 
M3 (a ) Copy of the enquiry proceedings dated 18-3-1959 
M4 A notice from the Management to Sri Kalianna Gounder 
M5 A memo dated 13-3-1959 from the Management to 

Sri Chandrasekharan Nair 
M6 A copy of the memo dated 23-4-1959 from the Manage 

ment to Sri Annamalai 
M7 

Enquiry proceedings dated 27-4-1959 
M8 A statement showing the number of days worked 

(Machinery staff) during the strike period from 16-1-1959 
to 22-2-1959 


. 


. 
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Ext. M9 Copy of the proceedings in regard to Sri Kallanna Goun 

der dated 3-4-1959 
M10 Copy of the Enquiry proceedings dated 18-3-1959 against 

Kalianna Gounder 
M11 A copy of the memo dated 25-2-1959 from the Manage 

ment to Sri Kalianna Gounder 
M12 

A copy of a report dated 27-2-1959 froin P.S. Thanu 

Pillai to the Works Manager. 
M13 A copy of a report dated 27-2-1959 from P.S. Thanu 

Pillai to the Works Manager 
M14 A copy of a report dated 28-2-1959 from Sri N. Rama 

chandran Nair to the Works Manager 
M15 A copy of a memo dated 2-3-1959 from the Management 

to Sri Kallanna , Gounder 
M16 A copy of a memo dated 5-3-1959 from the Management 

to Sri Kalianna Gounder 
M17 A copy of a letter dated 6-3-1959 from Sri Kallanna 

Gounder to the Management 
M18 A memo dated 17-3-1959 from the Management to 

Sri Kalianna Gounder 
M19 

Copies of letters regarding the previous conduct of 
(series ) Sri Kalianna Gounder 
M20 A copy of a notice dated 29-2-1959 from Sri V. Parames 

waran Pillai (Advocate ) to Sri Kalianna Gounder 
M21 

A copy of a memo dated 13-3-1959 from the Manage 

ment to Sri Chandrasekharan Nair 
M22 A copy of a memo dated 23-1-1959 from the Manage 

ment to Sri Gopala Pillai 
M23 A copy of a report dated 19-1-1959 from Sri Saitha 

Maitheen Rawother to the Management 
M24 

A copy of a report dated 25-1-1959 from Watcher Gopala 

Pillai to the Management 
M23 A copy of a letter dated 30-3-1958 from Sri Gopala Pillai 

to the Management 
A12G A copy of a report dated 25-4-1959 from Sri P.S. Thanu 

Pillal to the Management 
A [27 A copy of a report dated 23-4-1939 from the Spinning 

Assistant to the Management 
MLS 

A copy of a letter dated 24-1-1959 from Annamalai to 

the Management 
M129 A copy of the proceedings dated 28-1-1959, in respect 

of the enquiry against Sri Annamalai 
M130 A copy of a memorandum of settlement dated 20-9-1939 

between the Management and the workmen 
.. List of Wahibits marked on the corlemen side 
Ext. 11 A copy of a meno dated 25-2-1959 from the Management 

to Sri Kalianna Gounder 
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Ext. W2 

A copy of a complaint filed by Sri Kalianna Gounder 
before the Principal Munsiff s Court, Trivandrum in 1957 

C. 155 
W3 

A copy of a judgment in O.S. 155 of 1959 of the Prin 

cipal Munsiff , Trivandrum 
W4 A copy of a memó dated 2-3-1959 from the Management 

to Sri Kalianna Gounder 
W5 A copy of a letter dated 6-3-1959 from Sri Kalianna 

Gounder to the Management 
W6 

A copy of a memo dated 17-3-1959 from the Manage 

ment to Sri Kalianna Gounder 
W7 A copy of a notice dated 29-2-1960 from Sri V. Para 

meswaran Pillai, Advocate, Trivandrum to Sri Kalianna 

Gounder 
W8 A copy of an explanation dated 24-4-1959 from Sri 

Annamalai to the Management 
W9 A copy of a letter dated 25-4-1960 from Sri Annamalai 

to the Management 
W10 A copy of the proceedings dated 28-4-1959 in respect 

of the enquiry against Sri Annamalai 
W11 A copy of a letter dated 2-5-1959 from Sri Annamalai 

to the Management 
W12 A letter dated 30-6-1958 from the Trivandrum Textile 

Staff Association , Trivandrum to the Management 
W13 A copy of a letter dated 14-2-1959 from the Trivandrum 

Textile Staff Association to the Manageinent 
W13 ( a ) A copy of a letter dated 14-2-1959 from the Trivandrum 

Textile Staff Association to the Labour Commissioner 
W14 A copy of a letter dated 17-2-1959 from the Manage 

ment to the Staff Association 
W15 A copy of a letter dated 4-4-1959 from the Staff Asso 

ciation to the Management 
A copy of a letter dated 24-2-1959 from the Staff Asso 

ciation to the Management . 
W17 A copy of a letter dated 27-4-1959 from the Staff Asso 

ciation to the Management 
W18 A copy of an explanation dated 25-1-1959 from Watcher 

Gopala Pillai to the Management 
W19 A copy of a letter dated 27-2-1959 from the Ste : 

Association to the Management 
W20 A copy of a letter dated 14-3-1959 from the Staff 

Association to the Management 
W21 A letter dated 1-7-1958 from the Management to the 

Staff Association 
W22 

A letter dated 3-7-1958 from the Management to the 

Staff Association 
W23 

Minutes of the Conference with the representatives of 

the Trivandrum and the Management on 11-8-1958 
W24 

Rules governing the occupancy rights in the Vijiya 

mohini Mills Colony 
W25 

A certificate from the Works Manager, Vijayamohini 
Mills Ltd., to Sri Kalianna dated 17-11-1955. 
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Kerala Gazette No. 31 dated 1st August 1961. 
PART 1 

GOVERNMENT OF KERALA 
H : alth and Labour Department (Labour) 

NOTIFICATION 
No. 58137|L2 |61-1/HLD . 

Dated , Trivandrum , 7th July 1961. 
The award of the Industrial Tribunal, Trivandrum in respect of the 
dispute between the Management of Travancore Fabrics, Peroorkada , 
Trivandrum , and their workmen represented by the Travancore Fabrics 
Textile Workers Union , Peroorkada, Trivandrum , received by Government 
on 5-7-1961 is hereby published under Section 17 of the Industrial Dis . 
putes Act, 1947 (Central Act XIV of 1947 ) . 

By order of the Governor, 
K. C. SANKARANARAYANAN , 

Additional Secretary . 

Before 
THE COURT OF THE INDUSTRIAL TRIBUNAL , TRIVANDRUM 

Present : 
SRI K. PURUSHOTHAMAN NAIR , B.A. & B.L., 
Industrial Tribunal, Trivandrum 

In 
INDUSTRIAL DISPUTE No. 8/1960 

Between 
THE MANAGING PROPRIETOR 
TRAVANCORE FABRICS , PEROORKADA, TRIVANDRUM 

And 

THE WORKMEN OF 
THE ABOVE CONCERN REPRESENTED BY THE TRAVANCORE FABRICS TEXTILE 

WORKERS UNION , PEROORKADA , TRIVANDRUM . 
Representation : 
( 1) Sri M. Bhaskaran Nair , 

Advocate, Trivandrum -- on behalf of the Management, 
( 2 ) Sri K. Karthikeyan Nair, 
Advocate , Trivandrum - On behalf of the worlemen. 

AWARD 
The dispute between the above parties was referred for adjudication 
to this Tribunal by Government Order No. 9638|L.260-1 and the matters 
referred are as under : 

1. Retrenchment of the following workers : 

( 1 ) G. Ammukutty Amma. 
( 2 ) G. Gomathy Amma. 
( 3 ) N. Sarada . 
( 4 ) N. Syamala Amma. 
( 5 ) P. Kamalamma. 
(6 ) K. Pankajakshl Amma. 
( 7 ) V. Indira . 
( 8 ) C. Meenakshi, 
G. 16 
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( 9 ) P. Sarada . 
(10 ) B. Rugmini Amma. 
(11) K. Rugmini. 
2. Non - employment of the following workers : 

( 1 ) C. Syamala Amma. 
( 2 ) T. Vijayamma. 
( 3 ) B. Sarojini Amma. 
( 4 ) B. Bhavani Amma. 

( 5 ) K. Madhavi Amma. 
2 . The case of the Union as set forth in its claim statement is as 
follows: 

The workers involved in this dispute are members of the Travancore 
Fabric Textile Workers Union formed in 1957 with the object of improv 
ing the working and living conditions of the employees . They were 
in continuous service under the Management having various years of 
service to their credit . On 25th May 1959 the Union placed a minimum 
charter of demands before the Management and while discussions for 
settling the issues were going on the Management abruptly retrenched 
the 11 workers under reference on 8th June 1959. The issues raised 
on 25th May 1959 were referred for adjudication to this Tribunal on 
17th June 1959. After the reference the Management wilfully refused 
employment to another five workers covered by the 2nd issue. The above 
facts of retrenchment and nonemployment were brought before the 
Labour authorities and due to the wilful default of the Management to 
participate in the conciliation conferences convened thereafter, these 
issues had to be referred for adjudication . 

3. As regards the retrenchment of the eleven workers which is 
covered by Issue No. 1 the same is illegal, unjust and against all princi 
ples of natural justice . The allegation in the notice of retrenchment 
that there is shortage of work in the concern and that the Management 
is not able to provide them with work is false and has no bona fides . 
There is sufficient work in the concern and the workmen now retained 
are not able to finish the work in time. The retrenchment has been 
effected in clear violation of the provisions of law in this regard . 

The five workers under issue No. 2 were denied employment from 
19-6-1959 without any justifiable reason and without notice to the workers 
concerned . The illegal and improper refusal of employment to these 
workers is an act of victimisation and unfair labour practice, long 
followed by the Management towards the workers who owed allegiance 
to this Union . 


5. The prayer of the Union is that the workers covered by both 
the issues be ordered to be reinstated with back wages. The Manage 
ment in its counter statement has contested the claims both on law and 
fact . The contentions in the main are : 

( 1 ) The reference is bad in law and is not sustainable. The Union 
is neither representative of the workers of the factory , nor is the 
General Secretary competent to conduct this dispute. 

(2 ) The provisions of Section 25F are not applicable to these workers 
and as such there is no retrenchment, so as to attract the provisions of 
the Industrial Disputes Act . 


( 3 ) The eleven workers retrenched have started work in the factory 
on piece rate basis in August , 1957 on the explicit understanding that 
they will be provided according to the availability of orders for supply 
of goods. The workers subsequently insisted on giving work for all 
the 26 days in a month, a condition which is admittedly impossible of 
performance and this led to unrest in the factory. After this unrest, 
the Management in the interests of Industrial peace and with a view 
to give more work to a worker, reduced 11 hands who were the most 
backward in technical skill. This was done in absolute bona fides and in 
consultation and on agreement with the workers. 

6. The Management has never refused work to the five workers 
mentioned in issue No. 2. These five workers have voluntarily absented 
themselves continuously from attending the factory as some have got 
themselves married to distant places and others, due to their own 
inconveniences. They are also not entitled to any relief. 

7 . In the replication filed in answer to the contentions raised by the 
Management, the Union has controverted almost all the averments of 
the management and has stressed that the Union represents a substan 
tial section of the workmen and is competent to take up the dispute 
with the Management. 

8. When the dispute came up for evidence the Management filed an 
additional statement in which it raised specific grounds in elucidation 
of the contention formerly raised in its counter statement that the refer 
ence itself is bad in law and unsustainable. They are : 

( 1 ) That the Union ceased to function long before the initiation of 
the conciliation proceedings and that almost all the workers of the 
factory were not members of the Union at the time of conciliation pro 
ceedings or long before it and 

( 2 ) That the person who has sponsored this dispute is not authorised 
to do the same and is incompetent to represent the Union and that as 
this dispute does not fall within the scope of an industrial dispute this 
Court has no jurisdiction to entertain the same. 

Subsequently on 13-2-1961, the Management filed an application 
praying that the matter raised in the additional statement may be 
decided as a preliminary point. But since this petition was filed late 
at the stage of evidence when evidence on the dispute has almost been 
completed, I ordered that this point will be heard along with the case. 

9. From the contentions raised by the parties to the dispute, the 
following questions arise for determination : 

(1 ) Whether the dispute referred is an industrial dispute. 

( 2 ) Whether the retrenchment of the 11 workers under issue No. 2. 
is valid. Whether their case will come under Section 25F of the Indus 
trial Disputes Act. 

( 3 ) Whether the alleged nonemployment of the five workers under 
issue No. 2 is true and if so , justified. 

(4 ) To what relief are the worker s covered by Issues 1 and 2 
entitled . 

10. Point No. 1 : The Learned Counsel appearing for the Management 
stressed that only a collective dispute can constitute an industrial dis 
pute, that the Union which raised this dispute is not representative of the 
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workers of the concern and so it has not the support or backing of the 
co -workers, that neither the Union nor the workers have authorised the 
secretary to sponsor the cause of the workers and that in so far as 
this dispute has been raised wothout the knowledge or consent or sup 
port of the workers concerned, no collective dispute exists in relation 
to the matters specified by the definition of industrial dispute . 

11. There was another dispute, I. D. No. 31| 1959 between the same 
parties (the award passed in that dispute has been marked as Ext. M4 
in this case ) relating to the dismissal of one worker Bharathy Amma, 
revision of wages of workers, etc. The Management had in I.D. 31 of 
1959 raised the indentical contention that the dispute referred in that 
case was not an industrial dispute in so far as a large and substantial 
majority of the workers were not members of the union and that the 
union had no right to represent the workers or sponsor 

their 
cause. This Tribunal dealt with this contention as a preliminary point 
and found that the Union which sponsored the dispute had a substantial 
section of the workers of the factory in their rolls , that the Union was 
competent to espouse the cause of the workers and that the dispute 
referred was an industrial dispute within the meaning of the Industrial 
Disputes Act. The dispute in that case was referred for adjudication 
by Order dated 17-6-1959. The retrenchment of the 11 workers which 
forms the subject matter of issue No. 1 was effected on 9-6-1959 and 
of the alleged nonemployment of five workers under issue No. 2 was 
from April and August 1959. So the retrenchment and the alleged non 
employment took place even before the reference of the dispute in the 
I.D. 31/1959. It is seen from Ext. W2 letter dated 8-1-1960 from the 
Deputy Labour Commissioner to both the Management and the Union 
proposing to hold conciliation conference on the issue of retrenchment 
of the 11 workers, that the Union had taken up their cause as early as 
2-7-1959. Admittedly the Union had then in its rolls a vast section of the 
workers as its members and no evidence has been let in in this case 
to show that subsequent to this date and before the reference of this 
dispute, any of the workers has resigned from the Union or withdrew 
her support to the cause espoused by the Union . The Manager of the 
factory who has challenged the competency of the Union to raise the 
dispute on behalf of the workers in the counter statement and in the 
subsequent petition ( praying for disposing of this contention as a preli 
minary point) has not spoken about it when he was examined in this 
case ; nor has he stated anywhere in his examination that the Union 
was not representing the workers of the factory . Thus the contention 
that the Union had no right to raise the dispute as representing the 
workers has no legs to stand. Coming to the next point urged that 
the question of retrenchment and the alleged nonemployment was taken 
up by the Union without the knowledge or consent of the workers con 
cerned and even behind their back , there is no evidence from the Manage 
mert side to substantiate the same. The concerned workers, on the 
other hand, have filed a petition on 19-12-1960 in which they have prayed 
for interim relief on the ground that the Management by their conduct 
are purposely protracting the proceedings of this dispute . It appears 
that the Management after receiving copy of the petition , have not put 
in any objection or challenged the genuineness of the petition. This is 
an additional circumstance to show that the contention of the Manage 
ment that the dispute referred is not a collective dispute or has not the 
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support of the workers or was taken up behind their back has no subst 
ance. It is now well settled that even an individual dispute could develop 
into an industrial dispute if it is sponsored by a considerable body of 
workmen or by a Union having the support of such workmen . The 
Supreme Court has observed in State of Bihar V. Kripa Shankar Jaiswal 
(1961 ( 1 ) LLJ 334 ) that it would be an erroneous view if it were said 
that for a dispute to constitute an industrial dispute it is a requisite 
condition that it should be sponsored by a recognised Union or that all 
the workmen of an industrial establishment should be parties to it and 
that a dispute becomes an industrial dispute even where it is sponsored 
by a Union which is not registered or where the dispute raised is by 
some only of the workmen . Since the dispute in this case has been 
sponsored by a Union having the support of a considerable section of 
workers, it assumes the characteristics of a collective dispute capable 
of being referred for adjudication . So the preliminary point raised by 
the Management must fail. 

12. Now we come to the 2nd point raised above viz . whether the 
retrenchment of the 11 workers is valid and proper and whether their 
case will come under Section 25F of the Industrial Disputes Act. 
11 workers were retrenched by memo dated 8-6-1959 and the reason 
stated in the memo is that orders for work have continuously gone 
down . But when we come to the counter statement filed by the Manage 
ment the reason stated therein is that the workers were insisting on giving 
work for all the 26 days in a month which led to some unrest resulting 
in Satyagraha, strike , etc., extending for a period of nearly 2 to 3 months 
and that after the unrest the Management as agreed to by the workers 
reduced 11 hands who were the most backward in technical skill. There 
is no mention in the counter statement of any decrease in the number 
of orders as a ground for effecting the retrenchment. The Management 
has not produced any evidence to substantiate the alleged necessity for 
retrenchment as stated in the retrenchment notice . The Management 
have produced the muster rolls of the factory from August 1957 and 
they have been marked as Ext. M3 series. The workers admittedly 
struck work from April 1959 and from the Muster roll for May and 
June of that year it is seen that none of the workers presented for work 
on any day in these two months. The Manager has deposed that during 
the period of the strike no orders were booked . It appears from Ext. 
M3 series that regular work after the strike was started only from 
August 1959. There were 42 workers in the rolls from October 1958 
onwards till the 11 workers were retrenched in June 1959 . It is not 
known why the 11 workers out of a total compliment of 42 were re 
trenched when all the workers were on strike and no work was trans 
acted in the factory till about the middle of July. As for the reason 
stated in the counter statement that it was with a view to give more 
days of work to the workers that retrenchment was effected also stands 
disproved by the admission of the Manager himself that while before 
retrenchment the workers were given work for 18 to 20 days in a month , 
the workers retained after retrenchment were also provided with work 
only from 18 to 20 days. Again according to the Management the 
factory was registered as a factory under the Factories Act only in 1957 
and all the workers then numbering 56 were taken in service on the 
same date . It is not stated in the retrenchment memo how the 11 
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workers mentioned therein were chosen for retrenchment out of the 
total number of 42 workers in the rolls in June 1959. But the Managing 
Proprietor would state in the counter statement that the 11 hands re 
trenched were the most backward in technical skill. But for the bare 
statement in the counter statement no evidence has been let in to show 
that any of the eleven workers was backward in technical skill. The 
Managing Proprietor in chief examination itself would give contradictory 

He 
statements about the selection of the 11 workers for retrenchment. 
would at first state that the service of the workers could be seen from 
the muster rolls produced and that the 11 workers were retrenched 
according to their serial number and the workers retrenched were the 
juniormost. But when it was pointed out by his own advocate as to how 
the service of workers could form the criterion for effecting retrench 
ment since all the workers were recruited the same day and as to how 
retrenchment could be effected according to the serial number in the 
muster roll as the serial numbers in the muster rolls differed from 
month to month , he would all on a sudden shift his ground by saying 
that he retrenched those who came last for training and those who were 
found backward in skill. Thus the reason alleged for selecting the 
named persons for retrenchment can be seen to be an afterthought and 
absolutely lacking in bona fides . Again it is stated in the counter state 
ment that the retrenchment was effected with the full consent of the 
workers concerned . But as EW1, the Managing Proprietor would go 
a step further and state that the Secretary of the Union asked him 
several times to retrench these workers and give more days of work to 
the remaining workers . It must be remembered that all the workers 
were on strike from April onwards as the Management did not concede 
their demands which led to the reference in I. D. 31 of 1959 and it is 
quite improbable that the workers would have agreed to the retrench 
ment or the Union Secretary who gave the lead to the strike on their 
demands would have requested the Management during the period of 
strike to retrench these workers . 

13. From the foregoing discussion it is quite evident that the termina 
tion of the services of the 11 workers by way of retrenchment was 
neither called for nor justified on their own showing. The case of the 
Union that the termination of the services of these workers was resorted 
to with ulterior motives by way of victimisation is also borne out from 
the facts and circumstances disclosed in this case. 

14. Now to the contention on the ground that the retrenchment in 
the instant case cannot attrac the provisions relating to retrenchment 
under the Industrial Disputes Act . Section 25F of the Act says that 
no workmen employed in any industry who has been in continuous 
service for not less than one year under an employer shall be retrenched 
by the employer until 

(a ) The workman has been given one month s notice in writing 
indicating the reasons for retrenchment and the period of notice has 
expired or the workman has been paid in lieu of such notice, wages for 
the period of the notice; 

(b ) The workman has been paid , at the time of retrenchment com 
pensation which shall be equivalent to fifteen days average pay for 
cvery completed year of service or any part thereof in excess of six 
months; and 
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( c ) Notice in the prescribed manner is served on the appropriate 
Government. 


15. The above are the conditions precedent to retrenchment of work 
men and here the Management, admittedly have not complied with any 
of the above conditions. The contention of the Management appears to 
be that none of the concerned workers has been in continuous service 
for one year as defined in Section 25B i.e., to say none of the workers 
during a period of 12 calendar months has actually worked in the 
factory for two hundred and forty days and so the conditions precedent 
to retrenchment of workmen as laid down under Section 25F cannot 
be made applicable to the retrenchment in question . Chapter V - A of 
the Industrial Disputes Act was enacted to provide for compensation 
to be paid for lay off and retrenchment and the basis of the workman s 
claim rests upon the workman being in continuous service for not less 
than one year. 

Section 25F of the Act further prohibits an employer 
from retrenching a workman who has been in continuous service, until 
he complies with the conditions prescribed therein , thus making illegal 
any retrenchment effected without satisfying those conditions. 

This 
section in essence invests the workman having the requisite service with 
a right to claim compensation provided under Section 25F (b ) . But this 
could not mean that an employer is free to deal with an employee who 
has not completed the requisite number of days of work as provided 
under Section 25B , in any manner he likes or to unjustifiably or arbi 
trarily terminate the services of an employee who has not completed 
240 days of work in the course of 12 calendar months, in the name of 
retrenchment and that the employee concerned will not be entitled to any 
relief whatsoever . Section 25F beyond preserving the right of workmen 
having continuous service to claim compensation etc. in cases of retrench 
ment, does not confer any right on the employer to retrench workmen who 
have not to their credit one year of continuous service without any 
iustifiable reason . Retrenchment in Section 2 (0o ) of the Act is defined 
to mean the termination by the employer of the service of a workman 
for any reason whatsoever, otherwise than a punishment inflicted by 
way of disciplinary action except in certain cases specifically excluded 
by the definition . So termination of service for any reason whatsoever 
except those which have been specifically excluded will come within 
the meaning of retrenchment as defined in the Act. Here in this case too 
the services of the 11 workers were terminated without any justifiable 
reason and the termination of their services was effected by calling 
the same as retrenchment. The question then naturally arises whether 
an employee who has been subjected to wrongful termination of service 
which can as well be termed as retrenchment by virtue of the wide 
definition of " retrenchment" in the Industrial Disputes Act, should go 
without any remedy, simply because his case will not fall within the 
four walls of Section 25F . Workmen under the Act do not cease to be 
workmen simply because they have not put in the 240 days prescribed 
under Section 25B. It is true that they will not be qualified to claim the 
compensation provided under Sub Section ( 2 ) of Section 25F . All tire 
same they have the right to continuity of service and such other rights 
provided under the Act until and unless their services are terminated 
for justifiable reasons and since the action of the Management in 
terminating the services of the employees under reference could not 
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be held to be justified or bona fide, this Tribunal has jurisdiction to go 
into the inerits of the case and grant them appropriate relief. 

16. The ordinary relief in cases of unlawful termination of the 
services of employees is reinstatement in service. No valid circumstance 
has been pointed out to deny these workers relief by way of reinstate 
ment in service . The Manager when examined in this case has stated 
that some of the workers under reference are serving in other factories. 
Except the interested testimony of the Management there is no inde 
pendent evidence to substantiate the same. I therefore direct the 
Management to reinstate in service all the 11 workers mentioned in 
Issue No. 1. In the circumstances of this case the Management will 
pay Rs. Fifty towards back wages to each of the workers under Issue 
No. 1. Issue found accordingly . 

17. Issue No. 2 : This issue relates to the alleged nonemployment of 
five workers. - According to the Union the nonemployment of the workers 
under Issue No. 2 was without any justifiable reason and without any 
notice to the workers concerned . It is further alleged that it is a clear 
case of victimisation. The case of the Management is that these workers 
were never refused work but that they voluntarily absented themselves 
continuously from attending the factory and that they are not entitled 
to any relief. 

18. The only question for consideration therefore is whether the five 
workers have left the service of the factory of their own accord as con 
tended by the Management or whether they were refused employment 
as alleged by the Union . 

19. According to the Union , out of the five workers , one worker 
T. Vijayamma was refused employment from April 1959 and the other 
tour workers were denied work from August 1959 on the reopening of 
the factory after the strike . The muster roll for the month of May 1959 
has been marked as Ext. Mi and in that at the foot there is a note by 
the Manager that T. Vijayamma has been absenting herself from work 
from the month of April 1959 and that she has voluntarily terminated 
her service and left the place as she got herself married. In Ext. M2 
muster roll for August 1959 we find a similar note by the Manager that 
the remaining four workers have been absenting themselves 
un 
authorisedly and are considered as having voluntarily terminated their 
services . In Ext. Mi muster roll the names of all the 42 workers are 
recorded but it is seen that not a single worker has appeared for work 
or worked during the whole of that month . According to the Manager 
the workers were on strike from April onwards. The foot note in 
Ext. Mi bears no date and the Manager when examined could not say 
when he made the note . No plausible explanation is offered by the 
Manager as to why he made an entry regarding this particular worker 
in May, 1959 when all the workers absented themselves from work . 
When crossexamined on this point he would state that it was because 
this worker did not turn up for work in April that such an entry was 
made. But we find from the muster roll that in April 1959 also most 
of the workers did not turn up for work on any day in the month . So 
when he was asked why a noto regarding this worker alone was made 
when several others like her were absenting during the month of April, 
the answer was that Vijayamma told him that she would get herself 
married and that so he waited for a month and then terminated her 
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services. If what he says is true there was absolutely no difficulty to 
get an endorsement in the muster roll from the worker. herself to that 
effect. Further it is highly improbable that when the workers as a 
body were striking work, this worker would approach the Manager and 
inform him about her marriage and her intention to quit the institution . 
The note at the foot could be made at any time to suit any purpose and 
in view of the facts and circumstances pointed out above no reliance 
can be placed on this foot note. Further the Management have not 
adduced any reliable evidence to prove the case of voluntary abandonment 
of service. The case set up against the other four workers is that they 
have been unauthorisedly absenting themselves from work and that 
therefore the Management considered the workers themselves as having 
voluntarily terminated their service. If the workers have absented them 
selves unauthorisedly it could not be a voluntary termination of their 
services. The Management have the right to demand of them an explana 
tion for their absenting themselves without permission and to take 
appropriate action . But here admittedly no notice was issued to the 
workers asking them to furnish explanation for their absence . The 
case of the Union is that these four workers were refused employment 
after the strike when work was restarted by the middle of July as they 
refused to sever their connection with the Union . EW2 a present worker 
in the factory who was examined on the side of the Management has 
deposed that before she was admitted for work after the strike she had 
to sign a statement at the instance of the Manager severing her con 
nection with the Union . One of the workers coming under Issue No. 2 , 
B. Bhavani Amma (WW2) has deposed that she was refused employ 
ment because of her trade Union activities and the four others were also 
denied employment after the strike as they continued to be active 
members of the Union . The entry in Ext. M2 by itself is not helpful in 
the circumstances pointed out above and the Management have failed 
to substantiate the case of unauthorised absence set up against these 
workers . It has therefore to be held that the five workers under this 
issue were refused employment by the Management without any valid 
reasons and that the nonemployment of these workers is not justified. 

20. Now , of the five workers mentioned in this issue Sry . B. Bhavani 
Amma alone was examined in this case. The Management . have 
examined two workers who are now in their service to prove that some 
of these workers have either got married or are working in other 
factories. None of the five workers other than B. Bhavani Amma has 
come forward to challenge the above averment. So I do not think that 
a direction for reinstatement of the four workers viz., C. Syamala , 
T. Vijayamma, B. Sarojini Amma and K. Madhavi Amma would be 
appropriate . These workers will be entitled only to compensation of 
Rs. Fifty each . As for B. Bhavani Amma, I think a direction for re 
instatement will be fair and proper. The Management will reinstate 
her in service and pay Rs. Fifty as compensation for loss of employment. 
Issue found as above. 

In the result an award is passed in terms specified above. No order 
as to costs . 
Trivandrum , 

K. PURUSHOTHAMAN NAIR , 
Dated 30-6-1961. 

Presiding Officer, 

Industrial Tribunal. 
G. 2346 
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APPENDIX : 
1. "List of witnesses examined on the Management side . 

EW1 : Sri V. Abraham 
EW2 Sry.P. Pankajakshi. 

EW3 Sry. K. Radhamma. 
2. List of witnesses examined on the workmen side . 
ww1 Sry. G. Ammukutty . Amma. 
ww2 Sry . B. Bhavani Amma. 

ww3 Sri P. Sadasivan . 
3. List of Exhibits marked on the Management side. 
Ext. M1 Muster roll of Messrs. Travancore Fabrics for the month 

of May, 1959. 
M2 Muster roll of Messrs. Travancore Fabrics for the month 

of August, 1959. 
M3 Muster roll of Messrs. Travancore Fabrics from August 1957 
( series ) to January , 1960. 
M4 A copy of the award in I. D. 31/1959 of the Industrial Tri 

bunal, Trivandrum published in the Gazette No. 4 dated 

24-1-1961. 
M5 Wages register of Messrs . Travancore Fabrics from August 
( series) 1957 to February, 1960. 
M6 A copy of the deposition of Sri P. Sadasivan examined as 

WW5 in I. D. 31|1959. 
4. List of Exhibits marked on the workmen side. 


Ext. W1 A letter dated 8-9-1959 from the Deputy Labour Commis 

sioner to the Management and the Union regarding a joint 

conference . 
W2 A letter dated 8-2-1960 from the Deputy Labour Commis 

sioner to the Management and the Union regarding a joint 
conference . 


Kerala Gazette No. 31 dated 1st August 1961. 
PART 1 

Health and Labour Department 

NOTIFICATION 
No. 57918 |L2|61-1 HLD . 

Dated, Trivandrum , 6th July 1961. 
The award of the Industrial Tribunal, Trivandrum , in respect of the 
dispute between the Management of the Punalur Paper Mills Ltd., Punalur, 
and their workmen represented by the Punalur Paper Mills Labour Con 
gress, Punalur, received by Government on 4-7-1961 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 
of 1947 ) . 


By order of the Governor, 
K. C. SANKARANARAYANAN , 

Additional Secretary . 


Before 
The Court of the Industrial Tribunal, Trivandrum 

Present: 
SRI K. PURUSHOTHAMAN NAIR , B.A., B.L., 
Industrial Tribunal, Trivandrum 

TO 
INDUSTRIAL DISPUTE No. 24 1960 

Between 
THE MANAGEMENT OF 
THE PUNALUR PAPER MILLS LTD ., PUNALUR 

And 

THEIR WORKMEN 
REPRESENTED BY TILE PUNALUR PAPER MILLS LABOUR CONGRESS, PUNALUR. 
Representation : 
( 1 ) Sri K. V. R. Shenoi, Messrs. Menon & Pai, On behalf of the 
Advocate, Ernakulam 

Afanayemcut. 
( 2 ) Sri C. M. Stephen , President, The Punalur Ort behalf of the 
Paper Mills Labour Congress, Punalur Labour Congress. 

AWARD 
Government by Order No. 32831|L2 60.1|H & LD dated 3-6-1960 have 
referred to this Tribunal for adjudication the industrial dispute between 
the Management of the Punalur Paper Mills Ltd , and their workmen 
represented by the Punalur Paper Mills Labour Congress in respect of 
the following matters : 

( 1 ) Leave with wages to casual workers. 
( 2 ) Increased leave facilities to drivers. 
( 3 ) Supply of milk to the workers in the S. R. Plani. 

( 4 ) Provision of employment to the casual workers. 
2. The President of the Punalur Paper Mills Labour Congress filed 
written statement setting forth the claims on behalf of the workers on 

G. 2344. 
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each of the above issues. The Management in turn filed counter state 
ment opposing the demands raised in the claim statement on various 
grounds. I shall take up the issues one by one. 

3. Issue,No. 1. - Leave with wages to casual workers -- The case of the 
Labour Congress on this issue is as follows : There is a set of workers 
called casual workers who were originally engaged for construction of 
building in the Mills. They do not get full employment, and their chances 
of employment are depending upon the requirements of the Mills from way 
to day. Nevertheless they have to call at the Mills every day and they will 
be marked absent if they do not answer when their names are called at the 
gate . It so happens that they do not get work for 240 days in certain years . 
Yet they were being paid their dues under the leave with wages provision 
of the Factories Act till 1957. Thereafter this has been denied to them . 
In view of the fact that the shortage of attendance is not due to the 
fault of the workers, they should be given leave with Wages at the rate 
of one day for every 20 days of work despite the shortfall in the total 
period of attendance . 

The Management would oppose the claim on the following grounds. 

( 1) Casual workers by the nature of their employment are entitled 
to get work only if and when work is available. So the Management is 
not to blame if a casual worker does not get work for 240 days in 
a calendar year. 

( 2 ) Casual workers who did not get work for 240 days were never 
being paid leave with wages under the provisions of the Factories Act 
till the year 1957. Leave with wages at a prorata basis of 1 day for 
every 20 days worked was allowed in 1954 in respect of balance leave 
for 1953 when the Factories Amendment Act, 1954, came into force 
to facilitate change over to the calendar year. For the years 1956 and 
1957 leave with wages on prorata basis was given to the substitute 
casual workers in view of the implementation of the interim award 
in issue No. 7 in Industrial Dispute No. 124 of 1955 as a very special 
case and without creating a precedent. 

( 3 ) Casual workers are recruited according to the day to day 
requirements of the Mills and only those who had a chance of getting 
work had they presented themselves but are not present, are considered 
absent. 

(4 ) Casual workers who do not put in 240 days work in a calendar 
year are not paid leave with wages in any industry governed by the 
provisions of the Factories Act. 

(5 ) The right to claim leave with wages is governed hy the provi 
sions of the Factories Act, 1948, and in the case of casual workers the 
shortfall in attendance is not due to any of the reasons given in the 
explanation (i) of Section 79 ( 1) of the Act. 

5. Sri C. M. Stephen the President of the Labour Congress stressed 
that the provisions under the Factories Act relating to leave with wages 
could be insisted upon only in the case of permanent workers who are 
offered work all the year round but due to their fault they could not 
complete 240 days in a calendar year . He pointed out that here the 
case is different in so far as, the worker for no fault of his and in 
spite of his reporting for work on all days, could not get work for the 
required number of days to qualify himself for leave with wages. He 
also pointed out that leave with wages was paid to casual and substitute 


workers in 1956 and 1957 even though they had not completed the sta 
tutory minimum number of days of work and that the explanation of 
the Management that they paid leave with wages irrespective of the 
total number of days worked during those years with a view to Imple 
ment the interim award in I.D. 124 |1955 has no substance in so far as 
in the final award also which superceded the interim award, the same 
principle for division of all available work as between substitutes and 
casuals was adopted with a slight variation only in the proportion of 
work to be given to both . It was further pointed out that in an 
industrial dispute ( I.D. 15 of 1951) between the Cashew Manufacturer s 
and their workmen this Tribunal granted the prayer for leave with 
wages to workers in the Cashew Industry irrespective of the provisions 
of the Factories Act in this regard and that the finding of this Tribunal 
was confirmed by the High Court in writ petitions (O.P. Nos. 376 , 381 
and 387 of 1957 ) filed by the Managements. 

6. I do not think that the claim for leave with wages can be sustained 
on any of the grounds urged . The casual workers, in the first place 
by the terms and nature of their employment, are entitled to work , 
if and when work is available. Secondly the Union has no case that 
the shortfall in the number of days of work of the casual workers 
is due to any fault on the part of the Management. The casual workers 
who were originally recruited for work in connection with the construc 
tion of buildings became unemployed when the construction work ceased 
and when the question of employment of casual workers came up for 
adjudication as issue No. 8 in I.D. 124 of 1955, this Tribunal after 
considering the peculiar circumstances under which these workers were 
thrown out of employment, passed an interim award directing the 
Management to give work to the substitutes for five days and the 
casual workers two days in a week and in the final award inade there 
after the direction was to provide all extra work available to the sub 
stitutes and casuals in the proportion of 2 : 1. Before the interim award 
the substitute workers were entitled to all available work in the Mills 
but as per direction in the interim award that work had to be distributed 
between the substitutes and casuals. According to the Management the 
substitutes and casuals who did not put in the required number of 
days attendance to earn leave with wages for the year 1956 and 1957 
were granted leave with wages as a special case to avoid hardship to 
the substitutes , who, but for the direction in the interim award , would 
have got the required number of days work . The Manager of the 
Mills as EW2 has deposed that as a result of the interim award the 
substitute workers who would have got regular work did not get 
regular work and that to avoid penalising such workers they agreed to 
give leave wages for one day for every twenty days work without creat 
ing it as a precedent. Ext. M3 is the notice put up by which leave 
wages was granted for the year 1956 and in Ext. M3 the Management 
has clearly stated that leave wages was granted as a special case and that 
the same should on no account be taken as a precedent. I find that the 
explanation offered is quite possible and that the plea that the casual 
workers are entitled to leave wages on the basis of practice or prece 
dent cannot be accepted . 


7. Now coming to the ground urged on the basis of the award in 
I.D. No. 1511951 the claim for leave with wages was raised on behalf 
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of the workers in the cashew industry who could not qualify them 
selves for leave with wages under the Factories Act on account of the 
failure of the Managements to run the factories throughout the year. 
There the workers concerned were not casual workers, but permanent 
workers in the industry. There was also a practice in vogue in several 
of the Cashew factories to pay leave with wages irrespective of the 
provisions under the factories Act. In view of the special features of 
the industry and the practice followed by most of the employers, it 
was held that there was no justification for depriving the workers of 
earned holidays with wages merely on the ground that they have 
not worked for 240 days in a year. The decision in I.D. 15/1951 cannot 
have any application to the category of workers under reference bet 
ween whom and the workers in the cashew industry there is nothing in 
common in regard to the terms of employment or the environments of 
their working 

8. For the reasons stated above it has to be held that no case has 
been made out to depart from the provision under the Factories Act 
regarding leave with 

wages 

the case of casual workers under 
reference. 


in 


9. Issue No. 2. Increased leave facilities to drivers. The demand of 
the Labour Congress is that drivers should be given leave at the rate 
of 15 days sick leave, 15 days casual leave and one inonth s privilege 
leave as in the case of staff members. 


10. The demand is. opposed on the ground that the existing leave 
facilities to drivers are fair and reasonable and require no revision and 
also on the ground that staff members form a different and distinct 
category of workmen from that of drivers and that there is no com 
parison between the work of staff members and that of drivers . It 
is further contended that in any view of the matter the demand for 15 
days sick leave, 15 days casual leave and one month s privilege leave 
to drivers is preposterous and highly excessive . 

11. There are fourteen drivers in the Mills and they are engaged 
for transporting raw materials like reeds, chemicals etc., to the factory 
and finished goods from the factory. They are monthly paid and are 
now given leave as per the Factories Act, i.e., one day for every 
twenty days . It was urged by the President of the Union that the posi 
tion of drivers in the Mills is an anamolous one in that they are not 
workmen governed by the Factories Act; nor would they come within 
the purview of the Shops and Establishments Act and that therefore 
the drivers should be treated on a par with the staff of the factory 
and granted the leave facilities enjoyed by them . It is also contended 
that in all industrial concerns in Kerala and particularly in the Quilon 
District, drivers are getting the same leave facilities as members of 
staff. It was pointed out that in all Cashew factories, in Aluminium 
Industries, Kundara , in Harrisons and Crosfield Limited , Quilon , in the 
Travancore Rayons Limited etc., drivers are categorized as staff and 
granted all the leave facilities of staff. 

12. Sri K. V. R. Sheoni, on the other hand, stressed that the rivers 
form an essential part of the workers working in the Mills in that they 
transport the raw materials necessary for production and that it would 
criously hamper production if drivers are given more leave facilities 


than those enjoyed by the workmen . He urged further that since there 
are cleaners and Atters attached to the transport section , any change 
made in the case of drivers alone will create industrial unrest . 

13. Now the only question for consideration is whether the class of 
employees before me are entitled to increased leave facilities. The fact 
that a similar claim for other categories of employees has not been 
raised in this reference cannot be a bar if the present claim is other 
wise a legitimate one. It is common ground that drivers are not work . 
men governed by the Factories Act but at the same time they are now 
granted only the leave facilities provided under the Factories Act . 
By the mere fact that drivers are transporting the raw material for 
production in the factory it could not be contended that they form 
part and parcel of the process in the factory and they could not claim 
any privileges other than those of the workmen engaged in production . 
It must be noted that the watchers attached to the factory are admittedly 
getting more leave facilities that the workmen are entitled to under the 
Factories Act. The question of leave facilities to drivers has therefore 
to be decided with reference to the sanction amenities in this regard granted 
to similar employees in comparable institutions, particularly in the same 
area . In all the Cashew factories in Quilon and surrounding places the 
drivers and staff are treated alike in the matter of leave facilities. It 
is admitted by the Manager of the Mills that in Aluminium Industries, 
the staff and drivers are enjoying the same leave privileges. So also 
in Travancore Rayons Limited. Further the Management was not able 
to point ont any concern , especially in the Quilon area where the letvee 
facilities of drivers have been confined to those provided in the Factories 
Act. The President of the Union also stressed that the Management 
themselves have been treating the drivers more as forming part of the 
staff than the workmen working in the Mills by allowing the drivers 
to pass through No. 1 Gate (which is specially reserved for the stan ) 
along with the staff members. The Manager of the Mills has admitted 
when examined in this case that previously and now drivers are enjoying 
the privileges of entry through No. 1 Gate in accordance with the 
agreement. 

14. For the reasons stated above the claim that drivers be granted 
the leave facilities enjoyed by the staff has to be allowed. It was stated 
that the minimum leave facilities the staff in the factory are now entitled 
to are those as provided in the Shops and Establishments Act viz ., 12 
days Casual Leave, 12 days Privilege Leave and 12 days Sick Leave. The 
drivers under reference will be entitled to these instead of the leave 
they are now given . Issue found accordingly . 

15. Issue No. 3.- This relates to the demand for supply of milk to 
the workers in the Soda Recovery Plant. It is alleged that the work 
ers in the Plant have to work in abnormal conditions exposed to very 
high temperature, bad odour and poisonous gases endangering their 
health and life and that for the preservation of their health they should 
be supplied with milk or in the alternative given a nill allowance. 

16. The Management would deny the averment that the workers 
have to work in conditions of high temperature etc., and that the con 
ditions there are dangerous to their health and life and contend that 
the conditions obtaining in the plant are fully taken into account when 
the workers in the Soda Recovery Plant were given a flat increase of 
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Rs. 3.50 per mensum in their basic wages retrospectively from 1-10-1956 
and a special grade of pay viz., 33.50—1.50—53.90 which is equivalent 
to the grade of an Assistant Maistry and that in view of the flat increase 
and special grade of pay there is absolutely no justification in the demand 
to supply free milk or to grant an allowance in lieu thereof. It is also 
averred that as far as the Management is aware, no other paper mill 
is giving any special allowance or supply of milk to workers in S. R. 
Plant. The Management would further point out that as a gesture of 
goodwill it was agreed by the parties in a conference held on the 24th 
February 1960 by the Labour Commissioner that the A shift workers 
in the Plant would be supplied condensed milk at 50 % cost price from 
22-4-1960 and B and C shift workers there would be supplied con 
densed milk from that date in place of free tea and that the Union 
went back upon the agreement and took the stand that they did not 
agree to condensed milk being supplied at 50 % of the cost price to 
the A Shift attendants. 

17. Sri Stephen , the President of the Union , argued that when the 
Soda Recovery Plant was commissioned in 1956 the workers to attend 
on the plant were taken from the Mills and that since they had to 
undertake harder and more strenuous work in the Plant they were 
given an increase of Rs. 34 in their wages, that the further increases in 
their total emoluments were only consequential and as a result of 
agreements entered into between the Unions and Management regard 
ing revision of wages of the workers in general and that any com 
parison of the total emoluments which they were getting now with 
what would have been their emoluments had they continued in their 
original post (as shown in Ext . M4) would be irrelevant and beside 
the point in deciding the issue as the only question that falls for con 
sideration is whether the nature of the work in the S. R. Plant is not 
such as to make it necessary for a human being to take a cup of milk 
also to preserve his health and thereby keep him fit for work . He 
pointed out that the plant is virtually a hot house and the workers have 
to do arduous and strenuous work by inhaling most disagreeable smoke 
injurious to health . 

18. The Learned counsel on behalf of the Management, on the other 
hand strenuously urged that now it is a sufficiently long period since 
the Soda Recovery Plant was commissioned, during which the adverse 
effect, if any of working in the Plant would by this time have felt on 
their body and that there has been no complaint from workers of 
fatigue or evidence to show that the health of the workers has been 
impaired by working in the Plant it could not be said that work in 
the S. R. Plant involves special consideration entitling the workers 
there to claim special relief. He also urged that the conditions of 
service of these workers do not call for special consideration as they 
have already been put on a higher grade which the workers in the 
S. R. Plant are getting on an average Rs. 10 more than what their 
compeers are getting in the Mills. It was also stressed that in pur 
suance of an agreement reached at a conference convened by the Labour 
Commissioner the Management put up notice informing B and C Shift 
workers that they will be supplied milk in the place of the free tea 
then issued but that the workers went back on the agreement and that 
on any account the relief they could have at best cannot exceed what 
has been agreed to at the conference . 
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19. It is common ground that the work in the S. R. Plant is different 
from that in the Mills and that for the additional labour involved the 
workers engaged for work in the plant have been placed in a higner 
grade equal to that of Assistant maistries . So the only question for 
consideration is whether the working conditions in the plant are such 
as would make the demand for additional relief by way of supply of 
milk , justified in the interests of health and continued fitness for work 
of the workers concerned . Oral evidence has been let in on this score 
both by the workers and the Management. The Management has led 
the evidence of the Assistant Paper Maker of the Mills (EW1) who 
is in charge of the S. R. Plant. He has given detailed evidence regard 
ing the working of the Plant. Thirty workers 
are attached to the 
Plant and since the working of the plant is a continuous process, eight 
workers will be deputed for each of the three shifts, the remaining six 
workers being relievers of leave with wages, weekly off s etc. The Plant 
will be working from 10 to 15 days a month . EW1 has sworn to the 
various processes by which spent black liquor coming from the Mills, 
is converted into white liquor and sent back to the Mills to be used 
again for production of paper and the various jobs to be attended to 
by the workers in those processes. He has stated that when the Plant 
is working the temperature may go up to 1300 F. around the Chute 
where the workers have poke the accumulated ash with iron rods 
of about 10 to 15 long . He has admitted that sparks will fly out from 
the smelter when workers have to put salt cakes into the opening where 
the black ash gets into the smelter and that to protect the worker from 
the sparks aprons and face shields are supplied to them . In chief 
examination itself this witness was put a straight question " Is the 
atmosphere of the Soda Recovery Plant polluted with foul smelling or 
poisonous gases ? " to which he answered that the s . R. Plant is a 
chemical plant and that there would be some gases connected with the 
chemicals and that at the dilution at which they are there they are 
not so foul smelling and poisonous as to affect the workers. He has 
also admitted in cross examination that two years back some of the 
workers in the Soda Recovery Plant wanted to go back to their original 
places and that with the permission of the Management, three of them 
came away from the Plant. The workers examined have given a 
woeful picture of the conditions of work obtaining in the S. R. T·lant. 
A reading of the deposition of EW1 who directs the working of the 
S. R. Plant is enough to show that the workers there nave to work 
not in normal conditions as are obtaining in other sections of the Mills 
and that apart from the arduous nature of the work connected with the 
several processes at various stages, the workers will have to work in 
an atmosphere of high temperature surcharged with foul smelling 
gases whether they be injurious to health not. The working condi 
tions in the S. R. Plant as disclosed from the evidence furnished by 
the witness of the Management themselves, it could not be contended 
that the prayer for a cup of milk to counteract the effect of the workers 
being exposed to high temperature and the foul smell for hours together, 
is uncalled for and unnecessary and must be ignored point blank . As 
for the contention that to the knowledge of the Management there is 
no practice of supplying milk to workers in S. R. Plant, no evidence 
has been let in to that effect and the witness examined on the side 
of the Management though he would say that he had 

gone to the 


Paper Mills in Mysore and Andhra States, he has admittedly not 
enquired whether the workers there were supplied with milk not. 
The ground raised on the basis of an alleged agreement at a conference 
convened by the Labour Commissioner , too is not entitled to weight as in 
the first place, there has admittedly been no specified agreement on the 
matter and secondly much cannot turn on proposals and counter pro 
posals made at conferences with a view to resolve matters in dispute 
unless the same have been reduced to writing and signed by the parties 
concerned . 

20. In the result the demand for supply of milk to S. R. Plant 
workers has to be allowed. It is in evidence that the S. R. Plant will 
be working only for 11 to 15 days in a month and that for the rest 
of the days the workers will be engaged for cleaning and maintenance 
work . The workers will therefore be entitled to a cup of milk free of 
cost on all days on which the plant is working. The quality of milk 
supplied will be the same as that in use in canteen for preparation of 
tea . The milk to be served on the B and C shift workers will be in 
addition to the free tea supplied to them . 

21. Issue No. 4. - Provision of employment to the casual workers. 
This issue was not pressed by the President of the Union at the time 
of arguments . 

In the result an award is passed in terms specified above. No order 
as to costs. 


Trivandrum , 
Dated 29-6-1961. 


K. PURUSHOTHAMAN NAIR , 

Presiding Officer, 
Industrial Tribunal. 


APPENDIX 
1. List of Witnesses examined on the Management side . 
EW1 

Sri M. P. Koshy. 
EW2 Sri J. G. Fritschi. 


2. Witnesses Examined on the Workomen side. 


WW1 Sri P. J. Baskel Fernandez . 
WW2 

Sri P. M. Varghese. 
3. List of Exhibits marked on the Management side. 
Ext. M1 A statement showing the number of days the Soda Recovery 

Plant has worked during the years 1957 to 1960 . 
M2 A copy of a letter dated 5-6-1956 from the Management 

to the Labour Congress. 
МЗ A copy of a notice dated 12-1-1957 put up by the Manage 

ment regarding leave with wages. 
M4 A statement regarding the Soda Recovery Plant . emolu . 

ments etc. 
M5 A copy of the memorandum of settlement dated 9-8-1957 . 
M6 

A copy of a letter from the Labour Congress to the 
Management dated 31-12-1957. 
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Ext. M7 


► 


M8 


> 


M9 


>> 


M10 


M11 


» ) 


M12 


M13 


A copy of a letter dated 13-1-1958 from the Management 
the Labour Congress. 
A copy of a letter dated 9-12-1958 from the Labour Congre 
to the Management. 
A copy of a letter dated 12-12-1958 from the Manageme 
to the Labour Congress. 
A copy of a letter dated 12-3-1959 from the Labour Congre 
to the Management. 
A copy of a letter dated 18-3-1959 from the Manageme 
to the Labour Congress. 
A copy of a letter dated 28-3-1959 from the Labour Congre 
to the Management. 
A copy of a letter dated 8-4-1959 from the Manageme 
to the Labour Congress. 
A copy of a memorandum of settlement dated 29-8-1959. 
A copy of a letter dated 15-12-1959 from the Manageme 
to the Labour Congress. 
A copy of a letter dated 18-4-1960 from the Manageme 
to the Labour Congress. 
A copy of a letter dated 19-4-1960 from the Labour Congre 
to the Management. 
A copy of a notice dated 20-4-1960 put up by the Manag 
ment regarding the supply of milk to S. R. Plent attendant 

A copy of a letter dated 26-4-1960 from the Manageme 
to the Labour Congress. 

A copy of a letter dated 5-5-1960 from the Manageme: 
to the Labour Commissioner. 


M14 


M15 


M16 


M17 


M18 


M19 


M20 


4. List of Exhibits marked on the workmen side. 
Ext. W1 A copy of the printed award in the dispute between ti 

Travancore Rayons Limited and their workmen , publishi 
in the Gazette No. 38 dated 30-9-1958. 
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Kerala Gazette No. 31 dated 1st August 1961. 
PART I 
Health and Labour Deparuser . (Labour) 

NOTIFICATION 
No. 57917 |L2 |61-1|HLD . 

Datei , Trivandrum , 6th July 1961. 
The award of the Industrial Tribunal, Trivandrum in respect of the 
dispute between the Management of Braemore Estate Peringamala 
represented by the General Manager, Woodlands Estate Ltd., Pattom 
Palace , Trivandrum , and their workmen represented by the General 
Secretary , Akhila Thiruvithamcore Thottam Thazhilali Union , Vithura , 
Nedumangad, received by Government on 4-7-1961 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 ( Central Act XIV 
of 1947 ) . 

By order of the Governor , 
K. C. SANKARASARAYANAN , 

Additional Secretary . 


TRIVANDRUM 
BEFORE THE COURT OF THE INDUSTRIAL TRIBUNAL , 

Present: 
SRI K. PURUSHOTHAMAN NAIR , B.A. & B.L., 
Industrial Tribunal, Trivandrum . 

IN 
INDUSTRIAL DISPUTE No. 2 1961 

Between 

THE MANAGEMENT OF 
BRAEMORE ESTATE PERINGAMALA REPRESENTED BY THE GENERAL MANAGER , 
WOODLANDS ESTATE LIMITED, PATTOM PALACE , TRIVANDRUM 

And 

THE WORKMEN OF 
THE ABOVE CONCERN REPRESENTED BY THE GENERAL SECRETARY , AKHILA 
THIRUVITHAMCORE THOTTAM THOZHILALI UNION , VITHURA, 

NEDUMANGAD . 
Representation : 
( 1 ) Sri K. V. R. Shenoi, Messrs. Menon & Pai, Advocates Erna 

kulam - On behalf of the Management. 
(2 ) K. C. Vamadevan , President, Akhila Thiruvithancore Thottam 

Thozhilall Union - On behalf of the workmen . 


AWARD 


The industrial dispute between the above parties was referred to 
this Tribunal by Order No. 287|L2|61-2|H & LD dated 5-1-1961 and the 
matters referred for adjudication are : 

( 1 ) Providing radio in the recreation room . 

(2 ) Provision of electric lights to the quarters as was agreed to 
previously. 
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( 3 ) Entertainment donations to the employees as before . 

(4 ) Additional allowance to the tappers who are deputed for work 
in the Blocks in 105 . 

2. Issue No. 1. - This relates to the demand of the Union for provid 
ing a radio in the recreation room . The demand is made on the follow 
ing ground : 

The Braemore Estate was previously owned by the Ponmudi Tea 
and Rubber Company . During this time they constructed a recreation 
room for the workmen as requested by the Union and also installed 
a radio in the recreation room . Certain rules were also framed for the 
conduct of the recreation room and one of the workers was authorised 
to operate the radio as and when required during leisure hours. This 
system continued even after the handing over of the Estate to the 
present Management. The radio installed first was ten years back and 
because of very careful handling and maintenance it remained as such 
till 1959. In 1959 the Management removed the radio stating that the 
same has to be repaired and it was never returned. In replying to the 
Union s request to install the radio repaired or a new one, the Manage 
ment stated that the old one has been spoiled beyond repair and that they 
would not install a new one. As this is a privilege which was being 
enjoyed by the workmen for the last 10 years , the Management was 
in the wrong to have deprived them of the same. 

3. The prayer is opposed by the Management. According to them 
the raido was given as a present to the workers recreation club by one 
of the Superintendents of the Estate at the time of his leaving that 
Company s service and it was not given as part of the recreation facilities 
fpr the workmen . It alleged that the radio presented by the Superin . 
tendent was spoiled by the worker beyond repairs . The Management 
would further contend that they are not bound to provide a radio to 
the workers as part of recreation facilities and that the demand made 
for the radio is unjust and unsustainable . 

4. Now the claim for installing a radio in the recreation room is not 
put forward on the ground that the Management is bound to provide a 
radio as part of the recreation facilities according to the provisions in 
the Plantation Labour Act but that the workers are entitled to con 
tinued enjoyment of a privilege or facility which the Management them 
selves have been pleased to confer on them years before and which they 
have been enjoying all along . The radio was admittedly put up in the 
recreation room by the prior Management, Ponmudi Tea and Rubber 
Company Limited years back and that the workers have been enjoying 
it till 1959 when it went out of order . It is also admitted that the 
present Superintendent of the Estate tried to repair it and finding it 
not repairable by him there, he has sent it on to the Office of the Com 
pany at Trivandrum , and that it still remains in the custody of the 
Management. The present General Manager took charge of his Office 
only in February, 1960, long after the Estate was purchased by Wood 
lands Estates Limited. Therefore he could not have direct knowledge 
about things which happened prior to his taking charge as General 
Manager . But he would state that the radio was given as a present by 
an outgoing superintendent when the Estate belonged to Ponmudi Tea 
and Rubber Company Limited and that the radio was spoiled beyond 
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repair by the workers . But he could not mention the name of the person 
who is said to have given it as a present or the year when it was given. 
He could not also say as to how it got damaged . No other evidence was 
also let in to substantiate the above averments . WW1 the Estate Con 
vener has deposed that one of the workers by name Nagappan was 
appointed as watcher of the recreation room to attend to the radio till 
it went into out of order and that he was being paid an allowance of 
Rs. 5 by the Company for attending to the additional duties as watcher. 
This has not been challenged by the Management. It is clear from the 
facts adverted to above that the radio was given by the prior Manage 
ment as part of the recreation facilities for the workmen and that the 
ownership of the radio still vested with the Management, the right of 
user alone being given to the workers. The only question then for 
consideration is whether the workers should have the right to claim the 
continued enjoyment of a facility which they have been privileged to 
enjoy for years almost till the present Management, the successor in 
interest, took charge of the Estate . The Management has no case that 
the workers have misused the privilege conferred on them or that the 
working of the Estate has suffered on account of its being used in the 
recreation room . No valid reasons also have been placed before me 
to justify the discontinuance of a facility which the workers have been 
enjoying for years without detriment to the interests of Management. 
The claim of workers is only that they may be provided with a radio 
in working condition . I hold that the demand is just and has to be 
accepted . The General Manager has stated that the radio that was 
installed in the recreation room is not repairable. The Management 
is directed to provide the workers with a radio as before in the recrea 
tion room for their use . Issue found accordingly . 

5. Issue No. 2.- Provision of electric lights to the quarters as was 
agreed to previously - The Union s case is that when they placed the 
demand that all the quarters should be electrified , the Management by 
letter dated 11th February 1959 informed the Union that in accordance 
with Plantation Labour Rules a light outside each line will be supplied 
as soon as the Government electric scheme was installed on the Estate , 
that the Government electric supply scheme has since been installed in 
the Estate a year back and that the Management are not implementing 
what they have agreed to do even after demands were made in this 
behalf. The prayer of the Union is that the Management be directed 
to install an electric light outside every quarters as has been agreed to . 

6. The demand is opposed by the Management. They would contend 
that they have not agreed to install electric light outside every quarters. 
According to the Management ample and necessary lighting is provided 
and the demand made is unjust and unfair . 

7. Ext. Wi is a memorandum of demands dated 28-1-1959 placed 
before the Management in which the Union has included as item No. 13 
the demand that all the quarters are to be electrified. Ext. W2 dated 
11th February 1959 is the reply given by the Superintendent of the 
Estate to Ext . W1. In Ext. W2 the Superintendent has stated in reply 
that a light outside each line will be supplied as soon as Government 
Electric Scheme is installed in this Estate . Then the Union by Ext. W3 
memorandum reiterated the demand for providing electric light and 
requested the Management to do it as was agreed to in Ext. W2. To 
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this the Management gave Ext. w5 reply denying the statement in 
Ext. W3 that the Management has agreed to provide electric lights for 
all quarters and putting the Union to proof of the same. 

8. Now the question for consideration is whether the Management 
have agreed to provide electric light outside each line and whether the 
claim is sustainable . 

9. The General Secretary of the Union has proved Ext. W2 reply 
and has deposed that the Management had agreed therein to provide 
electric light outside the quarters . We find from Ext. W2 that the then 
superintendent had agreed to supply a light outside each line as soon as 
Government Electric Scheme was installed in the Estate. The Manage 
ment has no case that Ext. W2 was not sent by the superintendent of 
the Estate. What the present General Manager would State about it as 
EW1 is simply this, that the Superintendent who signed Ext. W2 is no 
more in service. It is admitted by him that overhead electric lines pass 
through the estate and most of the staff quarters have electric lights . 
He would for the first time state in the witness- box that for economic 
reasons lights as demanded by the Union could not be supplied . No 
such ground was at any time raised by the Management either in Ext. 
W5 reply or in the counter statement filed in this case. The Management 
have also no case that the lines where workmen live are far away from 
the staff quarters or from where the overhead lines pass through the 
Estate . In view of the undertaking given in Ext. W2 and attending 
circumstances referred above it must be held that the demand for supply 
of one electirc light in front of each line, is only a just and fair one . 
The Management will therefore provide the quarters with electric lights 
as was previously agreed to . 

10. Issue No. 3. — Entertainment donations to the employees as before 
The demand is made on the ground that the Management of the Ponmudi 
Tea and Rubber Estate Company used to donate every year an amount 
of Rs. 300 or Rs. 350 for the conduct of some entertainments by workers, 
that the practice was repeated every year and the workers used to 
arrange either dramas or dance performances for which payments were 
made by the Management and that after the Estate was taken over by 
the present Management, they have stopped this practice which the 
workers were enjoying for years together. The prayer is for an order 
directing the Management to renew the practice of giving donations for 
entertainments as before . 
11. The contentions of the Management are two-fold . 

( 1 ) This demand was raised by the Union in 1959 and an agreement 
was reached. At the time of that agreement the Union had not pressed 
this issue . Hence the Union is estopped from raising this demand again . 

( 2 ) The payment for entertainment and donations has not become 
a privilege enjoyed by the workers either on the basis of custom or 
practice and the Union is not entitled to claim it from this Management. 

12. The Management have produced the memorandum of demands 
(Ext. M1) which contains among other things the present demand for 
entertainment donations and also the subsequent conciliation settlement 
(Ext. M2) in which the demands including the one covered by this issue 
were not pressed by the Union. This agreement was entered into on 
30th September 1959 and in it it is stated that this agreement covers 
all the issues outstanding as on that date . It is admitted that the dona 
tions for entertainments were being paid only till 1956 when the Estate 
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belonged to Ponmudi Tea and Rubber Company and that this Manage 
ment have never paid the same since their taking over of the Estate. 
It appears that the demand for donations was made only three years 
rence and that the same was given up at the conciliation conference . 
So there is considerable force in the contention of the Management that 
the Union in view of the conciliation settlement is estopped from raising 
che issue over again . There is also no evidence to show that the pay 
ment of donations has been even prior to 1956 , continuous or for a pretty 
long period to sustain the claim on the ground of custom or practice. 
The demand for entertainment donations must therefore fail. 


13. Issue No. 1. Additional allowance to the tappers who are deputed 
for work in the blocks in 105 .- The demand of the Union is for granting 
additional allowance to the tappers when they are deputed for tapping 
the trees in Block No. 105 which according to the Union is far away 
from the weighing centre. Block No. 105, it is stated, is nearly 3 miles 
away from the weighing centre and so the tappers are put to much 
hardship and overwork and forced to work for more than the specified 
working hours as they have to walk 6 miles to and fro . 

14. The demand is opposed by the Management. According to them 
the area concerned is under tapping for the last several years and until 
this demand was raised no extra allowance at all was paid to these 
workers . It is stated that the tappers work on piece rates and they are 
not working more than 8 hours a day and that this is not a matter 
which is peculiar to this estate alone. The Management would also 
deny that block No. 105 is far away from the main centre. It is further 
contended that in the agreement reached on this demand raised in 1959, 
the Union as in the previous issue did not press it , and that this demand 
is barred by virtue of that agreement. 

15. This demand too, it appears from the conciliation settlement was 
not pressed by the Union . Even otherwise there is no evidence to show 
that the tappers were being overworked or forced to work for more than 
8 hours on account of the distance they have to cover . It is in evidence 
and not disputed that the estate covers only an area of 380 acres and 
the longest distance from one end of the estate to the other is about 
142 miles. The General Manager has deposed that there are several 
rubber estates in Kerala which are bigger than this estate where the 
tappers have to walk longer distance than the workers here have to 
cover and that in no estate is any allowance paid on hat account. 
His evidence has not been challenged in cross examination . Further it 
is admitted by wwi that tappers are sent on rotation for tapping in 
105 block . So on merits also the claim is not sustainable . The issue is 
therefore found against. 

In the result an award is passed in terms specified above. In the 
circumstances of this case the parties will bear their costs. 


K. PURUSHOTITAMAN NAIR , 

Presiding Officer, 
Industrial Tribunal . 


Trivandrum , 
Dated 29-6-1961. 
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APPENDIX . 


1 . 


List of witnesses examined on the Management side. 
EW1 Sri S. Sivaramakrishna Iyer. 
2. List of witnesses examined on the worlcmen side . 

WW1 Sri R. Kunju Pillai. 
WW2 Sri M. Abubekar. 
3. List of Eolibits marked on the Management side. 
Ext. M1 A copy of a letter dated 28-1-1959 from the Union to the 

Management. 

M2 A copy of the Memorandum of settlement dated 30-9-1959. 
4 . List of Exhibits marked on the worlmen side. 
Ext. W1 A copy of a letter dated 28-1-1959 from the Union to the 

Management. 
W2 A letter dated 11-2-1959 from the Management to the 

Union . 
W3 A copy of demands from the Union to the Management 

dated 26-8-1960 . 
W4 A letter dated 26-8-1960 from the Management to the 

Union . 
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Kerala Gazette No. 31 dated 1st August 1961. 
PART I 

Section ii 
GOVERNMENT OF KERALA 
Agriculture ( Food A ) Department 

NOTIFICATION 
No. 43251- Fd. AS/61-Agri. 

Dated , Trivandrum , the 25th July , 1961. 
The following Order GSR 915 dated 10-7-1961 of the Govern 
ment of Ir.dia , Ministry of Food and Agriculture (Department of 
Food ) , New Lelhi published in the Gazette of India (Part II 
Sectiun 3 -sub -section (i) dated July 15, 1961/ Asadba 21, 1883 is 
republished for general information. 

By order of the Governor , 
C. NARAYANA PODUVAL , 

Deputy Secretary . 
Ministry of Food and Agriculture 
( DEPARTMENT OF FOOD ) 

ORDER 
New Delhi, the 10th July , 1961. 
G. S R. 915 — In exercise of the po vers conferred by section 
3 of the Essential Commodities Act, 1955 ( 10 of 1955 ) , the Central 
Goverament hereby makes the following Order furth r to amend 
the Rice (Southern Zone ) Movement Control Order, 1957 , 
namely : 

1. This Order may be called the Rice (Southern Zone) 
Movement Control (Second Amendment) Order , 1961. 
2. In the Rice (Southern Zone) Movement Control Order, 
(a ) in the first proviso to clause 3, after item (iii ), the 
following word and item shall be inserted ,namely : 

" or 
(iv ) where such export or import, as the case may be, is of 

gift rice received under the Indo-US Agreement on 
Relief Supplies, 1951. and despatched by the Regional 
Director (Food), Bumbay , Madras or Calcutta , to a 
nominee of the American Voluntary Relief Agency 

concerned for relief purposes ." 
(b ) in the proviso to clause 3A , after item (vi) , the follow 
ing word and item shall be inserted, namely : 

" or 
( vii) being gift rice received under the Indo-US Agreement 

on Relief Supplies, 1951, and despatched by the 
Regional Director ( Food) , Bombay, Madras or 
Calcutta, to a nominee of the American Voluntary 
Relief Agency concerned for relief purposes ." 
[No. 204 (GENL) (1) /532 /61-PY. II ] 

S. N. BHALLA , 
Deputy Secretary to the 

Government of India , 
G. 2567 


1957, 
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PART 1 


CONVERWRONT 
O REAL 


GOVERNMENT OF KERALA 

Abstract 
PUBLIC SERVICES — THE KERALA JAIL SERVICE 

SPECIAL RULES - AMENDMENT ISSUED . 


HOME (B ) DEPARTMENT 
G. O. ( P ) No. 404 /61 /Home. Dated . Trivandrum , 2 st July 1961 . 


NOTIFICATION 
In exercise of the powers conferred by the proviso to Article 
309 of the Constitution of India, the Governor of Kerala hereby 
makes the following amendment to the Special Rules for the 
Kerala Jail Service , published under Notification GO. MS. 
No. 1122 / Public ( Services - D ) Department dated the 16th 
September 1958 in theGazette No. 37 dated the 23rd September , 
1958, namely : 

AMENDMENT 
In Rule 6 of the said Rules, for the entries " Jail Officers 
Test and Account Test (Lower ) ” in both the places they occur 
in column (2 ) , the following shall be substituted , namely : 
" 1. Jail Officers Test : 
2. Account Test (Lower ) or Account Test for executive 
officers of theKerala State " . 

By order of theGovernor, 

P. J. JACOB, 

Secretary . 
To 

The Superintendent, Government Presses, Trivandrum . 
The Inspector General of Prisons. 
The Accountant General. 
The Secretary, Kerala Public Service Commission 

(with C. L.) 
The Public (Rules) Department. 
The Public (Services B ) Department. 
The Private Secretaries to the Chief Minister and all 

Ministers . 


Kerala Gazette No. 31 dated 1st August 1961. 
PART I 
Public Works Department (Transport - B ) 

NOTIFICATION 
No. 46530 / TB. 1 / 61-1 / PW . 

Daled , Trivandrum , 25th July 1961. 
S. R. O. No. 188 /61. - In exercise of the powers conferre i by 
rule 368 of the Kerala Motor Vehicles Rules, 1961, the Guvern 
ment of Kerala hereby exempt the vehicle detailed below , 
belonging to the P. O. R. Motors, Cannanore from the provision 
of sub rule (2) of rule 267 of the said Rules, provided the overall 
length of the Vehicle should not exceed 28 feet 4 inches. 


Details of the Vehicle : 

Make - Leyland 
Engine No. - 8622 
Chassis No. - ALC . 7030. 
Wheel Base - 203 . 

By order of the Governor, 
K. K. RAMANKUTTY , 

Secretary . 


G. 2569 
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PARTI 

GOVERNMENT OF KERALA 
Planning ( K ) Departmont 

NOTIFICATION 
G. O.MS. 156 / 61 /Plg . 

Dated , Trivandrum , 24th July 1961 . 
S. R. O.No. 189 /61 - In exercise of the powers conferred by 
Section 28 ( 1) of the Madras Village Panchayats Act 1950 (Act X 
of 1950 ) , the Government of Kerala hereby notify tbe under 
mentioned Panchayat as a Panchayat for which a whole- tane 
Executive Officer shall be appointed. 
Name of Panchayat. 

District . 
Villiappally Panchayat. 

Kozhikode District . 
By order of the Governor, 
C.R. KRISHNAMOORTHY, 

Planning Secretary . 


G. 2566 
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PARTI 

Section i 
GOVERNMENT OF KERALA 

Law Department 

NOTIFICATION 
No. 2846 /b.2 /61/Law . 

Dated , Trivandrum , 28th Alarch 1961. 
The following Act of Parliament, published in the Gazette of India, Extraordi 
nary, Part II, Section 1; dated roth March , 1961, is hereby republished for general 
information . The Bill as passed by the Houses of Parliament received the assent of 
the President on the 9th March , 1961. 


By order ofthe Governor , 
P. SANKARAN ELAYATH , 
Additional Law Secretary . 


THE TWO-MEMBER CONSTITUENCIES (ABOLITION ) ACT, 1961 

(ACT 1 OF 1961) 


AN 


1 . 


ACT 
to provide for the abolition of two-member parliamentary and assembly constituencies 
and for the creation of single-member constituencies in their place. 

Be it enacted by Parliament in the Twelfth Year of the Republic of India as 
follows: 

Short title.--- This Act may be called the Two-Member Constituencies (Abo 
lition ) Act, 1961. 

2. Definitions.--In this Act, unless the context otherwise requires, 

(a) . " Commission " means the Election Commission appointed by the Presi 
dent under Article 324 of the Constitution ; 

(6 ) " Delimitation Order" means the Delimitation of Parliamentary and 
Assembly Constituencies Order," 1956 ; 

(e) " sitting member " means a person who, immediately before the date 
of publication of a notification under clause (c) of section 4 in the Official Gazette 
of the State concerned, is a member of the House of the People from that State or , 
as the case may be, of the Legislative Assembly of that State ; 

(d ) " State" includes a Union territory ; 

(c) " two-member constituency " means a two-member parliamentary con 
stituency specified in the First Schedule , or a two-member assembly constituency 
specified in the Second Schedule , to the Delimitation Order . 

3 . Division of two-member constituencies :-The Commission shall, as soon as 
may be practicable and in the manner herein provided , divide every two-member 
constituency (other than a two-member assembly constituency in the State of Gujarat) 
into two single-membe constituencies, delimit their extent and decide in which 
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of them the seat shall be reserved for the scheduled castes or, as the case may be, 
for the scheduled tribes, having regard to the following provisions, namely: 

(a ) all the single-member constituencies shall, as far as practicable, be geo 
graphically compact areas and in delimiting them regard shall be had to physical fen " 
tures, existing boundaries of administrative units, facilities of communication and 
public convenience; and 

(b) the seat shall be reserved in that single -member constituency which in 
the opinion of the Commission has the greater concentration of population of the 
scheduled castes, or as the case may be , of the scheduled tribes. 

Explanation . In this section, " population " means the population as ascertained 
at the census held in 1951. 

Manner of division : The Commission shall, as respects each State -- 

(a) formulate its proposals in regard to the matters mentioned in section 3 
and publish them in the Gazette of India, in the Official Gazette of the State and in 
such newspapers in the regional languages of the State as are considered important 
by the Commission , together with a notice inviting objections and suggestions in 
relation to the proposals and specifying a date on or after which the proposals will 
be further considered by it; 

(b) after considering all objections and suggestions which may have been 
received by it before the date so specified, determine the matters referred to in sec 
tion 3 ; and 

(c) direct, by notification published in the Official Gazette of the State and 
in the Gazette of India , such amendments to be made in the Delimitation Order 
as appear to it to be necessary for giving effect to its decisions. 

5. Effect of division :—Asfrom the date of publication of a notification under 
clause (c) of section 4 in the Official Gazette of the State concerned , - 

(a) every two-member constituency in the State (other than a two-member 
assembly constituency in the State ofGujarat) shall cease to exist and, in lieu i hercof, 
there shall come into existence two single -member constituencies (hereinafter 
referred to as the corresponding new constituencies " ) as provided in the amended 
Delimitation Order ; 

(b) the sittingmember of any two -member constituency in the State elected 
to fill the reserved seat therein shall be deemed to have been clected to 
the House of the People or, as the case may be, to the State Legislative Assembly 
from that one of the corresponding new constituencies in which the seat has been 
reserved, and the other sitting member of that two -member constituency shall be 
deemed to have been elected from the other of the corresponding new constituen 
cies; and 

(c) any casual vacancy existing immediately before the said date in any two 
member constituency in the State shall, if it be in the reserved seat, be deemed to 
be a casual vacancy in that one of the corresponding new constituencies in which 
the seat has been reserved , and if it be in the other seat, be deemed to be a casual 
vacancy in the other of the corresponding new constituencies. 

6. Special provision for Gujarat; amendment of section 19 of Act II of 1960 :-- In 
section 19 of the Bombay Reorganisation Act, 1960 , 

(a) in sub- section (2), for clause (b), the following clause shall be substi. 
tuted , namely : 

" (b) the assembly constituencies into which the State shall be divided , the 

extent of each of such constituencies and in which of them seats shall 
be reserved for the scheduled castes or for the scheduled tribes ; and" : 
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(b) for sub -section (3), the following sub-section shallbe substituted , namely : 
" (3) In determining the matters referred to in clauses (b) and (c) of 
sub- section 

(2 ), the 

Election Commission shall have regard to the 
following provisions, namely : 
(a) all the constituencies shall be single-member constituencies; 
(b) allthe constituencies shall, as far as practicable, be geographically comi 

pact areas and in delimiting them regard shall be had to physical features, 
exis ing boundaries of administrative units, facilities of communication 

and public convenience; and 
(c ) constituencies in which seats are reserved either for the scheduled castes 

or for the scheduled tribes shall, s fa as practicable, be located in 
the areas in which the population of the scheduled castes or, as the case 
may be, of the scheduled tribes is most concentrated , but in regard to 
scheduled castes, care should be taker to distribute the reserved seats 

in different areas of the State ." . 
7. Revision of the Delimitation Order :-(1) After all the notifications liv teen 
published under clause (c) of section 4 and the order referred to in sub-section (1) 
of section 19 of the Bombay Reorganisation Act, 1960 , ( II of 1960) has been made 
the Commission shall 

(a) make such further amendments in the Delimitation Order as appear to 
it to be necessary for bringing up-to -date the description of the extent of all consti 
tuencies and for better arranging the order in which they are set out in the Schedules 
to the Delimitation Order ; and 

(b) send authenticated copies of the Delimitation Order as so amended and 
revised to the Central Government and to each of the State Governments. 

(2) As soon as may be after the revised Delimitation Order is received by 
the Central Government or a State Government, it shall be laid before the House 
of the People or, as the case may be, before the Legislative Assembly of the State. 

8. Power to maintain Delimitation Order up -to-date : - The Commission may 
from time to time, by notification published in the Gazette of India and in the Offi 
cial Gazette of the State concerned , 

(a) correct any printing mistake in the revised Delimita :ion Order or any 
crror arising therein from an inadvertent slip or omission, and 

(b) where the boundaries or name of any district or any territorial division 
mentioned in a Schedule to the said Order are or is altered, make such amendments 
as appear to it to be necessary or expedient for bringing the Schedule up- to -date. 


Kerala Gazette No. 31 dated 1st August 1961. 
PART I 

Section i 
GOVERNMENT OF KERALA 

Law Department 

NOTIFICATION 
No. 3368 /b.2 /61/Law . 

Dated, Trivandrum , 17th April 1961. 
The following Act of Parliament, published in the Gazette of India, Extra . 
ordinary , Part II, Section 1, dated 16th March , 1961, is hereby republished for 
general information . The Bill as passed by the Houses of Parliament received the 
asseat of the President on the 16th March , 1961. 


By order of the Governor , 
P. SANKARAN ELAYATX , 
Additional Law Secretary . 


THE APPROPRIATION ACT, 1961 (ACT 2 OF 1961) 


AN 


АСТ 


I. 


2 . 


to authorise payment and appropriation of certain further sums from and out of the Consolidated 

Fund of India for the services of the financial year 1960-61. 
Be it enacted by Parliament in the Twelfth Year of the Republic of India as 
follows : 

Short title.--- This Act may be called the Appropriation Act, 1961. 

Issue of Rs. 67,15,61,000 out of the Consolidated Fund of India for the year 
1960-61. – From and out of the Consolidated Fund of India there may be paid and 
applied sumsnot excceding those specified in column 3 of the Schedule amounting 
in theaggregate to the sum of sixty-seven crores, fifteen lakhs and sixty-one thousand 
rupees towards defraying the several charges which will come in course of payment 
during the financial year 1960-61, in respect of the services specified in column 2 
of the Schedule . 

3. Appropriation . The sums authorised to be paid and applied from and out 
of the Consolidated Fund of India by this Act shall be appropriated for the services 
and purposes expressed in the Schedule in relation to the said year . 
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THE SCHEDULE 


(See sections 2 and 3 ) 


3 


Sums not exceeding 


Services and purposes 


No. 
of 
Vote 


Voted by 
Parliament 


Charged on 
the Consolidated 

Fund 


Total 


Rs. 


Rs. 


Rs. 


7,38,000 


1,38,000 


1,000 
3,00,000 


1,000 
3,00,000 
57,74,000 
60,00,000 


57,74,000 


60,00,000 


13,0 1,000. 


40,000 


13,41,000 


1,000 


1,000 


6,20,000 


6,20,000 


i Ministry of Commerce and 

Industry 
is Miscellaneous Departments 

and Other Expenditure 
under the Ministry of Edu 

cation 
21 Ministry ofFinance 
23 Union Excise Duties 
28 Currency 
31 Superannuation Allowances 

and Pensions 
32 Miscellaneous Departments 

and Other Expenditure 
under the Ministry of 

Finance 
34 Miscellaneous Adjustments 

between the Union and 

State Governments 
41 Miscellaneous Departments 

and Other Expenditure 
under theMinistry of Food 

and Agriculture 
49 Police 
.. 50 Census 
52 Privy Purses and Allowances 

of Indian Rulers 
34 Himachal Pradesh 
56 Manipur 
57 Tripura 
59 Miscellancous Departments 

and Expenditure under 
the Ministry of Home 

Affairs 
70A Miscellaneous Expenditure 

under the Ministry of Law 
72 Expenditure on Displaced 

Persons and Minorities 


27,36,000 
93,74,000 
50,00,000 


27,36,000 
93,74,000 
50,00,000 


2,93,000 
1,84,000 


80,00,000 
59,52,000 
50,00,000 


2,93,000 
81 ;84,000 
59,52,000 
50,00,000 


1,25,00,000 


1,25,00,000 


75,000 


75,000 


10,000 


10,000 


1 


3 


Sums not exceeding 


Services and purposes 


No. 
of 
Yote 


Voted by 
Parliament 


Charged on 
the Consolidated 

Fund 


Total 


Rs. 


Rs. 


Rs. 


40,000 


40,000 


7,84.42,000 


7,84.42,000 


1,50,000 


1,50,000 


6,000 


6,000 


2,48,30,000 


2,48,30,000 


do Ministry of Steel , Mines and 

Fuel 
82 Miscellaneous Departments 

and Other Expenditure 
under the Ministry of Steel, 

Mines and Fuel 
83 Ministry of Transport and 

Communications 
84 

Indian Posts and Telegraphs 

Department 
85 P. & T . Dividend to General 

Revenues and Appropria 

tion to Reserve Funds 
92 

Communications (including 

National Highways ) 
95 Supplies 
96 Other Civil Works 
97 Stationery and Printing 
106 Capital Outlay of the 

Ministry of Commerce 

and Industry 
114 Commuted Value of Pensions 
115 Payments to Retrenched 

Personnel 
117 Loans and Advances by the 

Central Government 
119 Purchase of Food grains 
124 Capital Outlay on Alulti 

purpose River Schemes 


19,00,000 

8,04,000 
4,80,23,000 

68,00,000 


19,00,000 

8,04,000 
4,80,2 3,000 

68,00,000 


1,000 
22,59,000 


1,000 
72,59,000 


6,000 


6,000 


8,50,00,000 


8,50,00,000 
36,00,00,000 


36,00,00,000 


1,000 


1,000 


TOTAL 


$8,02,54,000 9,13,07,000 


67,15,61,000 
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PARTI 

Section i 
GOVERNMENT OF KERALA 

Law Department 

NOTIFICATION 
No. 3369 /1.2/61 /Law . 

Dated , Trirandrum , 17th April 1961. 
The following Act of Parliament, published in the Gazette of India, Extra 
ordinary, Part II, Section I, dated 22nd March , 1961, is hereby republished for 
general information. The Bill as passed by the Houses of Parliament received the 
assent of the President on the 21st March , 1961 . 

By order of the Governor , 
P. SANKARAN ELAYATTH , 
Additional Law Secretary . 
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THE U. P. SUGARCANE CESS (VALIDATION) ACT , 1961 

(ACT 4 OF 1961) 

.IN 

1CT 
to validate the imposition and collection of cesses on sugarcane under certain Acts 
of Uttar Pradesh . 

Be it enacted by Parliament in the Twelfth Year of the Republic of India as 
follows: 

Short title and commencement.--(1) This Act may be called the U. P. Sugar 
cane Cess (Validation ) Act, 1961. 

(2) It shall be deemed to have come into force on the 3rd day of February, 
1961. 

2. Definitions. In this Act, 

(a) " cess" means the cess payable under any State Act and includes any 
sum recoverable under any such Act by way of interest or penalty; 

(b) " State Act" means any of the following Acts, namely: 

(1) The United Provinces Sugar Factories Control Act, 1938 (U. P. Act I 
of 1938.) ; 

(ii) The U. P. Sugarcane (Regulation of Supply and Purchase) Act, 1953 
(U. P. Act XXIV of 1953. ) ; and 

(iii) The U. P. Sugarcane Cess Act, 1956 (U. P. Act XXII of 1956.) 

Validation of imposition and collection of cesses under State Acts during a certain 
period.- (1) Notwithstanding any judgment , decree or order of any court , all, 
cesses imposed , assessed or collected or purporting to have been imposed, assessed 
or collected under any State Act during the period beginning with the 26th day of 
January, 1950 and ending on the 3rd day of February, 1961 shall be deemed to have 
been validly imposed, assessed or collected in accordance with law , as if the pro 
visions of the State Acts and of all notifications, orders and rules issued or made 
thereunder , in so far as such provisions relate to the imposition , assessment and 
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collection of such cess had been included in and formed part of this section and this 
section had been in force at all material times when such cess was imposed , assessed 
or collected ; and accordingly, -- 

(a) no suit or other proceeding shall be maintained or continued in any 
court for the refund ofany cess paid under any State Act; 

(b ) no court shall enforce a decree or order directing the refund of any cess 
paid under any State Act ; and 

(c) any cess imposed or assessed under any State Act before the 3rd day of 
February , 1961 but not collected before that date, may be recovered (after assess 
ment of the cess, where necessary) in the manner provided under that Act. 

(2) For the removal of doubts it is hereby declared thatnothing in sub -section 
(1) shall be construed as preventing any person , 

(a) from questioning in accordance with the provisions of any State Act 
and rules made thereunder the assessment of any cess for any period, or 

(b) from claiming refund of any cess paid him in excess of the amount 
due from him under any State Act and the rules made thereunder . 

4. Repeal.-- The U. P. Sugarcane Cess (Validation ) Ordinance, 1961 (1 of 
1961), is hereby repealed . 
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PARTI 

Sectioa i 
GOVERNMENT OF KERALA 

Law Department 

NOTIFICATION 
No. 3486 /6.2/61 /Law . 

Dated , irivandrum 17th April 1961. 
The following Act of Parliament, published in the Gazette of India, Extra 
ordinary, Part II, Section 1, dated the 23rd March , 1961, is hereby republished 
for general information . The Bill as passed by the Houses of Parliament received 
the assent of the President on the 23rd March, 1961 . 

By order of the Governor , 
P. SANKARAN ELAYATH , 
Additional Law Secretary . 


THE APPROPRIATION (RAILWAYS ) ACT, 1961 

(ACT 5 OF 1961) 

AN 


ACT 


1 . 


to authorise payment and appropriation of certain further sumsfrom and out of the Consolidated 

Fund of India for the service of the financial year 1960-61 for the purposes of 

Railways. 
Be it enacted by Parliament in the Twelfth Year of the Republic of India as 
follows: 

Shorttitle. This Act may be called the Appropriation (Railways) Act, 1961. 
2. Issue of Rs. 51,98,17,000 out of the Consolidated Fund of India for the financial 
year 1960-61. --From and out of the Consolidated Fund of India there may be paid 
and applied sumsnotexceeding those specified in column 3 of the Schedule amounting 
in the aggregate to the sum of fifty-one crores, ninety-eight lakhs and seventeen 
thousand rupees towards defraying the several charges which will come in course 
of payment during the financial year 1960-61, in respect of the services relating 
to Railways specified in column 2 of the Schedule . 

3. Appropriation . The sums authorised to be paid and applied from and out 
of the Consolidated Fund of India by this Act shall be appropriated for the services 
and purposes expressed in the Schedule in relation to the said year. 
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THE SCHEDULE 
(See sections 2 and 3) 


1 


2 


3 


Suras not exceeding 


Services and purposes 


No. 
of 
Vote 


Voted by 


Parliament 


Charged on 
the Consolidated 

Fund 


Total 


Rs. 


Rs. 


Rs. 


3,40,000 


6,000 


4,26,42,000 


99,56,000 


2 Miscellaneous Expenditure 

3,38,000 2,000 
6 Working Expenses - Operat 
ing Staff 

6,100 
7 Working Expenses - Opera 
tion (Fuel) 

4,26,41,000 

1,000 
8 Working Expenses - Opera 

tion other than Staff and 
Fuel 

79,68,000 19,88,000 
13 Open Line Works (Revenue) 
Labour Welfare 

46,05,000 
Construction of New Lines 

3,14,000 
16 Open Line Works- Addi 
tions 

33,00,18,000 
17 Open Line Works--Replace 
ments 

9,09,24,000 
18 Open Line Works - Develop 
ment Fund 

4,10,12,000 


46,05,000 
3,14,000 


15 


33,00,18,000 


9,09,24,000 


4,10,12,000 


TOTAL 


51,75,06,000 


23,11,000 


51,98,17,000 


3 


یا 


Services and purposes 


Sums not exceeding 


No. 
of 
Vote 


Voted by 
Parliament 


Charged on 
the Consolidated 

Fund 


Total 


Rs. 


Rs. 


Rs. 


23,00,00,000 


18 Open Line Works - Develop 
ment Fund 

23,00,00,000 
19 Repaymentofloansfrom Gene 

ral Revenues and interest 

thereon - DevelopmentFund 30,19,48,000 
20 Appropriation to Development 
Fund 

17,21,57,000 
22 Withdrawal from Revenue Re 
serve Fund 

8,57,15,000 


30,19,48,000 


17,21,57,000 


8,57,15,000 


TOTAL 


1,090,96,87,000 


87,31,000 1,091,84,13,000 
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PARTI 

Section i 
GOVERNMENT OF KERALA 

Law Department 

NOTIFICATION 
No. 3540 /6.2 /61 /Law . 

Dated , Trivandrum , 17th April, 1961. 
The following Act of Parliament, published in the Gazette of India, Extra 
ordinary, Part II, Section 1, dated 24th March , 1961, is hereby republished for 
general information . The Bill as passed by the Houses of Parliament received the 
assent of the President on the 24th March , 1961. 

By order of the Governor , 
P. SANKARAN ELAYATH , 

-Additional Law Secretary . 
THE BANKING COMPANIES (AMENDMENT) ACT, 1961 

(ACT 1 OF 1961) . 

AN 

ACT 
further to amend the Banking Companies Act, 1949. 

Be it enacted by Parliament in the Twelfth Year of the Republic of India as 
follows : 

1. Short title.--- This Act may be called the Banking Companies (Amendment) 
Act, 1961. 

2. Amendment of section 354. - In section 35 A of the Banking Companies 
Act, 1949 (10 of 1949) (hereinafter referred to as the principal Act), in clause (a) of 
sub -section (1), for the words " national interest , the words " public interest" 
shall be substituted . 

3. Amendment of section 441.- In section 44A of the principal Act, in sub 
section (7 ) , the words " in national interest shall be omitted . 

4. Amendment of section 45:-In section 45 of the principal Act, - . 

(a) in sub-section (1) 

(i) for the words any agreement" , the words " any agreement or other 
instrument " shall be substituted ; 

( ii) for the words " the banking company , the words " a banking company" 
shall be substituted ; 

(b) for sub-sections (4) to (9 ), the following sub -sections shall be substi 
tuted , namely : 

(4) During the period of moratorium , if the Reserve Bank is satisfied that- 

(a) in the public interest ; or 
(b ) in the interests of the depositors ; or 
(c) in order to secure the proper management of the banking company ;or 

(d) in the interests of the banking system of the country as a whole, 
it is necessary so to do, the Reserve Bank may prepare a scheme 

(1) for the reconstruction of the banking company , or 

(ii) for the amalgamation of the banking company with any other banking 
institution in this section referred to as " the transferee bank " ). 

(s) The scheme aforesaid may contain provisions for all or any of the follow 
ing matters, namely : 

(a) the constitution , name and registered office, the capital, assets, powers, 
rights , interests , authorities and privileges, the liabilities , duties and obligations 
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of the banking company on its reconstruction or, as the case may be, of the trans 
feree bank ; 

(b) in the case of amalgamation of the banking company, the transfer to 
the transferee bank of the business, properties, assets and liabilities of the banking 
company on such terms and conditions as may be specified in the scheme; 

(c) any change in the Board of directors, or the appointment of a new Board 
of directors, of the banking company on its reconstruction or, as the case may be, 
of the transferee bank and the authority by whom , the manner in which, and the 
other terms and conditions on which , such change or appointment shall be made 
and in the case of appointment of a new Board of directors or of any director, the 
period for which such appointment shall be made ; 

(d ) the alteration of the memorandum and articles of association of the bank 
ing company on its reconstruction or, as the case may be, of the transferee bank 
for the purpose of altering the capital thereof or for such other purposes as may be 
necessary to give effect to the reconstruction or amalgamation ; 

(e) subject to the provisions of the scheme, the continuation by or against 
the banking company on its reconstruction or, as the case may be, the transferee 
bank , of any actions or proceedings pending against the banking company imme 
diately before the date of the order of moratorium ; 

( ) the reduction of the interest or rights which the members , depositors 
and other creditors have in or against the banking company before its reconstruc 
tion or amalgamation to such extent as the Reserve Bank considers necessary in 
the public interest or in the interests of the members , depositors and other credi 
tors or for the maintenance of the business of the banking company; 

(g ) the payment in cash or otherwise to depositors and other creditors in 
full satisfaction of their claim 

(i) in respect of their interest or rights in or against the banking company 
before its reconstruction or amalgamation ; or 

(ii) where their interest or rights aforesaid in or against the banking com 
pany has or have been reduced under clause (f), in respect of such interest or rights 
as so reduced ; 

(h) the allotment to the members of the banking company for shares held 
by them therein before its reconstruction or amalgamation (whether their interest 
in such shares has been reduced under clause (1) or not] , of shares in the banking 
company on its reconstruction or , as the case may be, in the transferee bank and 
where any members claim payment in cash and not allotment of shares , or where 
it is not possible to allot shares to any members, the payment in cash to those mem 
bers in full satisfaction of their claim 

(1) in respect of their interest in shares in the banking company before its 
reconstruction or amalgamation; or 

(ii) where such interest has been reduced under clause (1), in respect of 
their interest in shares as so reduced ; 

(i) the continuance of the services of all the employees of the banking com 
pany (excepting such of them as not being workmen within the meaning of the 
Industrial Disputes Act , 1947 ( 14 of 1947) are specifically mentioned in the scheme) 
in the banking company itself on its reconstruction or, as the case may be, in the 
transferec bank at the same remuncration and on the same terms and conditions of 
service, which they were getting or, as the case may be, by which they were being 
governed , immediately before the date of the order of moratorium : 

Provided that the scheme shall contain a provision that- 

(i) the banking company shall pay or grant not later than the expiry of 
the period of three years from the date on which the scheme is sanctioned by the 
Central Government, to the said employecs the same remuneration and the same 
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terms and conditions of service as are applicable to employees of corresponding 
rank or status of a comparable banking company to be determined for this purpose 
by the Reserve Bank (whose determination in this respect shall be final); 

(ii) the transferee bank shall pay or grant not later than the expiry of the 
aforesaid period of three years, to the said employees the same remuneration and 
the same terms and conditions of service as are applicable to the other employees 
of corresponding rank or status of the transferee bank subject to the qualifications 
and experience of the said employees being the same as or equivalent to those of 
such other employees of the transferee bank : 

Provided further that if in any case under clause (ii) ofthe first proviso any 
doubt or difference arises as to whether the qualification and experience of any of 
the said employees are the same as or equivalent to the qualifications and experience 
of the other employees of corresponding rank or status of the transferee bank, the 
doubt or difference shall be referred to the Reserve Bank whose decision thereon 
shall be final; 

(j) notwithstanding anything contained in clause (i) where any of the em 
ployees of the banking company not being workmen within the meaning of the Indus 
trialDisputes Act , 1947 (14 of 1947) are specifically mentioned in the scheme under 
clause (i), or where any employees of the banking company have by notice in writ 
ing given to the banking company or, as the case may be, the transferee bank at any 
time before the expiry of onemonth next following the date on which the scheme 
is sanctioned by the CentralGovernment, intimated their intention of not becoming 
employees of the banking company on its reconstruction or, as the case may be 
of the transferee bank , the payment to such employees of compensation, if any , to 
which they are entitled under the Industrial Disputes Act, 1947, (14 of 1947) and 
such pension , gratuity, provident fund and other retirement benefits ordinarily 
admissible to them under the rules or authorisations of the banking company imme 
diately before the date of the order of moratorium ; 

(f) any other terms and conditions for the reconstruction or amalgamation 
of the banking company; 

(1) such incidental, consequential and supplemen al matters as are neces. 
sary to secure that the reconstruction or amalgamation shall be fully and effectively 
carried out. 

(6) (a ) A copy of the scheme prepared by the Reserve Bank shall be sent 
in draft to the banking company and also to the transferee bank and any other bank 
ing company concerned in the amalgamation , for suggestions and objections, if any, 
within such period as the Reserve Bank may specify for this purpose ; 

(b) the Reserve Bank may make such modifications, if any, in the draft 
scheme as it may consider necessary in the light of the suggestions and objections 
received from thebanking company and also from the transferee bank, and any other 
banking company concerned in the amalgamation and from any members, deposi 
tors or other creditors of each of those companies and the transferee bank. 

(7 ) The scheme shall thereafter be placed before the Central Government 
for its sanction and the Central Government may sanction the scheme without any 
modifications or with such modifications as it may consider necessary ; and the 
scheme as sanctioned by the Central Government shall come into force on such date 
as the Central Government may specify in this behalf: 

Provided that different dates may be specified for different provisions of 
che scheme. 

(8) On and from the date of the coming into operation of the scheme or 
any provision thereof, the scheme or such provision shall be binding on the banking 
company or, as the case may be, on the transferee bank and any other hanking com 
pany concerned in the amalgamation and also on all the members, depositors and 
other creditors and employees of each of those companies and of the transferee hank, 


and on any other person having any right or liability in relation to any of those com 
panies or the transferee bank. 

(9) On and from such date as may be specified by the Central Government 
in this behalf, the properties and assets of the banking company shall, by virtue of 
and to the extent provided in the scheme, stand transferred to , and vest in , and the 
liabilities of the banking company shall, by virtue of and to the extent provided in 
the scheme, stand transferred to, and become the liabilities of the transferee bank. 

( 10 ) If any difficulty arises in giving effect to the provisions of the scheme, 
the Central Government may by order do anything not inconsistent with such pro 
visions which appears to it necessary or expedient for the purpose of removing the 
difficulty . 

(11) Copies of the scheme or of any order made under sub-section (10 ) 
shall be laid before both Houses of Parliament, as soon as may be, after the scheme 
has been sanctioned by the Central Government, or, as the case may be , the order 
has been made. 

(12) Where the scheme is a scheme for amalgamation of the banking com 
pany, any business acquired by the transferee bank under the scheme or under any 
provision thereof shall, after the coming into operation of the scheme or such pro 
vision , be carried on by the transferee bank in accordance with the law governing 
the transferee bank , subject to such modifications in that law or such exemptions 
of the transferee bank from the operation of any provisions thereof as the Central 
Government on the recommendation of the Reserve Bank may, by notification in 
the Official Gazette , make for the purpose of giving full effect to the scheme: 

Provided that no such modification or exemption shall be made so as to have 
effect for a period of more than seven years from the date of the acquisition of such 
business . 

( 13) Nothing in this section shall be deemed to prevent the amalgamation 
with a banking institution by a single scheme of several banking companies in res 
pect of each of which an order of moratorium has been made under this section . 

( 14 ) The provisions of this section and of any scheme made under it shall 
have effect notwithstanding anything to the contrary contained in any other provi 
sions of this Act or in any other law or any agreement, award or other instrument 
for the time being in force. 

(15) In this section , " banking institution " means any banking company 
and includes the State Bank of India or any other banking institution notified by the 
CentralGovernment under section 51. 

5. Amendment of section 452 :-In section 45L of the principal Act, - 

(a) in sub-section (3) , for the words “ a schemeof reconstruction of a bank 
ing company or its amalgamation with another banking company" , the words 
" a scheme of reconstruction or amalgamation of a banking company " shall be sub 
stituted ; 

(b) in sub -section (4 ), for the words a scheme of reconstruction of a bank 
ing company or its amalgamation with another banking company " , the words " a 
scheme of reconstruction or amalgamation of a banking company " shall be sub 
stituted . 

Repcal and saving.-(1) The Banking Companies (Amendment) Ordi 
nance , 1961, (2 of 1961) is hereby repealed. 

(2) Notwithstanding such repeal, anything done or any action taken under 
the said Ordinance shall be deemed to have been done or takera under this Act, as 
if this Act had commenced on the 4th day of February, 1961. 
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PARTI 

Section ii . 
GOVERNMENT OF KERALA 
Agriculture (Food A ) Department 

NOTIFICATION 
No. 39344-5d. 13/61-Agri.. 

Dated , Trivandrum , 22nd July 1961 . 
The following Order GS. R. No. 888 dated 28-6-1961 of the 
Government of India , Ministry of Food and Agriculture , 
(Department of Food ) New Delhi published in the Gazette of 
India ( Part Il Section 3 – Sub- section (i) ) dated July 8 , 1961 / 
Asadha 17 , 1883 is republished for general information . 

By order of the Governor, 
C. NARAYANA PUDUVAL , 

Deputy ecretary 
Ministry of Food and culture 
(Department of Food ) 
ORDER 

New Delhi, the 28th June, 1361. 
GS. R. 888. - In exercise of the powers conferred by section 
5 of the Essential Commodities Act, 1955 (10 of 1955) , the 
Central Government hereby directs : 
(a ) that the powers conferred on it by sub -s ction (1) of 

section 3 of the said Act to make orders to provide 
for ihe matters specified in clauses (a ) , (b ) . (d ) . (e ) . 
(f) , (h ) . (i) , ( ii ) and (i) of sub - section (- ) thereof, 
shall, in relation to foodstuffs, be exercisable also by 
a state Government subject to the condition that 
before making an order relating to any matter speci 
fied in clause (a ) or in regard to regulation of trans 
pert specified in lause ( d ) of the said sub -section (2 ). 
the State Government shall obtain the prior con 

currence of the Central Government ; 
(b ) that the powers conferred on it by sub -section ( 1 ) of 

section 3 of the said Act to make order to prov de for 
the matters specified in clause (f) and for the matters 
specified in clauses (h ), (i) and (j) in so far as they 
relate to clause ( f) , of sub -section (2 ) of the said 

section 3 , shall be exercisable also 
(i) by the Regional Fool Controllers in the State of 

Uttar Pradesh , in relation to stocks of wheat, gram , 

gram dal, barley and peas held in that State ; 
(ii) by the Collectors of districts in each of the States of 

Maharashtra and Gujarat in relation to stocks of 
rice and paddy held in that State , within their 

respective jurisdiction ; and 
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(c ) that the order of the Government of Irdia in the 

Miristry of Food and Agriculture . ( Department of 
Food ) G. S. R. 1088 dated 15th November, 1958 shall 

stand rescinded : 
Provided that, notwithstanding such rescission , any order 
made by a State Government or any officer subordinate to that 
Government under the order rescinded hereby and in force 
immediately belore the commencement of this order shall be 
deemed to have been made under the provisions of this order or 
ur der the relevant provisions of section 3 of the said Act and 
shall continue in force according to its tenor, and accordingly 
any appointment made, licence or permit granted or durection 
issued under the order aforesaid and in force immediately 
before such commencement shall continue in force according to 
its tenor until and unless it is superseded by any appointment 
made , licence or permit granted or direction issued under any 
other order made under the provisions of this order or, as the 
case may be, under the relevant provisions of section 3 of the 
said Act. 

(No. 203 (POL ) ( 3 ) / 528 / 61-PY . II ) 

S. N. BHALLA , 
Deputy Secretary . 


Kerala Gazette No. 31 dated 1st August 1961. 
PART III 

NOTIFICATION 
L1- ( B ) 23979/60. 

28th November 1960 . 
In exercise of the powers conferred under Section : 02 of the 
Travancore- Cochin Panchayats Act ( Act II of 1950) and Rule 
188 of the Panchayat Rules 1951 , the Bye-laws for the 
opening and maintenance of Reading Rooms and Libraries of the 
Pathanamthit a Panchayat are hereby approved and notified by 
the Director of Local Bodies the samehaving been duly passed by 
the Panchayat concerred under Section 93 of the above said 
Act, after observing all the formalities contemplated under rules, 
118 , 186 and 187 of the Panchayat Rules. 

N , GOPALA PILLAI , 
Trivandrum . 

Director of Local Bodies. 
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പ ത്തനംതിട്ടപഞ്ചായത്തു പബ്ലിക്ക ° ഗ്രന്ഥശാലാ വായനശാലാ 8 ലാ 
1 . 

ന ന ഗ്രന്ഥശാലാ വാ യനശാലയുടെ പലപത്തനംതിട്ട പായ ഈ 
പബ്ലിക്കും ഗ്രന്ഥശാലാ എന്നായിരിക്കും എന്നതാണു . 

2 , ഇതു സ്ഥാപിച്ചിരിക്കുന്നതും പത്തനംതിട്ട പഞ്ചായത്തിൽ 8 ഇൽ 
( എ 71 വാ ർ ഡി ൽ പ ഞ്ചായത്തായ സ്ഥലത്തെ കന്നു. ജ തിൻ മേൽവിലാസം 
പഞ്ചായത്തു പബ്ലിക്കു ഗ്രന്ഥശാലാ വായനശാലാ , പ നം ത is P. 0 . 
എന്നായിരിക്കുന്നതാണു . 

3 . ന ന ഗ്രന്ഥശാലാ - വായ നശാലയ്യ 5 2 9 മസ്ഥാ വകാശ ചവാ യ 
തിൽ സ്ഥിതിചെയ്യുന്നതാണു . 

4 . ഇ ഗ്രന്ഥശാലാ വായനശാലയുടെ ഭരണം അതാതു 
പഞ്ചായ ത്തു നിബന്ധനകൾ • വിധേയമായി അ താതു കാലത്തു തിരം അഞ്ഞ 5 
ക്കുന്ന ഭരണസമിതിയിൽ നിക്ഷിപ്തമായിരിക്കു ന്നതാണു . 

5. ഈ ഗ്രന്ഥശാലാ വായനശാലയ്ക്കും ഇരു 23 ഉണ്ടായിരിക്കു ന്നതാ ണു ". 
| 6 , ന ഗ്രന്ഥശാലാ വായനശാലയുടെഉപദേശങ്ങൾ താഴെ വിവരിക്കു 
ന്നവയും, ആയതിാലക്കും ആവശ്യമായ നടപടികൾ സ്വീകരിക്കുന്നതിനും 
നപ്പിൽ വരുത്തുന്നതിനും പഞ്ചായത്തി നാടു ശുപാർ ചെയ്യുന്നതിനും രണ 
സമിതിക്കും അധികാരമുണ്ടായിരിക്കുന്നതുമാകുന്നു. 

(1) നാട്ടുകാർക്കും പുസ്തകപാരായണത്തിൽ അഭിരുചി വളർത്തു കാ 
( 2 ) വൃത്താന്ത പാരായണത്തിന്റെ 

സ ന ക ര്യമു ണ്ടാ ക്കി ക മ മനം 8ിന 
കാ ങ്ങളിൽ അവരെ അദിരാക്കു ക . 

(3 ) വിദ്യാവിനോദങ്ങളെ പുര g രിച്ചും ചലച്ചിത്ര പ്രദർശനം, 
മാജിക്ലാൻറ് ലക്ചർ, തുള്ളൽ, പാം കം , തുടങ്ങി യ വ ന യ ക . 

( 4) വായോജന വിദ്യാഭ്യാസത്തിനു 9, നാട്ടുകാരുടെ സാംസ്കാരികവും 
സാന്മാർഗ്ഗികവുമായ ഉന്നമനത്തിനു ഉതകുന്ന എല്ലാ കാഷങ്ങളുംചെയ്യുക. 
** 7 . രാഷട്രീയമായാ മതപരമായോ ആയിട്ടുള്ള യാതൊരു പ്രവർത്തന 
ളും ഗ്രന്ഥശാലയിൽവ ജാ , വായനശാലയിൽവച്ചാ നടത്താൻ പടിലാണ 
തം , 

g . 3659 


ബി . ക്ലാസ്സു 


അം ഗ at , 
8. 18 വയസ്സ് തികഞ്ഞ യാ മാ രു സ്ത്രീയ്ക്കും• പുരുഷനും ഇ ഈ ഗ്രന്ഥ 
ശാലയിൽ അംഗമായിരിക്കാവുന്നതാണ്. 
9 . 

രക്ഷകർത്താവിൻറയോപഞ്ചായ ത്തു അംഗത്തി ൻറാ യാ ശുപാർശ 
അനുസരിച്ചു മെനർക്കു ഈ ഗ്രന്ഥശാലയിൽ അംഗമായി ചേരാവുന്ന 
താ ണു 
10. അംഗത്വം , ആ യു ം,ാലം. 

2 , ഏ . ക്ലാസ്സ്. 
3 , 

എന്നീമൂന്നു വിധം ഉണ്ടായിരിക്കും 
ന്നതായിരിക്കുക . 

1 . ആയു ാല അംഗമായി ചേരുന്ന യാൾ 100 രൂപാ ഡിപ്പോസിറ 
വയ്ക്കു കയോ അല്ലെങ്കിൽ ഭരണസമിതിയുടെ അഭിപ്രായത്തിൽ 8 സംയ 
വില്മതിയാവു ന്ന പുസ്തകങ്ങൾ വായനശാല യി ലാ ഒന്നായി സം ഭാവന ജ 
ക യാ ചെയ്യേണ്ടതും, ടി അംഗത്തിനു ഒരേ സമയത്തു 5 - ൽ കൂടാതെ പുസ്തക 
ങ്ങൾ ഇ ഈ ഗ്രന്ഥശാലയിൽ നിന്നും കാണ്ടുപോകാവുന്നതുമാകുന്നു. എന്നാൽ 
തുടർച്ചയായി ഒരു മാസത്തിൽ കവിഞ്ഞു പുസ്തകങ്ങൾ കൈവശം വച്ചുകൊ 
ണ്ടിരിക്കാൻ പാടില്ല . 

ആയുഷ്കാല അംഗത്തിൻ . ഡിപ്പോസിം o ഠാ , 
ടിയാൻ നൽ കിയ പുസ്തകങ്ങളോ തിരിയെ 4 കാടുക്കു ന്നതല്ല . 
12. ഏ . ക്ലാസ്സ് 

അ ംഗം മൂ ന്നു രൂപാ ഡിപ്പോസിറം വയ്ക്കണ്ടതും 
ടി യാനുംഒരേ സമയം രണ്ടും പുസ്തകം വീതം ഈ ഗ്രന്ഥശാലയിൽനിന്നും 
എടുക്കാവുന്നതു മാ കന്നു. 

13. ബി . ക്ലാസ്സ് അംഗം 1950 രൂപാ ഡിപ്പോസിറം വയ്ക്കു ണ്ടതാ . 
9ി അംഗത്തിനും ഒരേ സമയത്തു ഒരു പുസ്തകം മാത്രമേ എടുക്കാൻ പാടുള്ളു. 

മാസവരി. 
14, ആ യുഷ്കാല അംഗം മാസവരി 9 കാടുക്കേണ്ടതില്ല .. എന്നാൽ ഏ 
ക്ലാസ്സ് അംഗം 50 നയാ പസയും ബി . ക്ലാസ്സ് അംഗം 25 നയ രസ 
കാടു ക്ക ണ്ടതാകുന്നു. 

15, ഒാരോ മാസത്തയും മാസ വരികൾ അതതു ഇംഗ്ലീഷു മാസം 10 -ാം 
തീയതി ക്കു മുമ്പു ലൈബ്രറിയ മന എ ൽപ്പിച്ചു രസീതു വാങ്ങിക്കൊള്ളേണ്ടതും 
അ ല്ലാത്തപക്ഷം15 ദിവസത്തിനകം രജിസ്റ്റരിൽ നിന്നും അംഗത്തിൻറ പരും 
നീക്കംചെയ്യാൻ വേണ്ട നടപടികൾ എടുക്കുന്നതുമാകുന്നു 

16. ഒരിക്കൽ പോർ നീക്കം ചെയ്യപ്പെട്ട അംഗത്തിന് നിയമങ്ങൾ അനു 
സരിച്ചു വീണ്ടും അം ഗമാ കാ വുന്നതാണു . 

11. അംഗമാകാൻ ആഗ്രഹിക്കുന്ന ആൾ നിശ്ചിത ഫോറത്തിൽ അപേക്ഷ 
പ്രവേശനഫീസ്സോടുകൂടി ലാബ്രറിയ നെ ഏൽപ്പിക്കണ്ടതും ഗ്രന്ഥശാലയു 
നിയമങ്ങൾക്കും അനുസൃതമായി പ്രവർത്തിച്ചു ക ള്ളാമെന്നു രേഖാമൂലം ഉറപ്പ 
കാടു ണ്ടതുമാകുന്നു. 

18. അംഗമായി ചേരുന്നതിനു ള്ള അ പക്ഷകൾ സമിതി അദ്ധ്യക്ഷ ന 
ലാബ്രറിയൻ സക്രട്ടറി വഴിഏൽപ്പിക്കേണ്ടതും സമിതിയു ടെ തീർച്ച അനു 
സരിച്ചിച്ചു്അപ ക നെ അംഗമായ 1 ചേച ന്നതു മായിരിക്കും .. 

19 . അംഗമായി ചേത്താൽ ഉടൻതന്നെ ഡിപ്പാസിറ തുകയും മാസ 
വരിയും ഒ ന്നിച്ചു് ലെം ബ്രറിയ മന ഏൽപ്പിച്ചു.രസീത് വാങ്ങി ക്കണ്ടതാണു . 

20. ഗ്രന്ഥശാലയിൽ അംഗമാകുന്നതി നു ഉള്ള പ്രവശനഫീസ്സ് 25. നയം 
പൈസയായിരിക്കും. 

21. ഭ b ണസമിതി അപേക്ഷ നിരസിക്കു ന്നപക്ഷം വിവരം അപക്ഷ 
കം നെ അറിയിക്കുന്നതും പ്രവേശനഫീസ്സ് അപേക്ഷകനു ” തിന്നു കൊടുക്കു 
ന്നതുമായിരിക്കും. 


ആ വക ശ 


22, അംഗത്വം രാജിവയ്ക്കു ന്നതിനു ” ഞ ഗ്രഹിക്കുന്ന ആൾ ആ സംഗതി 
രേഖാമൂലം ഭരണസമിതി അധ്യക്ഷനെ-1 ദിവസങ്ങൾക്കുമുമ്പും അറിയിക്ക 
താണ്, 

23. താ ഴെ ചത്തിരിക്കുന്ന കാരണങ്ങളാൽ ലൈബ്രറിയിലെ അംഗത്വം 
നഷ്ടപ്പെടുന്നതാകുന്നു. 

മരണം. 
( ബി ) നിശ്ചിത തീയതികളിൽ മാസവരി അടയ്ക്കാതിരിക്കുക. 
24 

പിരിഞ്ഞുപോകുമ്പോഴോ, അ ം ക ത യ ന റ പ്പടുത്തുമ്പോഴോ, 
ലെബ്രറിയാനെ ഏല്പിച്ച്രസീതു വാങ്ങിക്ക ണ്ടതും അല്ലാത്തപക്ഷംആയതു 
ഡിപ്പാസിറ തുക യിൽ നിന്നും വകവച്ചും ഡിപ്പാസിം തക തി രി ക മ കാടു 
ക്കു ന്നതുമായിരിക്കും . 
25 . 

അപ്രകാരം ബാദ്ധ്യത ക ക ത ത്തിട്ടില്ലാത്ത അംഗത്തിൽ നിന്നും അവ 
മുറപ്രകാരം ഈടാക്കുന്നതുവരെ അംഗത്തിനുള്ള എല്ലാ ബാ ധ്യാ ക ളും അയ 
മിൽ ചുമത്തുന്നതിനു ഭരണസമിതിക്കും പഞ്ചായത്തിനും അധികാരമുണ്ടായിരി 
ക്കുന്നതാണു . ഈ തുക ക ൾ പഞ്ചായത്തു കരക്കുടിശ്ശിക പോലെ ഇടാക്കാവു 
ന്ന താ , എ ന്നാൽ അംഗത്തിനു ഗ്രന്ഥശാലയാട്ടുള്ള യാതൊരു 
അളു ം 8ിയായ് അവ കാശപ്പെട്ടുക്രടാത്തതുമാകുന്നു. 

പുസ്മ കങ്ങൾ കൊടു ക്കൽ വാങ്ങൽ. 
26 . അംഗങ്ങൾ ഗ്രന്ഥശാലയിൽ നിന്നും പുസ്തക ങ്ങൾ എടുക്കുന്നതു രസീതു 
കാടുത്താ, രജിസ്റ്റരിൽ എഴുതി ഒപ്പിട്ടതിനു ശേഷം മാ ആയിരി ക്ക ണ്ടതാണു . 

27 , പുസ്തകങ്ങൾ ആയുഷ്കാല അം ഗമാ ണ ങ്കിൽ ഒരു മാസത്തിൽ 
കവിഞഞ്ഞാ, മറവ തരത്തിലുള്ള അം ഗമാ ണ ങ്കിൽ 10 ദിവസത്തിൽ കവി 
മത്താതുടർച്ചയായി കവ ശം വച്ചുകൊണ്ടിരിക്കാൻ അനുവദിക്കുന്നതല്ല . 

28, നിശ്ചിത തീയതികഴിഞ്ഞു ” ടി പുസ്തകങ്ങൾ കവ ശം" ഇ രി ക്കണ 
മെന്നും ആഗ്രഹമുള്ള അംഗത്തിനു പുസ്തകങ്ങൾ വീണ്ടും രജിസ്റ്റരിൽ കൊള്ളിച്ച 

ൾ ഷം വീണ്ടും ഒരു മാസത്തേയ്ക്കും. അല്ലെങ്കിൽ 10 ദിവസത്തേയ്ക്കും കൂടി 
അതാതിന്റെം സം ഗതിപോലെ കൊണ്ടു പോകാവുന്നതാണ്. 

29 . അംഗങ്ങൾ കൊണ്ടു പോകുന്ന പുസ്തകങ്ങൾ പരസ്പരം ക മാററം 
ചെയ്യുകയോ അംഗങ്ങളല്ലാത്തവ നൽകുക യാ ചെയ്യാൻ പാടില്ല . 

30 , എടു ത്ത പുസ്തകം മാ പുസ്തകങ്ങളോ തിരിച്ചുകൊണ്ടുവരാതിരിക്കു 
ക യോ ഏതെങ്കിലും തരത്തിൽ കടുവരുത്തുക യാ ചെയ്യുന്നതായാൽ അത് സം 
വില ഈടാക്കുന്നതിനു ള്ള അധികാരം ഭരണസമിതിക്കു ം പഞ്ചായത്തിനും 
ഉണ്ടായിരി ക്കുന്നതാണു . 

31. പുസ്തകങ്ങൾ എടുക്കുന്ന അവസരത്തിൽ അവ പരിശോധിച്ച് 
കടുപാടുകൾ കണ്ടാൽ അവ ഗ്രന്ഥശാലയ്ക്കും വെളിയിൽ കൊണ്ടുപോകുന്നതിനു 
മുമ്പു ത ന്ന ലബ്രറിയ ൻറ ദൃഷ്ടിയിൽ കൊണ്ടുവ വേ ണ്ടതാകുന്നു. 

32. വ ളി യിൽ കൊണ്ടു പോക ന്ന പുസ്തകങ്ങളോ ധ ന ശാ ല യി ൽ 
റഫറൻസിനായി വച്ചിട്ടുള്ള പുസ്തകങ്ങ ളാ യാതൊരു തര ത്തിലും വൃത്തികേടാ 
ക കായാ വരകൾ ഇട്ടു അടയാളപ്പെടുത്തുക യാ കടലാസ്സുകൾ അവയിൽ 
-. നിന്നു കീറി എടുക്കുകയോചെയ്യാൻ പാടില്ലാത്തതാ കു ന്നു . 
33. വെളിയിൽ കൊണ്ടുപോകുന്ന പുസ്തകങ്ങൾ ഏതുസമയ ത്തും തിരിയ 

അംഗത്തിംനാടു ലാബ്രറിയ സ് ആവശ്യപ്പെടാവുന്നതും 
അങ്ങ നെ ആവശ്യ പ്പെട്ടാൽ ഉടൻതന്നെഅവ തിരിയെ ഏല്പിക്കേണ്ടതു മാ കുന്നു. 

34. ഗ്രന്ഥശാലയിൽ വച്ചിട്ടുള്ള റഫറൻസു പുസ്തകംങ്ങൾ വെളിയിൽ 
കൊണ്ടുപോകാൻ പാടില്ലാത്തതാകുന്നു. 


ഏല്പിക്കാൻ 
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ഗ്രന്ഥ ee ലയ ര s Cധനം മരം, 


നിന്നും 


35 . താഴെ വിവരിക്കുന്ന ഇനങ്ങൾ ഗ്രന്ഥശാലയുടെ പേരിൽ ധനശേഖരം 
രചയ്യാവുന്ന താ കന്നു. 

(1 ) അംഗങ്ങളും പ്രവേശനഫീസ്സു ”. 
(C) മാസവരിസം യു . 
(3 ; ആ യുഷ്ക്കാലമെമ്പറ 8 ഡെപ്പോസിറവം മിയാൻ നൽകി യ 
പുസ്തു ക ങ്ങ ളു ം . 

സം കാ ന . 
( 5) പൊതു ജനങ്ങളിൽ നിന്നും മാം സം ഘടന കി 

കിട്ടുന്ന ഗ്രന്ഥ ങ്ങൾ . 
( 6) ഗ്രന്ഥശാലാസംഘത്തിൽ നിന്നും കിട്ടുന്ന തുക . 
36. ലെബ്രറിയിൽ കിട്ടുന്ന എല്ലാ തുകകൾക്കു ലാബറിയൻ 
ഉ പ ന തന്നെരസീതു കാടു ക്കണ്ടതും അ താതു ദിവസത്തെവരവുതുക അടു ത്ത 
ദിവസംതന്ന പഞ്ചായത്തു” ആഫീസിൽ എത്തിച്ചു വരവു വയിക്കേണ്ടതു 
2 0കന്നു. 

37 . ഭാ രോ മാസത്തെയും വരവിൻറ ക ണക്കു ° ഗ്രന്ഥശാലാ കമ്മിറ്റം 
മീററ്റിംഗിൽ വച്ചും പരിശോധി ക്ക ണ്ടതും ടി പരിശാധനാറിപ്പോർട്ടു*പഞ്ചാ 
യത്തി ര അ യ ഈ കാടു ക്ക ണ്ടതുമാകുന്നു. ഗ്രന്ഥ a 0 ലായ യു ം , വായനശാല 
യയും സംബന്ധിച്ചുള്ള കണക്കു കൾ ശരിയായി സൂക്ഷിക്കുന്ന ചുമതല ലെ 
ബംയ ൻ മതായിരിക്കുന്നതാ . 

രണസമിതി ( കമ്മ oo1 ) . 
38 . ന ശ ാ ല വായനശാലയുടെ ഭ ര ണ സ മി തി യി ൽ നിന്നു 
പഞ്ചായത്തു 

തിരഞ്ഞെടുക്കു ന്ന 4 അംഗ ഭ 3 ളു ം പഞ്ചായത്തു ത ന്ന പുറമെ 
നിന്നും നാമിം മാം 

ചെയ്യുന്ന 

2 അംഗങ്ങളും പഞ്ചായ ത്തു ആഫീസരം 
ഉൾപ്പടെ 7 അംഗങ്ങൾ ഉണ്ടായിരിക്കും ന്ന താണു . ഒരണസമിതിയിലേയ്ക്കു 
പഞ്ചായത്ത്അംഗങ്ങൾ അ ല്ലാ ത യുള്ള 2 പ നാമിനറ ര ചെയ്യു ന്ന തിനു 
മാരോ പഞ്ചായത്തിനും അധി ക ാരമുണ്ടാ യിര ക്കു ന്നതാണു . ഇ ഈ മെമ്പറന്മാ 
രുടെ കാലാവധി കമ്മിററിയുടെ കാലാവധിതന്നെയായിരിക്കും. 

39: കെ ലാബ്രറി യ ൻ എല്ലാ മീറ്ററിംഗിലും ഹാജരാകണ്ടതും എന്നാൽ 
വാട്ടിനും അവകാശമുണ്ടായിരിക്കു ന്നതല്ലാത്തതുമാകുന്നു. 
40 , മീററിംഗിൻ, കോറം നാലായിരിക്കും. 

41. ക മ്മിററിയുടെ കാലാവധി തിരഞ്ഞെടുപ്പു തീയതി മുതൽ ഒരു വർഷ 
മായിരിക്കു ന്നതാ . 

42. കണ റണി പഞ്ചായ ആ അംഗങ്ങ ളിൽനിന്നും ഒരാം ഇ പ്രസിഡൻ 
സ്ഥാന ത്തക്കു തി ഞഞ്ഞ 30ക്കണ്ടതും പഞ്ചായത്താഫീസർ എക്* സഫിഷും 
സക്രട്ടറിയായിരിക്കു ന്നതുമായിരിക്കും 

43. " g t ണസമതിയിൽ തുടരാൻ സൗകയുമില്ലാത്ത അംഗത്തി നു ആ 
വിവരം സമിതി പ്രസിഡൻറിനെ അറിയിച്ചുകൊ ണ്ടു ന സ്ഥാനം രാജിവയ്ക്കും 
വു ന്ന തും രാജിക്ക | പ്രസിഡൻറ് ഉടനെതന്ന പഞ്ചായത്തു എക്സിക് 
ട്ടീവും അ താറിടിക്കും അയയ്ക്കും തു മാകുന്നു. രാജിക്കു ആ കിട്ടി ഒരു മാസത്ത്? 
ന ക . ദി ഒഴിവിലേയ്ക്കും പഞ്ചായത്തു 9വരെആളെ നാമിം നറം ചെയ്യുകയാ 
തിരഞ്ഞെടുക ക യാ അതാതു സം ഗതി പാലെ ചെയ്യാവുന്ന താ ണ്. ഏതെ 
ങ്കിലും അം ഗം തുടർച്ച യായിമൂന്നു കമ്മിറ്റി യോഗങ്ങളിൽ ഹാജരാകാതിരി 
ക്കുന്ന പക്ഷം ഒ t ണസമിതി കൂടി അംഗത്ത സമിതി സ്ഥാനത്തു നിന്നും പ ാ യ 
ത്തിൻറ അം ഗീകാരത്തോട് കൂടി നീക്കം ചെയ്യാവുന്നതാണു്. ആ അ ന 
അംഗത്തെനീക്കംചെയ്താൽ നീക്കം ചെയ്ത തീയതി മുതൽ ഒരു മാസത്തിനകം 


l a ഴിയിലേയും പഞ്ചായത്തു നാമിം നാം ചെയ്യുക യോ 

രി 2 ട്ടക 
കയാ അതാരില tം സംഗതി പാല ചൊല്ലേണ്ടതാകുന്നു . 

രണസമിതിയുഴ 8 ജാലിക ദും അധികാരം . 


44 . മാസത്തിൽ ഒരു തവണ മയിലും 15 -ാം നു ഒ മുൻ മീറ്റിംഗ 
ഇട്ടു ക . 

45. ഗ്രന്ഥശാലയും8 യും വായനശാലയുംപേയും അ ഭിവൃദ്ധിക്കും വേണ്ടി 
പഞ്ചായത്തിനാട് ശുപാർശചെയ്യുക . 

46. , നിലവിലിരിക്കു ന്ന നിയമാവലി . നടത്തിപ്പിനും ആവശ കമന്നു 
തോന്നുന്ന മാറങ്ങൾ വരുത്തിവരുവാൻ അ കിനാവണ ഉപാൾ. രാ 
മൂലം പഞ്ചായത്തിൽ നൽകുക. 

47. ഗ്രന്ഥശാലയും വായനശാലയും അപ്പഴ പ്പോൾ പരിശോധിക്കുകയും 
അഭിപ്രായങ്ങൾ റിക്കാർഡു ചെയ്തതിനു ശേഷം പഞ്ചായത്തിനെ അറിയിക്ക 
കയും ചെയ്യുക. 

48 . ലയറി സ Pooാഹ് അം ഗങ്ങളു ര s 4 ജാ ലിം യ സംബന്ധിച്ചുള 
അന്വഷണങ്ങൾ നടത്തുക . 

49. ഗ്രന്ഥശാലാ സംഗങ്ങ ള ച ക . 
50 . 

അംഗ ങ്ങ ളെ നീക്കംചെയ്യുക . 
51. ഗ്രന്ഥങ്ങൾ തിരിച്ചു് ഏലിക്കാത്തവരു ടെ യും , ഗ്രന്ഥശാലയും ഒ യും 
വായനശാലയുടെയും മുതൽ നഷ്ടം വരുങ്ങിയിട്ടുള്ളവരു പേയും പേരിൽ എടു 
ക്കണ്ട നാപ 91 നിശ്ചയിക്കു ക . 

52. വാർഷിക ബഡ്ഡറം • തയ്യാറാക്കി പഞ്ചായത്തിന്റെ അംഗീകാരം . 
വാ ആ ക , 
53. ബഡ്ഡററിനു വിധേയമായി ചെലവുകൾക്കു 

പയായ നിംനാടു 
ശുപാർശചെയ്യുക. 
54 , 

വരു അ e പത്രങ്ങൾ , വൃത്താന്തപത്രങ്ങൾ , മാം പ്രസിദ്ധീക രണ 
ങ്ങൾ എന്നിവ ഏതെല്ലാമെന്നു നിയയിക്കു ക . 

55. ലെബ്രറി സിൽബന്തി ക ളെ നിയമിക്കു ന്നതിനു പഞ്ചായത്തി നാട 
ശുപാർശചെയ്യുക. 

56. പാതു കഴിവുമിവസങ്ങൾ നിശ്ചയിക്കു ക . 
57 . ക ണ ക കൾ പരിശോധിക്കുക. 

58. നിയമാവലിയിൽ പ്രത്യേകമായി പ്രതിപാദിച്ചിട്ടില്ലം - കാനങ്ങൾ 
രണസമിതി മുറപ്രകാരം തീരുമാനിക്കണ്ടതും , രിപക്ഷ തീരുമാനം പഞ്ചായ 
ിൻം അനുവാദത്തിനും അയച്ചു കം ടു ഷബമാകന്നു. 

അ യുക്ഷൻ. 


59. അധ്യക്ഷൻ ഭരണ സമിതിയും നിയന്ത്രണങ്ങൾക്കു വിധേയനായി 
9 ( ല ബ്ര ടി യു a s യു ം വായ നശാലയുടേ യും ഭരണാധികാരിയായിരിക്കും.. 
അരg എം കമ്മിറക്കി യാഗത്തിൽ ആ ദ്ധ്യക്ഷ 

വഹിക്കു കയും പവാ 
ത്തിൽ പ ങ്ക 5 ലെ ബറിയും 8 നവ് ജം ഇ ക്കുറിച്ചുള്ള ജിംറി 
യില തീരുമാനങ്ങൾ ചർച്ച ച ച ക യു ം പ ഞ്ചായ ത്തിൻറെ തീരുമാനമനുസ 
രിച്ചുള്ള സംഗതികൾ നടപ്പിലാക്കുകയുംചെയ്യണ്ടതാണു . 


- 07:29 . 


61 


60 ഗ്രന്ഥശാല ദിവസവും പരിശോധിക്കുക, മലിബ്രറിയം കമ്പ 
ശാലയിലേയും വായനശാലയിലേയും സിൽബന്തിക ളും , 4 ജാലി ശരിയായി 
ചെയ്യുന്നുണ്ടോഎന്നു നോക്കു ക , ഗ്രന്ഥശാലയിച്ച ല കണക്കു ക ൾ ദിവസവും 
ഒത്തു നോക്കി വരവു തുക വാങ്ങി 9 ലാബ്രറി കണ ക്കിൽ ക ാ ി ക ക . 
കമ്മിററിയുടെ ശുപാർശയനുസ രി ച്ചുള്ള ഗ്രന്ഥങ്ങളും വിമാനപ്പത്രങ്ങളും 
മാര ം പ യ ാ യ ആത്തി ക ൻ അനുവാദത്തോടു പ്ര ടി യഥാസ യ ം വാ ങ്ങി 
തയ്യാറാക്കി കമ്മിററിയ ഏ പി ക്കു ക • , ഗ്രന്ഥശാലാ സിൽബന്തികൾ ഉള്ള 
ശമ്പളം വിതരണംചെയ്യുക, അവരു ടെ 11 പരിലുള്ള ആരോപണങ്ങൾ , വീഴ്ച് 
കൾ മുതലായവയെക്കുറിച്ചും അന്വേഷണം നടത്തി കമ്മിറ്ററിയുടേ യും പഞ്ചാ 
യത്തിൻറെയും പരിഗണനയ്ക്കായ? തയ്യാറാക്കു ക . ംഗങ്ങ ളെ ക്കു കയും 
പിരിച്ചുവിടുകയുംചെയ്യുന്നതിനു * 6 ലാ ഇറിയ » ൻ ം റിപ്പോർട്ടു ന റാസരിച്ചു 
കമ്മിംറിയ അറിയിക്കുക എന്നിവ സക്രട്ടറി യു 5 2 2 0 ല്കളാ യിരിക്കും. 

ലാബ്രറിയ ( 2. 
പഞ്ചായ ത്തിൻം സാമ്പത്തിക ശേഷിക്കനുസരിച്ചു് മുഴുവൻ സമ 
യമോ അ ല്ലെങ്കിൽ ഭാഗികമായി മാത്രമാ ജോലി ചെയ്യുന്ന ഒരാളെ ര ലെബ്ര 
റിയനായി നിയമിക്കാവുന്നതാകുന്നു. സാമ്പത്തിക ശേഷി കുറഞ്ഞ പശ്ചയ 
കളിൽ സീനിയർ ക്ലാർക്കും ലൈബ്രറിയ 6 ൻ , ചുമതലകൂ 9ി വ ഹിക്കുന്നതുമാ 
ർന്നു. സ്ഥാപനംമുടക്കമില്ലാത്ത ദിവസങ്ങളിൽ ക്ലിപ്തസമയത്തു ജനങ്ങളും 
ആവ « ത്തിനായി - തുറന്നുവയ്ക്കു കയും ടെലബ്രറിയിൽ ഹാജരാകുന്നവർക്കു 
പുസ്തകങ്ങൾ വിതരണംചെയ്യുകയും തിരികെ വാങ്ങുകയും ചെയ്യുക. രസീതു 
കൊടുത്തു ഒലെ ബ്രറിയിലേയ്ക്കുള്ള വരവുകൾ സ്വീകരിച്ചും കണക്കു് ശരിയാക്കി 
വയ്ക്കുക. അന്നന്നു ള്ള വരുമാനം അടുത്ത ദിവസംതന്നെ സെക്രട്ടറിയ ര ബാല്യ 
പ്പെടുത്തി എല്ലിക്ക ക . ഗ്രന്ഥശാലയിലുള്ള കണക്കു ബു ക്കു ക ൾ , രജിസ്റ്റർ ക് 
ജ്വ യഥാസമയം എഴുതി പൂർത്തിയാക്കി വയ്ക്കും ക എന്നിവ ലൈബ്രറിയൻ 
ചുമതലയായിരിക്കും. 

ഗ്രന്ഥശാലയു ം വാ യനശാല യും , 
62. മുട ക്കമെല്ലാം എല്ലാ ദിവസങ്ങളിലും ഗ്രന്ഥശof യും വായനശാലയും 
നിശ്ചിത സമയങ്ങളിൽ തുറന്നിരി 9 ന്നതാകുന്നു . 

63. ഈ സ്ഥാപനങ്ങളിൽ സ്ത്രീപുരുഷ ഭേദമെന്യേ എല്ലാവർക്കുംപ്രവേശ ന 
ണ്ടായിരിക്കും. 
64. ലൈബ്രറിയിലും വായ നശാലയിലും നിന്റെ ബൂത പാലിം ക്കു ണ്ട 


താകുന്നു. 
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65. മലിബ്രയിക്കുക അത്താ വായനശാലയ്ക്കുംകത്തിവച്ചു പുകവലി പാടി 
ല്ലാത്തതാകുന്നു. 

66. ഈ സ്ഥാപനങ്ങളിൽ പൊതു ഉപയോഗത്തിനായി ഇട്ടിട്ടുള്ള സാധ 
നങ്ങളും, ഗ്രന്ഥങ്ങൾ , വത്തമാനപ്പത്ര ങ്ങൾ മു സലായ വ യും യാമതാരു തരത്തിലും 
നാശപ്പെടുത്തുകയോ അടയാളപ്പെടുത്തുകയോ കട ലാസുകൾ കീറി ഉപയോഗ 
ശൂന്യമായ കയോചെയ്യാൻ പാടുള്ളതല്ല . അപ്രകാരം ഏതെങ്കിലും കണ്ടാൽ 
അതു് 2 നെതന്നെ ലൊബ്രറിയൻ ദ ഷഷ്ടിയിൽപ്പെടുത്തേ ടെ താകുന്നു. 

67. ഗ്രന്ഥശാലയിലെഏതങ്കിലുംപുസ്തകമോ, പുസ്തകങ്ങളാവത്തമാന 
പ്പ ഇ ഒ & ള , കീറിക്ക ള യു ക യാ നഷ്ടപ്പെടുത്തുക മാ കേടുവരുത്തുകയോ 
ചെയ്താൽ അതിൽനിന്നും ഗ്രന്ഥശാലയ്ക്കും ണ്ടാ കാവു ന്ന നഷ്ടം അപ്രകാരം ചെയ്യുന്ന 
വരിൽ സ്ഥാപിക്കു ന്നതും ടി നഷം അ വരി & നിന്നും പഞ്ചായത്തിനു ജയം 
വുന്നതുമാണ്. 

68. ലൈബ്രറി വകയാ വായനശാല വകയാസൗയ യം താരു 
വും ലാബ്രറിയ നം അനുവാദം കൂടാ ഒരു എം 9 9കാപാകാൻ പാടുള 
തലാതാകന്നു. 
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69. ഗ്രന്ഥശാലയും ? യാ വായനശാലയും90 യാ അ ലിവൃദ്ധിക്കും പുരോഗ 
തി ം വേണ്ട സംഗതികളിൽ സന്ദർശക 5 അ ഭിപ്രായം 60വയറി 
ക മാറിയു ടെയും പഞ്ചായത്തിൻറെ യും പരിഗണനയ്ക്കായി സൽട്ടറിയ 
എഴുതി അ റ യ ക ണ്ടതാണ്. 

70, വായനശാല ഉപയോഗിക്കു ന്ന ജനങ്ങൾ അവരു 98 പരും മർവി 
ലാസവും അ തിലോയി വച്ചിട്ടു ള്ള രജിസ്റ്റിൽ രേഖപ്പെടുത്തേണ്ടതാണു . 

71. ലെബ്രറിയു 6 8 ഉരു2 താല്പതു n ൾക്ക് വിപരീതമായി മനപൂജ : 
പ്രവർത്തിക്കുന്ന അം ഗം ഒ ലെബ്രറിയിൽ നിന്നും നീക്കം ചെയ്യുന്നതായി 
രിക്കും. 


ം രക 
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ഇം ഗ്രന്ഥശാലാ - വായനശാല & ക രള ഗ്രന്ഥശാലാ സംഘത്തെ ത 
അംഗമായിചേർന്നു പ്രതിനിധികളെ അയയ്ക്കുന്നതും ഗ്രന്ഥശാലാസംഘ ത്തില 
നിർദ്ദേശങ്ങൾ അനുസരിക്കുന്നതുമായിരിക്കും .. 

73. പ്രകാരം അംഗമായി ചേർന്നു കഴിഞ്ഞാൽ കരം ഗ്രന്ഥശാലാ 
ം ഗ ത്തിനു ഇ ഈ ഗ്രന്ഥശാലയ പരിശോധിക്കാൻ അധികാരമുണ്ടായിരിക്കു 
ന്നത ാ ക നാ . പരിശോധനാറിപ്പോർട്ടും രണസമിതിയും പഞ്ചായത്തും പരി 
ഗണന ഒചയാവുന്നതുമാകന്നു. 

റിക്കാർ ഡു ക ൾ . 
14. രണസമിതിയുടെഉത്തരവാദിത്വത്തിൽ താ ഴപ്പായുന്ന റിക്കാർഡ 
ൾ ഈ ലെബ്രിയിലാ, വായനശാലയിലോ ഉണ്ടായിരിക്കു ന്ന മാം *: _ 

അം പ ഫ യ ൽ ( അംഗത്വം കാന 3 അം പക്ഷാഫാറ• ) . 
( 2 ) അപേക്ഷാഫാറത്തിനു മ താക • രജിസ്റ്റർ. 
(3) രസീതു ബുക്കു . 
(9) സീതു ബുക്കു കൾക്കു ള്ള താ ” രജിസ്റ്റർ. 
(5 ) നാൾവഴി1. 
(6 ) സ്റ്റം ക • രജിസ്റ്റർ ( ഇതിൽ സീരിയൽ നമ്പർ ഇട്ടു ..പുസ്തക പ 

ഞിൻറെ വിലയും കാണിച്ചിരിക്കേണ്ടതാണ :) . 
(1) ഇഷം രജിസ്റ്റർ. 
(8 ) അംഗ %3 4 8 പയ വിവരണ രജിസ്റ്റർ. 
(9) വരിസംഖ്യ പിരിവു രജിസ്റ്റർ. 
(10) A ററർ ഫയൽ. 
(11) മിനിട്ടു * സം . ( യോഗന പഴികൾ കഴിക്കുന്ന ബുക്കു ) 
( 12) ഫ യൽ ബു , 
(13) വൗച്ചർ ബു ക . 
(14) സ ന്ദർശക ഡയറി ബുക . 
(15 ) അ ക്വിററൻസ് റാൾ . 
(16) മാസിക രജിസ്റ്റർ (പയം, മാസിക മുതലായവയും ഈ രജിസ്റ്റർ. 
(17 ) ഹറാ ജർ പുസ്തകം. 
(18) കാറം "ലാഗ് (പുസ്മ ക ളു ടെ ലിസ്റ്റ് ). 
(19 ) മാസാന്ത • പറര മെഡം • രജിസ്റ്റർ. 
(20) പരിശോധനാ ഡയറി. 
( 21) പാതുജനാഭിപ്രായത്തിനു ക ഖ . 
(22 ) ഫർണിച്ചർ രജിസ്റ്റർ. 
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t ( 23 ), ഉപകരണ രജിസ്റ്റർ. 
(24) ഇൻവർഡു് രജിസ്റ്റർ. 
( 25 ) എട്ടുവർ ഡ ° രജിസ്റ്റർ. 

75. ഇ ഗ്രന്ഥശാലാ.വായനശാലാ സ്ഥാപനം അതിലുള്ള പുസ്തകങ്ങൾ , 
പങ്ങൾ , വാരികകൾ മുതലായവ യും , രജിസ്റ്റർ കൾ , ക ണക്കു കൾ മുതലായ 
വയും ലോക്കൽഖാഡീസ ° ഡിപ്പാർട്ടുമെൻറ ° ഇൻസ്പക്കും മം ” മേലധി കാ 
രികൾക്കു ം എപ്പോഴും മുൻ അറിവോടുകൂടിയോ അ ല്ലാതായാ പരിശോധി 
ക്കാനും പരാതികളെക്കുറിച്ച് അന്വേഷി ക്കാ നും അതിനുവേണ്ട ന 8 പടികൾ 
പഞ്ചായത്തു ആക°ov, ദ 4 ക ളും അനുസരിച്ചു എടുക്കുന്നതിനും അധികാര 
മുണ്ടായിരിക്കുന്നതും ആ നടപടികൾ പഞ്ചായത്തിന്റെയും, ഗ്രന്ഥശാലായയും 
ബന്ധിക്കുന്നതുമായിരിക്കും. 


Kerala Gazette No. 31 dated 1st August 1961. 
PART III 


NOTIFICATION 
No. Li (B ) 34898/60 . 

13th December 1960. 
In exercise of the powers conferred under Section 102 of the 
Travancore- Cochin Panchayats Act (Act II of 1930 ), and theRule 
188 of the Panchayat Rules, 1951 , the bye - aws passed under Sec 
tion 8 : of the Travancore- Cocain Panchayats Act ( 1950 ) of the 
Pavithreswaram Panchayat as detailed below are hereby appiov 
ed and notified by the Director of Local Bodies, the same naving 
been duly passed by the Pan.hayat concerned , under Section 99 
of the above said Act, a ter observing all the formalities contem 
plated under Rules 118 , 186, and 187 of the Panchayat Rules. 
Necessary Government sanction is accorded in G. 0. Rt. 
2110 / 60 /PL & D dated 21-11-1960 . 

N. GOPALA PILLAI, 
Trivandrum 

Director of Local Bodies. 


PAVITHRESWARAM PANCHAYAT 
Bye -Laws for the collection of Lice ce Fees fixed under section 80 of 

the Panchayats Act II of 1950 
1. No place within the Panchayat area shall be used for any 
one ormore of the purposes mentioved in the table of licence fees 
appended , without a licence from the Executive Authority of 
the Panchayat. 

2. App ications for licences shall be made in writing to the 
Executive Authority in the prescribed printed form which can 
be had at the Panchayat Office on payment of 12 naye paise 
each , along with the liceace fee prescribed for , as per the table of 
license fees annexed . 
3. Every licensee shall observe the following directions: - 
(i) He shall at the close of every working day cause the 

place to be cleaned . 
(ii) He shall at the same time cover all refuse, fragments of 

animal or other matter which have fallen or been 
deposited upon any part of the place or premises to 
be collected and placed in a suitable receptacle to 

the satisfaction of the Executive Authority . 
4. The licensee shall cause every part of the internal surface 
of the walls of any building and every floor and pavement upon 
the said premises to be kept at all times in good order and 
repairs so as to prevent the absorption therein of any liquid , 
filth or refuse or any noxious or injurious matter which may be 
splashed or may fable therein . 
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5. The licensee shall cause every drain or means of drainage 
upon or in connection with the said premises to be maintained at 
all times in good order or repair . 

6. No person suffering from eruption of skin of any sort or 
affected with leprosy or open sore shall be employed on any 
premises used for the trade . 

7. The licensee shall put a sign board containing his name to 
gether with the number and purpose of the licence in a conspi. 
cuous part of the place in respect of which the licence is granted . 

8. A breach of any of these bye -laws shall be punishable 
with a fine which may extend to fifteen rupees and in case of a 
continuing breach with fine which may extend to five rupees for 
every day during which the breach continues after conviction 
for the first breach . 


Fee in 
Rs. 
( 3 ) 
6 


Nil 

5 
10 
15 


6 


6 


2 


PAVITHRESWARAM PANCHAYAT 
Table of Licence Feos fixed ander Section 80 of 

the Panchayats Act II of 1950 
Si. 

Purpose . 
No. 
( 1 ) 

(2 ) 
1 Aerated waters - Manufacturing 
2 Aloe fibre and yarn - Storing , packing , cleaning , 

pressing, preparing or manufacturing by 
any process whatever except by manual 
labour up to 3 candies ( exempted ) 

Do. from 3 to 10 candies 
Do. from 10 and up to 15 candies 

Do. above 15 candies 
Ammunition - Storing, packing, pressing, clean 

ing , preparing or manufacturing by any 

process whatever 
Arecanuts - Soaking of 
5 Articles made of four - Baking, preparing, 

keeping or storing for human consumption 

( for other than domestic use ) 
6 Ashes - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever, dumping or swifting 
7 Bamboos - Storing for sale , hire or manufacture 
8 Biscuits - Baking or preparing for other 

than domestic use , keeping or storing 

for wholesale trade or for retail trade 
9 Blood - Storing , packing, pressing. cleaning, 

preparing or manufacturing by any process 

whatever 
10 Bones - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
11 Bread - Baking, preparing, keeping or storing 

for human consumption (for other than 

domestic use ) 
12 Bricks - Manufacturing, storing or selling 
13 Campbor - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
or boiling, storing for wholesale or retail 

trade 
14 Candles — Packing, pressing , cleaning, preparing 

or manufacturing by any process whatever 
15 Carpets - Manufacturing 


3 
3 


3 


3 


3 


3 
10 


2 


6 
6 
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No. 


Table of Licenca feoy- ( contd. ) 
Sz . Purpose . 

Fer in 

Rs 
( 1) 

( 2 ) 

( 3 ) 
16 Cashewnuts - Storing, packing, preparing or 

manufacturing by any process whatever 
upto one candy 

6 
Do. above 1 and up to 5 candies 

12 
Do. above 5 candies 

24 
17 Catgut - Packing, storing, pressing, cleansing 

preparing, or manufacturing by any process 
whatever 

12 
18 Cement --Packing, pressing , cleansing, preparing 

or manufacturing by any process whatever 12 
19 Charcoal - Dumping, shifting, selling or storing 6 
20 Chemical preparations - Storing, packing, press 

ing, cleansing, preparing or manufacturing 
by any process whatever 

3 
21 Chillies – Grinding by machinery 

3 
22 Chillics (dried ) -Selling wholesale or storing 
for wholesale trade 

3 
23 Chlorate mixture — Storing, packing, pressing , 

cleaning, preparing or manufacturing by 
any process whatever 

6 
24 Cinders – Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process 
whatever , dumping or shifting 

2 
25 Clothes - Dyeing 

2 
26 Coal - Dumping, shifting, selling or storing 

3 
27 Cocoaput fibre - Storing up to 3 candies and 

manufacturing by manual labour (exempted ) Nil 
Packing, pressing, cleansing, preparing or 
manufacturing by any process whatever 

except by manual labour , up to 3 candies 6 
Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process 
whatever except manual labour, from 3 
candies to 10 candies ( inclusive ) 

12 
Do. above 10 candies and up to 25 candies 

(inclusive) 15 
Do. above 25 candies and up to 50 candies 

( inclusive) 20 
Do. above 50 candies and up to 100 candies 

( inclusive ) 25 
Do. every additional 100 candies or 
fraction thereof up to 500 candies 

(inclusive) 5 
Do. above 500 candies 

50 


5 


Do. 


1 


. 


Table of Licence fees -- ( contd .) 
Si. Purpose. 

Fee in 
No. 

Rs. 
( 1 ) ( 2) 

( 3 ) 
28 Cocoonut busks - Retting in places measuring less 

than 3 cents and soaking of cocoanut husks 
up to 50.000 (exempled ) 

Nil 
Soaking of cocoanut hurks from 50,000 to 5,00,000 5 
Scaking of cocoanut husks from 5,00,000 to 
10,00,000 

25 
Do. every 5,00,000 over 10,00,000 

10 
29 Cocoanut shells – Storing, 

1 
30 Coir yaro -Storing, packing, cleaning , prepare 

ing or manufacturing by any process what 
ever up to 3 candies (exempted ) 

Nil 
by any process whatever by Co 
operative Societies ( fully exeapted ) 

Nil 
Do. from 3 to 10 candies 

12 
Do 10 to 25 

15 
Do. 25 to 50 

20 
Do. 

50 to 100 (inclusive ) 25 
Do. 

every additional 100 candies or 
fraction thereof (up to 500 candies inclusive) 5 
Do. above 500 candies 

50 
31 Combustible materials - ( a ) Storing piece goods 
for wholesale trade 

3 
( a ) Do. for retail trade 

2 
32 Combustibles - Packing, preparing, keeping or 

storing for human consumption ( for other 
than domestic use ) 

3 
33 Condiments - Manufacturing 

6 
34 Confectionery - Baking, or preparing (for other 
than domestic use ) 

3 
35 Copra - Storing or preparing selling (up to 
1 candy ) (exempted ) 

Nil 
Do. from 1 to 5 candies (inclusive ) 

3 
Do. above 5 candies 

25 
36 Cotton- (Cotton refuse and Cotton seeds) 

Storing, packing, pressing, cleansing , pre 
paring or manufacturing by any process 
whatever up to 1 caudy 

5 
Do. from 1 and up to 5 candies (inclusive ) 10 
Do. above 5 candies 

15 
37 Cowdung cake - Storing , packing , pressing , 
cleaning, preparing or manufacturing by 

3 
any process whatever 
38 Dyes - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 3 
39 Explosives-- Storing 

3 
( a ) Chinese crackers - Storing 

3 


- 


6 


Sl. 
No. 
( 1 ) 
40 


41 


! 


42 


13 


44 


45 


rable of Licence fees- ( conid .) 
Purpose . 

Fee in 

Ks. 
( 2 ) 

( 3 ) 
Fibres - Other thon coir fibre - Selling, storing 
or manufacturing up to 10 candies 

6 
Do, from 10 and up to 25 candies 

12 
Do. from 25 and up to 50 candies 

20 
Do. from 50 and up to 100 candies 

( inclusive) 30 
Do. above 100 candies 

50 
Fat - Storing, packing, pressing , cleaning, pre 

paring or manufacturing by any process 
whatever 

6 
Fins - Storing, packing, pressing, preparing, 

cleaning or manufacturing by any process 
whatever 

6 
Firewood - Selling or storing up to 3 candies 

( inclusive ) 

3 
Do. above 3 candies 

6 
Fireworks - Storing, packing, pressing, clean 
ing, preparing or manufacturing by any 
process whatever 

5 
Fish - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever up to 5 maunds 

3 
Do. from 5 maunds up to 15 maunds 

6 
Do. from 15 maunds up to 25 maunds 

(inclusive ) 

12 
Do, above 25 maunds 

20 
Fish oil - Storing , packing, pressing , cleansing, 

preparing or manufacturing by any process 
whatever up to 20 gallons 

3 
Do. from 20 gallons and up to 40 gallons 6 
Do. from 40 gallons and up to 80 gallons 

(inclusive ) 12 
Do. above 80 gallons 

20 
Flex - Storing, packing , pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

6 
Fleshing - Storing, packing, pressing , cleaning , 
manufacturing by any process whatever 

6 
Flour - Packing, pressing , cleansing ,preparing 
or manufacturing by any process whatever 

3 
Fuel- Using for any industrial purpose 

12 
Fulminate ofmercury - Storing ,packing , pres 

sing, cleaning, preparing or manufacturing 
by any process whatever 

6 
Furnituro - Making and storing for sale 

5 


16 


47 


48 


49 


50 
51 


52 


7 


SL. 
No. 


53 


54 


55 
56 


57 
58 
59 


60 


61 


62 
63 
64 
65 


Table of Licencs foss- (conid .) 
Purpose . 

Fes in 

HS. 
( 2 ) 

( 3 ) 
Gas – Storing, packing,pressing, cleaning, pre 

paring or manufacturing by any process 
whateve: 

12 
Gbee - Storing , packing , pressing, cleaning , 

preparing or manufacturing by any process 
whatever 

6 
Gold - Refining 

2 
Grain - Selling wholesale or storing for whole 
sale trade 

6 
Gram -- Husking by machinery 

6 
Grass - Storing 

6 
Groundnut --Selling wholesale or storing for 
wholesale trade 

6 
Gun cotton - Storing , packing , pressing, clean 

ing , preparing or manufacturing by any 
process whatever 

6 
Gunny bags – Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

3 
Gun powder do . 

6 
Hair - Storing, packing, pressing, dyeing or drying 12 
Hay - Selling or storing 

1 
Hemp - Storing, parking , pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 10 candies 

6 
Do. from 10 and up to 25 candies 

12 
Do. from 25 and up to 50 candies 

20 
Do. from 50 and up to 100 candies ( inclusive ) 

30 
Do. above 100 candies 

50 
Hides - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

2 
Hoofs 
do. 

6 
Horns do. 

3 
Ice - Manufacturing 

3 
Jaggery - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

3 
( a ) Molasses do. 

6 
Juto - Storing, packing , pressing , cleaning, pre 

paring or manufacturing by any process 
whatever 

6 
Kakbi - Preparing 

6 
Lac - Storing, packing, pressing , cleaning, pre 

paring or manufacturing by any process 
whatever 

6 
Load - Melting or leading utensils 

1 


66 


67 
68 
69 
70 


71 


72 
73 


74 


8 


Sl. No. 


( 1 ) 


75 


76 


77 


78 
79 


SO 


Tanto oſ Licence fees- ( contd .) 
Purpose. 

Fee in 

Rs. 
( 2 ) 

( 3 ) 
Leather - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 
whatever 

5 
Limo- ( a ) Storing 

2 
(b ) Packing, pressing, cleaning, pre 

paring or manufacturing by any 
process whatever 

3 
Limo Shell - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any pro 
cess whatever 

3 
Manure do . 

3 
Machinery - Using for industrial purposes 
(a ) If worked by steam , gas , vil or electricity 
engines not exceeding 15 H. P. 

10 
For every additional 15 P. P. or fraction 

thereof Rs. 8 up to a maximum of Rs. 125 
( b ) If worked by manual labour 

5 
Matches – Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever up to 3 gross (exempted ) 

Nil 
Do. from 3 to 10 gross (inclusive ) 
Do. above 10 gross 

5 
Meat - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever or selling 

6 
Meral - Beating, breaking, hammering, casting, 
etc. 
(1) Iron or steel, (ii) Copper, Brass or 

Bronze, (iil) Silver or Gold , (iv ) any 
other metal 

3 
Nitro -compound - Storing , pressing, packing. 

cleaning,preparing or manufacturing by any 
process whatever 

6 
Nitro -Glycerino - Storing. pressing, packing, 

cleaning, preparing,or manufacturing by any 
process whatever 

6 
Nitro-mixtiste do . 

6 
Oftal do. 

3 
Paddy - Boiling or husking by machinery (for 
other than domestic use ) 

6 
Peper - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 6 
Pitch - Storing , pressing , packing, cleaning , 
preparing or manufacturing by any process 
whatever 

12 
Pottery do . do . 

1 
Ruge -- Storing, pressing, packing, cleaning, 

preparing or manufacturing by any process 
whatever 

12 


81 


S2 


83 


84 


85 
86 
87 


88 


89 


90 
91 


9 


1. No. 


Table of Licence Fees - (contd .) 

Purpose . 


1) 
92 


Fee 12 

Rs. 
( 3 ) 


12 


93 
94 


6 


6 


95 


3 


96 


97 


6 


12 


98 


99 


10 


3 


100 


(2 ) 
Resic- ( including Rosin ) Storing, pressing, 

packing , cleaning, preparing or manu 

facturing by any process whatever 
Sago -Manufacturing or distilling 
Salt petre - Storing, packing , pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
Seekai – Powdering by machinery 
Shellac - Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
Silk - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
Skin - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
Soap - Packing, pressing, cleaning , prepar 

ing or manufacturing by any process 
whatever 
Spirit - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 
Straw - Selling or storing 
Sugar - Packing , pressing, cleaning, preparing 

or manufacturing by any process whatever 
Sugar Candy - Packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
Sulphur - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever 
Surki – Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever 
Sweet Meats - Baking or preparing (for other 

than domestic use) 
Tallow - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever or melting 
Tar - Storing, packing , pressing, cleaning , pre 

paring or manulacturing by any proces: 
whatever 


101 


2 
1 


102 


12 


103 


3 


104 


12 


105 


12 


106 


3 


107 


6 


108 


3 


10 


Table of Licence Fees-- concld .) 

Purpose. 


SI, No. 


( 1 ) 
109 
110 


Fee in 
Rs. 
( 3 ) 
10 
50 


or 


111 


10 
25 
50 


Do. 


100 


150 


112 


( 2 ) 
Thatching materials - Selling storing 
Tilec - Manufacturing up to 20,000 in ap year 
For every additional 10,000 Rs. 5 up to a 

maximum of Rs. 125 
Timber - Selling or storing up to 15 candies 
Do, from 15 candies up to 50 candies 

from 50 candies up to 100 candies 
Do. from 100 candies up to 200 candies 

( inclusive) 

Do, above 200 candies 
Tobacco- (including spuff , cigars, cigarettes 

and beedies) Preparing or manufacturing 

by any process whatever 
Turpentine - Storing , packing, pressing, clean 

ins, preparing or manufacturing by any 

process whatever 
Wool - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever dyeing or drying 
Cotton Yarn - Dyeing 
Guilding or Electroplating 
Keeping a shaviny or haircutting saloon 


2 


113 


1 


114 


115 
116 
117 


12 

6 
6 
1 


118 


3 


-19 


1 


Manufacturing - Articles from which offensive 

or unwholesome smell , fumes, dust or noise 

arise 
Washing - Soiled clothes and keeping soiled 

clothes for purposes of washing them and 
keeping washed clothes (for other than 

domestic use ) 
Coffee-- Storing, pressing, packing, cleaning 

or manufacturing by any process whatever 
Tea - Storing, pressing, packing, cleaning or 

manufacturing by any process whatever 
Keeping together pigs or 10 or more sheep or 

goats or two or more buffalloes or 10 or 
more heads of cattle 


120 


1 


121 


2 


122 


Nil 


Kerala Gazette No. 31 dated 1st August 1961. 
PART III 

NOTIFICATION 
No. L1 (B ) -4757/61. 

13th March 1961 . 
In exercise of the powers conferred by section 102 of 
the Travancore - Cochin Panchayats Act (Act II of 1950 ) and the 
Rule 188 of the Travancore -Cochin Panchayat Rules, 1951, the 
bye-laws of the Trikkur Panchayat for the issue of licences for 
D. & 0 . Trades under Section 80 of the Act, are hereby 
approved and notified by the Director of Local Bodies, the same 
having been duly passed by the Panchayat under section 99 of 
the above said Act, after observing all the formalities contem 
plated under Rules 118, 186 and 187 of the Panchayat Rules. 
The necessary sanction under Section 56 (c ) of the Act has been 
accorded by Government in G. O. No. Rt 480 /61 /PL & D. dated 
2-3-1961. 

N. GOPALA PILLAI, 
Trivandrum . 

Director of Local Bodies. 


TRIKKUR PANCHAYAT. 
Bye-laws for the Collection of liceace fees fixed under Section 80 of 

the Panchayat Act II of 1950 
1. No place within the Panchayat area sball be used 
for any one or more of the purposes mentioned in the table of 
licence fees appended , without a licence from the Executive 
Authority of the Panchayat . 

2. Applications for licence shall be made in writing to 
the Executive Authority in the prescribed printed form , which 
can be had at the Panchayat Office on payment of 12 np . each , 
along with the licence fee prescribed for, as per the table of 
licence fees annexed . 
3. Every licensee shall observe the following directions : 
(i) He shall at the close of every working day cause the 

place to be cleaned . 
(ii) He shall at the same time cover all refuse, fragments 

of animal or other matter which have fallen or been 
deposited upon any part of the place or premises to 
be collected and placed in a suitable receptacle to 

the satisfaction of the Executive Authority . 
4. The licensee shall cause every part of the internal surface 
of the walls of any building and every floor and pavement upon 
the said premises to be kept at all times in good order and repairs 
so as to prevent the absorption therein of any liquid , filih or 
refuse or any noxious or injurious matter which may be splashed 
or may fable therein . 
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5. The licensee shall cause every drain or means of drain 
age upon or in connection with the said premises to be maintained 
at all times in good order or repair , 

6. No person suffering from eruption of skin of any sort or 
affected with leprosy or open sore shall be employed on any 
premises used for the trade. 

7. The licensee shall put a sign board containing his name 
together with the No. and purpose of the licence , in a conspicuous 
part of the place in respect of which the licence is granted . 

8. A breach of any of these bye - laws shali be punishable 
with a fine which may extend to fifteen rupees and in case 
of a continuing breach with fine which may extend to five rupees 
for every day during which the breach continues after conviction 
for the first breach . 


TRIKKUR PANCHAYAT 
Table of Licenco fecs Gred under Section 80 of the 

Panchayats Act II of 1950. 
1. Purpose. 

Fee in 
No. 
( 1 ) 

( 2 ) 
1 Aerated waters - Manufacturing 

3 
2 Aloe fibre and yam - Storing, packing, cleaning, 

pressing, or manufacturing by 
any process whatever except by manual 
labour up to 3 candies (exempted ) 

Nil 
Do. from 3 to 10 candies 

5 
Do. 10 and up to 15 candies 

10 
Do. above 15 candies 

15 
3 Ammunition - Storing, packing, pressing, 

cleaning, preparing or manufacturing by any 
process whatever 

12 
4 Arecanuts - Soaking of 

6 
5 Articles made of flour - Baking, preparing, 

keeping or storing for human consumption 
( other than domestic use ) 

2 
6 Asbes - Storing , packing, pressing , cleaning, 

preparing or manufacturing by any process 
whatever dumping or sifting 

3 
7 Bamboos- Storing for sale hire or manufac 
ture 

1 
8 Biscuits - Baking or preparing for other than 

domestic use , keeping cr storing for whole 
sale trade or for retail trade 

2 
9 Blood - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

3 
Bones - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

3 
11 Bread - Baking , preparing, keeping or storing 

for human consumption (for other than 
domestic use ) 

2 
12 Bricks -Manufacturing , storing or selling 5 
13 Camphor - Baking , pressing , cleaning, prepar 

ing or manufacturing by any process 
whatever or boiling storing for wholesale or 
retail trade 

Nil 
Candles - Packing, pressing, cleaning, prepar. 
ing or manufacturing by any process what. 

6 
ever 
15 Carpats — Manufacturing 
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10 


14 


4 


Table of Licence fees- (contd .) 

Purpose . 


si. 
No. 
( 1 ) 
16 


Fee in 

Rs. 
( 3 ) 


Nil 

6 
24 


17 


12 


18 


19 
20 


12 
1 


21 
22 


6 
6 


3 


23 


6 


24 


25 
26 
21 


(2 ) 
Cashewnuts -- Storing, packing, preparing or 
manufacturing by any process whatever 
up to 1 candy (exempted ) 

Do. above 1 and up to 5 candies 

Do. above 5 candies 
Catgut - Packing, storing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 
Cement - Packing , pressing. cleaning, prepar 

ing or manufacturing by any process what 
ever 
Charcoal - Dumping, sifting, selling or storing 
Chemical preparations - Storing, packing, press 

ing, cleaning , preparing or manufacturing 
by any process whatever 
Chillies - Grinding by machinery 
Chillies- (dried ) -Selling wholesale or storing 

for wholesale trade 
Chlorate mixture - Storing, packing, pressing, 

cleaning, preparing or manufacturing by 

any process whatever 
Cinders Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever , dumping or sifting 
Clothes - Dyeing 
Coal - Dumping, siftiag, selling or storing 
Cocoanut fibre- Storing up to 3 candies and 

manufacturing by manual labour (exempted ) 
Packing, pressing, cleansing preparing or 
Manufacturing by any process whatever 

except by manual labour, up to 3 candies 
Storing, packing, pressing, cleansing, prepar 

ing or manufacturing by any process what 
ever except by manual labour from 3 
candies to 10 candies 

(inclusive) 
Do , from 10 candies and up to 25 candies 

(inclusive ) 
Do above 25 

50 
Do, above 50 

100 
Do every additional 100 cai dies or fraction 

thereof up to 500 candies (inclusive ) 
Do. above 500 candies 
Cocoanut husks - Rething in places measuring 

less than 3 cents and soaking of cocoanut 
husks up to 50,000 (exempted ) 
Soaking of Cocoanut husks from 50,000 

to 500,000 
Do. 

500,000 to 1,000,000 
Do. every 500,000 over 1,000,000 


6 
6 
3 


Nil 


3 


12 


15 
20 
25 


5 
50 


28 


Nil 


5 
25 
10 


5 


SL 
No. 
( 1 ) 
29 


or 


31 


32 


33 
34 


Table of Licenca foes- (coitd .) 
Purpose. 

Fee in 

Rs. 
( 2 ) 

(3 ) 
Cocoonut shells - Storing 

2 
Coir yarn - Storing, packing, cleaning, prepar. 

ing or manufacturing by any process what 
ever up to 3 candies (exempted ) 

Nil 
Storing, packing, cleansing, preparing, 

manufacturing by any process whatever by 
Co-operative Societies ( fully exempted) Nil 
Do. from 3 to 10 candies 

12 
Do. 10 to 25 

15 
Do. 25 to 50 , 

20 
Do. 50 to 100 .. ( inclusive ) 

25 
Do. 

every additional 100 candies or 
fraction thereof (up to 500 candies 
inclusive) 

5 
Do. above 500 candies 

50 
Combustible materials- (a ) Storing piecegoods 
for wholesale trade 

3 
Do. for retail trade 

2 
Combustibles — Packing, preparing, keeping 

or storing for human consumption (for 
other than domestic use ) 

3 
Condiments - Manufacturing 

6 
Confectionery - Baking or preparing 

3 
( for other than domestic use ) 

Nil 
Copra - Preparing or storing or selling (up to 
1 candy exempted ) 

Nil 
Do. from 1 to 5 candies (inclusive ) 12 
Do. above 5 candies 

25 
Cotton- (Cotton refuse and cotton seeds) Stor 
ing, packing, pressing , cleansing, preparing 
or manufacturing by any process whatever 
up to 1 candy 

Nil 
Do. from 1 and up to 5 candics ( inclusive ) 10 
Do. above 5 candies 

15 
Cowdung cake - Storing, packing, pressing. 

cleaning, preparing or manufacturing by 
any process whatever 

Nil 
Dyas --Packing, pressing , cleaning , preparing 

or manufacturing by any process whatever 6 
Explosives — Storing 

6 . 
(a ) Chinese crackers - Storing 
Fibres - Other than coir fibre Selling, storing 
or manufacturing up to 

10 cardies 

6 
Do. from 10 and up to 25 

12 
Do. 25 and up to 50 

20 
Do. 

50 and up to 100 (i.clusiva) 30 
Do. above 100 candics 

50 


35 


6 


17 


38 


39 


1 


0 


6 


SI. 
No. 

( 1 ) 
4 


42 


$ 3 


44 


45 


or 


> 


46 


tante of Licence fees- ( contd. ) 
Purpose. 

Fee in 

Rs. 
( 2 ) 

( 3 ) 
Fat - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

2 
Fins - Storing, packing, pressing, preparing, 

cleaning or manufacturing by any process 
whatever 

1 
Firewood - Selling or storing up to 3 candies 
(inclusive) 

2 
Do. above 3 candies 

6 
Fire works- Storing , packing, pressing, 

cleaning preparing or manufacturing by any 
process whatever 

6 
Fish - Storing , packing, pressing , cleaning, 

preparing manufacturing by any 
process whatever up to 5 maunds 

1 
Do. from 5 and up to 15 maunds 

6 
Do. 

15 and up to 25 (inclusive ) 12 
Do. above 25 maunds 

20 
Fish oil - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 20 gallons 

3 
Do. from 20 gallons and up to 40 gallons 6 
Do 40 gallons and up to 80 

(inclusive ) 

12 
Do. above 80 gallons 

20 
Flex - Storing , packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever 

6 
Fleshing - Storing, packing, pressing, cleaning, 

manufacturing by any process whatsoever 3 
Flour - Packing , pressing, cleaning , preparing 

or manufacturing by any process whatever 
Fuel - Using for any industrial purposes 

12 
Fulminate ofmercury - Storing, packing , press 

ing, cleaning, preparing or manufacturing 
by any process whatever 

6 
Furniture - Making and storing for sale 

6 
Gas - Storing, pressing, packing, cleaning, 

preparing or manufacturing by any process 
whatever 

12 
Ghee -Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

Nil 
Gold - Refining 

6 
Grain - Selling wholesale or storing for 
wholesale trade 

3 
Gram - Husking by machinery 

3 
Grass - Storing ( exempted ) 

Nil 


47 


18 


19 


2 


50 
51 


52 
53 


51 


55 
56 


57 
58 


7 


Tabls of Liceuca foss- ( contd .) 
sl. Purpose, 

Fee 
No. 

RS . 
( 1 ) ( 2 ) 

( 3 ) 
59 Groundnut- Selling wholesale or storing for 
wholesale trade 

3 
60 

Gun cotton - Storing, packing, pressing , clean 

ing, preparing or manufacturing by any 
process whatever 

6 
61 Gunny bags - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

12 
62 Gun powder 

do. 

do. 

3 
63 Hair - Storing, packing, pressing, dying or 
drying 

12 
64 Hay - Selling or storing 

3 
65 Hemp - Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 10 candies 

6 
Do. from 10 candies and up to 25 candies 12 
Do from 25 50 candies 

20 
Do. from 50 

100 candies ( inclusive) 30 
Do. above 100 candies 

50 
66 Hides - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

10 
67 Hoofs 

do . do . 

6 
68 Horns 

do. do. 

3 
69 Ice - Manufacturing 

12 
70 Jaggery – Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

6 
( a ) Molasses do 

do . 

6 
71 Juto - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

6 
72 Kakhi - Preparing 

6 
73 Lac-- Storing , packing , pressing, cleaning, 

preparing or manufacturing by any 
process whatever 

6 
74 Lead - Melting or leading utensils 

6 
75 Leather- Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

25 
76 Lime- ( a ) Storing 

3 
(b ) Packing, pressing , cleaning, 

preparing or manufacturing by 
any process whatever 

6 
7 Limo sboll -Storing, packing, pressing, cleaning, 

preparing or madvſacturing by any pro 
cess whatever 

10 
78 Magure 

do. 

de . 

15 


8 


Cable of Licence toes- ( contd .) 

Purpose. 


Sl. 
No. 


Fee ir 


Rs. 
( 3 ) 


15 


1 


Nil 

1 
5 


6 


1 


6 


( 1) 

( 2 ) 
79 Machinery - Using for industrial purposes 

( a ) If worked by steam , gas, oil or electri. 

city engines not exceeding 15 H. P. 
For every additional 15 H. P. or fraction 

thereof Rs. 8 up to a maximum of Rs. 125 

( b ) If worked by manual labour 
80 Matche3 – Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 3 gross ( exempted ) 

Do. from 3 to 10 gross 
Do. 

above 10 gross 
81 Meat- Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever or selling 
82 Metal - Beating. breaking, hammering, cast 

ing, etc. 
(i) Iron or steel, ( ii ) Copper, Brass or Bronze , 

(iii) Silver or Gold , (iv ) any other metal 
83 Nitro - compound - Storing , pressing packing, 

cleaning.preparing or manufacturing by any 

process whatever 
Nitro -Glycerine - Storing, pressing , packing, 

cleaning, preparing ormanufacturing by any 

process whatever 
85 Nitro -mixture 

do 

do. 
86 Oftal 

do . 

do . 
87 Paddy - Boiling or husking by machinery (for 

other than domestic use) 
88 Paper - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
89 Pitch - Storing , pressing, packing, cleaning, 

preparing or manufacturing by any process 

whatever 
90 Pottery 

do . 

do . 
! 1 Rugs – Storing, pressing , packing, cleaning, 

preparing or manufacturing by any process 

whatever 
92 Resin- (including Rosin ) , Storing, pressing 

packing, cleaning, preparing or manufactur 

ing by any process whatever 
93 Sago -Manufacturing or distilling 
94 Saltpetre - Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever 


84 


6 
6 


1 


6 


6 


6 


3 


6 


6 
6 


3 


9 


Table of Licence foes- ( contd .) 

Purpose . 


Fee in 


Si. 
No 
( 1 ) 
9 ! 
96 


Rs. 
( 3 ) 

3 


3 


92 


6 


98 


10 


99 


3 


100 


101 
102 


2 
2 


6 


103 


6 


104 


( 2 ) 
Seekai - Powdering by machinery 
Shellac - Storing, packing, pressing, cleaning. 

preparing or manufacturing by any process 
whatever 
Silk - Packing, pressing, cleaning , preparing 

or manufacturing by any process whatever 
Skin - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever 
Soap - Packing, pressing, cleaning preparing or 

manufacturing by any process whatever 
Spirits - Storing , packing, pressing , cleaning, 

preparing or manufacturing by any process 
whatever 
Straw - Selling or storing 
Sugar - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
Sugar Candy - Packing, pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
Sulphur - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever 
Surki - Storing, packing, pressing cleaning, 

preparing or manufacturing by any process 
Sweet meats - Baking or preparing (for other 

than domestic use ) 
Tollow - Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever or melting 
Tar - Storing , packing , pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
Thatching materials - Selling or storing 
Tiles - Manufacturing up to 20,000 in an year 

For every additional 10,000 Rs. 5 up to a 
maximum of Rs. 125 
Timber - Selling or storing up to 15 candies 
Do. 

from 15 candies up to 50 candies 
Do. 

50 candies up to 100 candies 
100 candies up to 200 candies 

(inclusive ) 
Do. above 200 candies 


6 


105 


6 


106 


2 


107 


2 


108 


109 
110 


6 

5 
25 


111 


5 
12 
25 


12 


Do. 


50 
100 


10 


Si. 
No. 
( 1 ) 
112 


113 


114 


115 
116 
117 
118 


Table of Licocca feos- (concld .) 
Purpose. 

Fee in 

Rs. 
( 2 ) 

( 3 ) 
Tobacco- (including snuff, cigars , cigarettes 

and beedies) Prep a ring manufacturing 
by any process whatever 

10 
Turpentino - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

2 
Woul - Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever, dyeing and drying 

3 
Cotton Yarn --Dyeing 

3 
Guilding or Electroplating 

6 
Keeping a shaving or hair cutting Saloon 

1 
Manufacturing articles from which offensive 

unwholesome smell, fumes, dust or noise 
arise 

3 
SVashing soiled clothes, and keeping soiled 

clothes for purposes of washing them 
and keeping washed clothes (for other than 
domestic use ) 

1 
Coffee - Storing, pressing, packing, cleaning 
or manufacturing by any process whatever 

3 
Tea - Storing, pressing, packing, cleaning or 

manufacturing by any process whatever 3 
Keeping together pigs or ten or more sheep or 

goats or two or more buffaloes or ten or 
more heads of cattle 

2 


119 


120 


121 


122 


Kerala Gazette No. 31 dated 1st August 1961. 
PART III 

NOTIFICATION 
No. Ll ( B ) 48003160 . 

21st December 1960 . 
In exercise of the powers conferred under Section 102 of 
the Travancore -Cochio Panchayats Act (Act II of 1950 ) and the 
Rule 188 of the Panchayat Rules, 1951, the amendments to the 
bye-laws passed under Section 80 of the Travancore-Cochin , 
Panchayats Act (1950 ) , of the Vallachira Panchayat as detailed 
below are hereby approved and notifie 1 by the Director of 
Local Bodies , the samehaving been duly passed by the Panchayat 
concerned , under section 99 of the above said Act , after 
observing all the formalities contemplated under Rules 118 , 
186 and 187 of the Panchayat Rules. Necessary sanction under 
Section 56 of the Travancore -Cochin Panchayat Act II of 1950 
has been accorded as per G.O. Rt. 2293 / 60 /PL & D dated 
15-12-1960. 
Trivandrum . 

N. GOPALA PILLAI , 

Director of Local Bodies. 
VALLACHIRA PANCHAYAT 
Bye- laws for the collection of Licence fees fixed under section 

80 of the Panchayat Act II of 1950 . 
1. No place within the Panchayat area shallbe used for any 
one or more of the purposes mentioned in the table of licence fees 
appended, without a licence from the Executive Authority of 
the Panchayat. 

2. Applications for licences shall be made in writing to the 
Executive Authority in the prescribed printed form , which can 
be had at the Panchayat Office on payments of 12 np . each , 
along with the licence fee prescribed for, as per the table of 
licence fees annexed . 

3. Every licensee shall observe the following directions: - 
(i) He shall at the close of every working day cause the 

place to be cleaned. 
( ii ) He shall at the same time cover all refuse, fragments 

of animals or other matter which have fallen or been 
deposited upon any part of the place or premises to 
be collected and placed in suitable receptacle to 

the satisfaction of the Executive Authority . 
4. The licensee shall cause every part of the internal 
surface of the walls of any building and every floor and 
ment upon the said premises to be kept at all times in good 
order and repairs so as to prevent the absorption therein of any 
liquid , filth or refuse or any noxious or injurious matter which 
may be splashed or may fable therein . 

G 3962 


2 


5. The licensee shall cause every drain or means of drainage 
upon or in connection with the said premises to be maintained 
at all times in good order or repair . 

6. No person suffering from eruption of skin of any sort or 
affected with leprosy or open sore shall be employed on any 
premises used for the irade. 

7. The licensee shall put a sign-board containing his name 
together with the number and purpose of the licence in a 
conspicuous part of the place in respect of which the licence 
is granted. 

8. A breach of any of these bye-laws shall be punishable 
with a fine which may extend to fifteen rupees and in case of a 
continuing breach with tine which may extend to five rupees for 
every day during which the breach continues after conviction 
for the first breach . 


3 


Fee in 
Rs. 
( 3 ) 

6 


Nil 

5 
10 
15 


12 
6 


Nil 


3 


2 


VALLACHIRA PANCHAYAT 
Table of Licenco Fees fixed under Section 80 

of the Panchayat Act II of 1950, 
SI. 

Purpose , 
No. 
( 1 ) 

( 2 ) 
1 Aerated watere - Manufacturing 
2 Aloe fibre and yarn - Storing, packing, cleaning , 

pressing or manufacturing by any process 
whatever except by manual labour up to 
3 candies (exempted ) 

Do. from 3 to 10 candies 
Do. from 10 and up to 15 candies 

Do. above 15 candies 
3 Ammunition -- Storing, 

packing , pressing, 
cleaning, preparing or manufacturing by 

any process whatever 
4 Arecanuts - Soaking of 
5 Articles made of flour - Baking, preparing, 

keeping or storing for human consumption 

( for other than domestic use) ( exempted ) 
6 Ashes - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever, dumping or swifting 
7 Bamboos – Storing for sale, hire or manufac 

ture 
8 Biscuits - Baking or preparing for other than 

domestic use , keeping or storing for whole. 
sale trade 

For retail trade (exempted ) 
9 Blood - Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
10 Bones - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
11 Bread - Baking, preparing, keeping or storing 

for human consumption (for other than 

domestic use ) 
12 Bricks - Manufacturing , storing or selling 
13 Camphor - Packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever or boiling - storing for wholesale 
14 Candles - Packing, pressing, cleaning, pres 

paring or manufacturing by any process 

whatever 
15 Carpete - Manufacturing 
16 Cashewnut:-Storing . facking, preparing or 

manufacturing by any process whatever 
up to one candy 

Do. ahove 1 and up to 5 candies 

Do. above 5 candies 
G. 3962 


3 
Nil 


3 


3 


3 
6 


4 


3 
6 


2 
6 
12 


Si. 
No. 


17 


18 


ever 


19 


20 


21 
22 


23 


24 


25 
26 
27 


Table of Licenco teos - conta . 
Purpose . 

Tee in 

Rs. 
( 2 ) 

( 3 ) 
Catgut - Packing, storing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

6 
Cement - Packing, pressing, cleaning , prepar 
ing or manufacturing by any process what 

12 
Charcoal - Dumping or swifting, selling or 
storing 

3 
Chemical preparations - Storing, packing, press 

ing, cleaning, preparing or manufacturing 
by any process whatever 

3 
Chillies - Grinding by machinery 

6 
Chillies ( dried)-Selling wholesale or storing 
for wholesale trade 

3 
Chlorate mixture - Storing, packing, pressing, 

cleaning, preparing or manufacturing by 
any process whatever 

6 
Cinders — Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever dumping or shifting 

3 
Clothes - Dyeing 

3 
Coal - Dumping, shifting, selling or storing 
Cocoanut fibre - Storing up to 3 candies and 
manufacturing by manual labour 
(exempted ) 

Nil 
Packing, pressing, cleaning, preparing or 

manufacturing by any process whatever 

except by manual labour, up to 3 candies 6 
Storing , packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever except by manual labour from 
3 candies to 10 candies ( inclusive ) 

12 
Do. above 10 candies and up to 25 

candies (inclusive ) 15 
Do. above 25 50 ., (inclusive) 20 
above 50 , 100 , ( inclusive) 

25 
Do. every additional 100 candies or 

fraction thereof up to 500 
candies (inclusive) 

5 
Do. above 500 candies 

50 
Cocoanut busks - Retting in places measuring 

less than 3 cents and soaking of cocoanut 
husks up to 50,000 ( exempted ) 

Nil 
Soaking of cocoanuthusks 

to 5,00,000 5 
Do. 

5.00,000 to 10,00,000 25 
T ) , 

ever : 5.00,000 over 10,0 1.000 1.0 


3 


Do. 


25 


5 


Fise in 


Rs. 


( 3 ) 


1 


Nil 


3 
12 
20 
25 


5 
50 


2 


Table of Licence fees- (contd . 
Si 

Purpose . 
No. 
(1 ) 

(2 ) 
29 Cocoanut skalls - Storing 
30 Coir yam - Storing, packing, cleaning, pre 

paring or manufacturing by any process 
whatever up to 3 candies (exempted ) 

Storing. packing, cleaning, preparing , or 
manufacturing by any process whatever by 
Co -operative Societies 
Do. from 3 to 10 candies 
Do. from 10 to 25 
Do. 

from 25 to 50 
Do. from 50 to 100 
Do. every additional 100 candies or fraction 

thereof (upto 500 candies inclusive ) 
Do. above 500 candies 
31 Combustible materials- (a ) Storing piecegoods 

for wholesale trade 

Do. for retail trade 
32 Combustible- Packing, preparing , keeping or 

storing for human consumption (for other 

than domestic use ) (exempted ) 
33 Condiments - Manufacturing 
34 Confectionery - Baking or preparing (for other 

than domestic use ) 
35 Copra - Preparing or storing or selling up to 

1 candy (exempted ) 
Do. 

from 1 to 5 candies ( inclusive ) 
Do. above 5 cap dies 
36 Cotton- (Cotton refuse and Cotton seeds) 

Storing, packing, pressing, cleaning, pre 
paring or manufacturing by any process 
whatever up to 1 candy 
Do. from 1 and up to 5 candies ( inclusive ) 

Do, above 5 candies 
37 Cowdung cako - Storing, packing, pressing . 

cleaning , preparing or manufacturing by 

any process whatever (exempted ) 
28 Dyes - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
39 Explosives - Storing 

( a ) Chinese crackers - storing 


Nil 


6 


2 


Nil 

5 
10 


2 


5 
10 


Nil 


! 


6 


2 


6 


Fee in 
Rs. 
( 3 ) 


Tablo of Licence fees- (contd . ) 
Sl. 

Purpose . 
No. 
( 1 ) 

( 2 ) 
40 Fibres - Other than coir fibro - Selling, storing 

or manufacturing up to 10 candies 
Do. from 10 and upto 25 candies 
Do. from 25 

50 
Do. from 50 

100 

(inclusive ) 
Do. above 100 candies 
41 Fat - Storing, packing, pressing, cleaning , pre 

paring or manufacturing by any process 

whatever 
42 Fins – Storing, packing, pressing, cleaning 

preparing, or manufacturing by any process 

whatever 
43 Firewood - Selling or storing up to 3 candies 


6 . 
12 
20 
30 
50 


6 


2 


(inclusive) 


2 
6 


10 ! 


3 


6 
20 


1 
3 


Do. above 3 candies 
44 Fireworks- Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
45 Fish - Storing ,packing, pressing, cleaning , pre 

paring or manufacturing by any process 
whatever up to 5 maunds 
Do. from 5 and up to 15 maunds 
Do. from 15 and up to 25 maunds 

(inclusive ) 
Do. above 25 maunds 
46 Fish oil - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 20 gallons 
Do. from 20 gallons and up to 40 gallons 
Do. from 40 gallons and up to 80 gallons 

(inclusive ) 

above 80 gallons 
47 Flex - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
45 Fleshing - Storing, packing , pressing, cleaning. 

or manufacturing by any process 

whatever 
49 Flour - Packing, pressing, storing, cleaning, pre . 

paring or manufacturing by any process 

whatever 
50 Fuel - Using for any industrial purposes 
51 Falminate of mercury - Storing, packing, press 

ing, cleaning, preparing or manufacturing 

by any process whatever 
52 Furniture - Making and storing for sale 
53 Gas - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 


Do. 


6 
20 


3 


3 


12 


6 
6 


12 


7 


Fee in 

Rs. 
( 3 ) 


2 


6 

3 
:Nil 


6 


6 


3 
6 


6 
Nil 


Table of Licence { ces - ( contd.) 
Sl . 

Purpose 
No. 
( 1 ) 

( 2 ) 
54 Ghee - Storing , packing, pressing, cleanın , 

preparing or manufacturing by any process 

whatever 
55 Gold - Refining 
56 Grain --Selling wholesale or storing for whole 

sale trade 
57 Gram - Husking by machinery 
58 Grass - Storing 

(exempted ) 
59 Ground put - Selling wholesale or storing for 

wholesale trade 
60 Gun cotton - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
61 Gunny bags – Storing , packing , pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
62 Gan powder 

Do. 

do . 
63 Hair - Storing , packing , pressing, dyeing or 

drying 
64 Bay - Selling or storing (exempted ) 
65 Hemp - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 10 candies 
Do. from 10 candies and up to 25 candies 
Do. from 25 and up to 50 candies 
Do. from 50 and up to 100 candies 

Do. above 100 candies ( inclusive ) 
66 Bides - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any pro 

cess whatever 
67 Hoofs 

Do. 

do. 
68 Horne 

Do 

do. 
69 Ice- Manufacturing Do. 
70 Jaggery - Storing , packing, pressiug , cleaning, 

preparing or manufacturing by any process 

whatever 
( a ) Molasses Do. do . 
il Jute - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
52 Xhakbi - Preparing 
73 Lac - Storing, packing, pressing, cleaning, ure . 

paring or manufacturing by any process 

wbatever 
74 Lead - Melting or leading utensils 


6 
12 
20 
30 
50 


20 

6 
3 
12 


2 
2 


3 


6 


4 
5 


8 


Fee in 
Rs. 
( 3 ) 


5 


3 


6 


5 
Nil 


20 


10 . 


Tablo of Licorco fees- ( contd .) 
SL. 

Purpose . 
No. 
( 1 ) 

( 2 ) 
75 Leather - Storing , packing, pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
76 Limo 

( a ) Storing 
( b ) Packing, pressing, cleaning, preparing or 

manufacturing by any process whatever 
97 Limo sbell - Storing, packing , pressing, clean 

ing . preparing or manufacturing by any 

process whatever 
78 Maport Do. 

( exempted ) 
79 Machinery - Using for industrial purposes 

(a ) If work by steam , gas, oil or electricit 

engines not exceeding 15 H. P. 
For every additional 15 H. P. or fraction 

thereof Rs. 8 up to a maximum of Rs. 125. 

(b ) Is work manual labour 
80 Matches - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any pro . 

cess whatever up to 3 gross ( exempted ) 
Do from 3 to 10 gross ( inclusive ) 

Do. above 10 gross 
81 Deat- Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever or selling 
82 Metal - Beating, breaking, hammering, casting , 

etc., ( ii) Copper, Brass or Bronze , Silver 

or Gold , or any other metal 
83 Nitro-compound - Storing, pressing, packing, 

cleaning, preparing or manufacturing by 

any process whatever 
84 Nitro - Glycorino - Storing , pressing, packing, 

cleaning, preparing or manufacturing by 

any process whatever 
85 Nitro -mixture Do. do . 
86 Oftal 

Do do 
87 Paddy - Boiling or husking by machinery (for 

other than domestic use) 
88 Paper - Packing, pressing , cleaning, preparing 

or manufacturing by any process whatever 
89 Pitch - Storing, pressing, packing cleaning, pre 

paring or manufacturing by any process 

whatever 
90 Pottery , Do. do. 


Nil 

2 
4 


6 


3 


3 


3 
3 
3 


6 


6 


8 


3 


9 


Feet 


10 
10 
6 


6 


3 


5 


12 


10 


Table of Licence fees - (cont . 
SL, 

Purрові . 
No. 
( 1 ) 

( 2 ) 
91 Rugo - Storing , pressing, packing, cleaning. 

preparing or manufacturing by any process 

whatever 
92 Resin- (including Rosin ) do. 
93 Sago - Manufacturing or distilling 
94 Salt- petre - Storing, packing, pressing, clear 

ing, preparing or manufacturing by any pro 

cess whatever 
95 Soekai -- Powdering by machinery 
96 Shellac - Storing, packing , pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
97 Silk - Packing, pressing, cleaning , preparing 

or manufacturing by any process whatever 
98 Skin - Storing, packing, pressing, cleaning , pre.. 

paring or manufacturing by any process 

whatever 
99 Soap -- Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
100 Spirit – Storing, packing , pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
101 Straw - Selling or storing ( exempted ) 
102 Sugar- Packing, pressing, cleaning , preparing 

or manufacturing by any process whatever 
103 Sugar candy - Packing, pressing , cleaning, pre 

paring or manufacturing by any process 

whatever 
104 Sulphur – Storing , packing, pressing, cleaning . 

preparing or manufacturing by any process 

whatever 
105 Surli - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
106 Sweat meato - Baking or preparing (other than 

domestic use ) 
107 Tallow - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever or melt ng 
108 Tar - Storing, packing, pressing, cleaning, prepar 

ing or manufacturing by any tocess whatever 
109 Tatching meterisals - Seliing or storing 


5 


1 
Nil 


12 


12 


6 


12 


1 


6 


1 
2 


10 


No. 


50 


and 


Table of Licence fees-- (concld .) 
SL. Purpose 

Fee in 

Rs. 
( 1 ) ( 2 ) 

( 3 ) 
110 Tiles - Manufacturing up to 20,000 in a year 

For every additional 10,000 Rs. 5 up to 
a maximum Rs. 125 

125 
111 Timber --Selling or storing up to 15 candies 

5 
Do. from 15 candies up to 50 candies 15 
Do. from 50 candies up to 100 candies 40 
Do. from 100 candies up to 200 candies 100 
Do, above 200 candies 

150 
112. Tobacco- (including snuff, cigarettes 

beedies ) preparing and manufacturing by 

any process whatever 
113 Tur pentive - Storing, packing , pressing , clean 

ing, preparing or manufacturing by any 

process whatever 
114 Wool - Storing,packing, pressing,cleaning, pre 

paring or manufacturing by any process 

whatever dyeing and drying (exempted ) Nil 
115 Cotton yarn - Dyeing 
116 Guilding and Electroplating 
117 Keeping a sbaving or bair cutting saloon 
118 Manufacturing articles - From which offensive 

unwholesome smell, fumes, dust or noise 
arise 

30 
119 Washing - Soiled clothes and keeping soiled 

clothes for purposes of washing them and 
kecping washed clothes for other domestic 

Nil 
120 Coffee - Storing, pressing, packing, cleaning or 
manufacturing by any process whatever 

1 
121 Tea - Storing, pressing, packing, cleaning or 
manufacturing by any process whatever 

1 
122 Keeping together Pigs, or 10 ormore Sheep or 

Goats or two or more Buffaloes or 10 or 
more heads of cattle (exemptes) 

Nil 


1 


3 


use 
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NOTIFICATION 
No. L. 1 ( B ) 5271/61 . 

28th February 1961. 
In exercise of the powers conferred by Section 102 of the 
Travancore- Cochin Panchayats Act (Act II of 1950) and Rule 188 
of the Travancore - Cochin Panchayat Rules, 1951, the bye -laws of 
the Neelamperoor Panchayat for the issue of licences for D. & O 
Trades under Section & O of the Act, are here by approved and 
notified by the Director of Local B dies, the same having been 
duly passed by the Panchayat under Section 39 of the above said 
Act after ob erving all the formalities contemplaled under Rules 
118 , 186 and 187 of the Panchayat Rules. The necessary sanction 
under Section 36 ( c ) of the Act has been accorded by Government 
in G. O. No. Rt. 420,61/PL & D . daled 22-2-1961. 

N.GOPALA PILLAI, 
Trivandrum . 

Director of Local Bodies. 


NEELAMPEROOR PANCHAYAT 


Bye-laws for the collection of licence fees fixed under 

section 80 of the Panchayats Act II of 1950. 
1. No place within the Panchayat area shall be used for any 
one or more of the purposesmentioned in the table of licence 
fees appended , without a licence from the Executive Authcrity 
of the Panchayat . 

2. Applications for licences shall be made in writing to the 
Executive Authority or member or officer authorised by him in 
the prescribed printed form , which can be had at the Panchayat 
Office on payment of 12 np . each , along with the licence fee 
prescribed for as per the table of licence fees annexed . 
3. Every licensee shall observe the following directions. 
(i) He shall at the close of every working day cause the 

place to be cleaned . 
(ii ) He shall at the same time cover all reſuse, fragments 

of animal or other matter which have fallen or been 
deposited upon any part of the place or premises to 
be collected and placed in a suitable receptacle to 

the satisfaction of the Executive Authority. 
4. The licensee shall cause every part of the internal surface 
of the walls of any building and every floor and pavement upon 
the said premises to be kept at all times in good order and 
repairs so as to prevent the absorption therein of any liquid , 
filth or refuse or any noxious or injuriousmatter which may be 
splashed or may fable therein . 

G. 1345 


2 


ог 


means of 


5. The licensee shall cause every drain 
drainage upon or in connection with ihe said premises to be 
maintained at all times in good order or repair. 

6. No person suffering from eruption of skin of any sort 
or affected with leprosy or open sore shall be employed on 
any premises used for the trade. 

7. The licensee shall put a sign board containing his name 
together with the Number and purpose of the license, in a 
conspicuous part of the place in respect of which the licence 
is granted. 

8. A breach of any of these bye- laws shall be punishable 
with a fine which may extend to fifteen rupees and in case of a 
continuing breach with fine which may extend to five rupees 
for every day during which the breach continues after con 
viction for the first breach . 


3 


NEELAMPEROOR PANCHAYAT 
Tatio of Licence Fees Gsed under Section 80 cf 
the Panchayats Act JI of 1950 . 

Purpose 


Sl. No. 


Feeli. 


Rs. 
(3 ) 


5 


Nil 

5 
10 
15 


12 
6 


2 


7 


3 


2 


( 1 ) 

(2 ) 
Aerated waters - Manufacturing 
2 Aloe fibre and yera -- Storing , packing, cleaning. 

pressing or manufacturing by any process 
whatever except by manual labour, 

up to 3 candies (exempted) 
Do. from 3 to 10 candies 
Do. 

10 and up to 15 candies 
Do. above 15 candies 
3 Ammunition - Storing, packing, pressing . 

cleaning ,preparing or manufacturing any 

process whatever 
4 Arecanuts - Soaking of 
5 Articles made of four - Baking, preparing, 

keeping or storing for human consumption 

(for other than domestic use ) 
6 Ashes - Storing. packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever, dumping or sifting 

Bamboos - Storing forsale ,hire ormanufacture 
8 Biscuits - Baking or preparing for other than 

domestic use , keeping or storing for whole 

sale trade, or for retail trade 
9 Blood - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
10 Botes - Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
1 Bread - Baking, preparing , keeping or storing 

for human consumption ( for other than 

domestic use ) exempted 
12 Bricks - Manufacturing, storing or selling 
13 Camphor - Packing , pressing , cleaning, prepar. 

ing or manufacturing by any process what 
ever or boiling - Storing for wholesale 

or retail trade 
14 Candles - Packing , pressing, cleaning, prepar . 

ing or manufacturing by any process what 

ever 
15 Corpeto --Manufacturing 
16 Cashewnuts --Storing , packing, preparing or 

manufacturing by any process whatever 
up to one candy 
Do. above 1 and up to 5 candies 

Do. above 5 candies 
G. 1345 
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1 


2 
5 


6 


6 
6 


6 
12 
24 
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Table of Licence Fees- (contd .) 


Purpose 


sl. 
No. 
( 1 ) 
17 


Fee in 
Rs 
( 3 ) 


12 


18 


12 
6 


19 
20 


6 


6 


21 
22 


3 


23 


6 


24 


6 


6 


25 
26 
27 


( 2 ) 
Catgut - Packing, storing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
Coment - Packing , pressing, cleansing , prepar 

ing ormanufacturing by any process what 

ever 
Charcoal - Dumping , sifting , selling or storing 
Chemical preparations - Storing, packing, press 

ing , cleansing, preparing or manufacturing 

by any process whatever 
Chillies — Grinding by machinery 
Chillies (dried )--- Selling wholesale or storing 

for wholesale trade 
Chlorate mixture - Storing, packing, pressing, 

cleansing, preparing or manufacturing by 
any process whatever 
Cinders-- Storing, packing , pressing, cleansing, 

preparing or manufacturing by any process 
whatever, dumping or sifting 
Clothes - Dyeing 
Coal - Dumping, sifting, selling or storing 
Cocoanut fibro - Storing up to 3 candies and 
manufacturing by manual labour (exempted ) 
Packing, pressing, cleansing, preparing or 
manufacturing by any process whatever 
except by manual labour, up to 3 candies 
Storing, packing, pressing, cleansing, pre 
paring or manufacturing by any process 
whatever except by manual labour, from 

3 candies to 10 candies ( inclusive ) 
Do. above 10 candies and up to 25 candies 

(inclusive) 
Do. above 25 

50 
Do. above 50 

100 
Do. every additional 100 candies or 
fraction thereof up to 500 candies (inclusive ) 
Do, above 500 candies 
Cocoanut husks — Retting in places measuring 

less than 3 cents and soaking of cocoanut 
husks up to 50,000 ( exempted ) 
Soaking of cocoanut husks from 

50,000 to 5,00,000 
Do. 

5,00,000 to 10,00.000 
every 5.00.000 over 10,00.000 


3 


Nil 


6 


12 


15 
20 
25 


5 
50 


28 


Ni) 


Do. 


5 
25 
10 


5 


Table of Licenco Fecs-- ( constd .) 

Purpose 


!. No, 


( 1 ) 
29 
30 


Fee in 

R : 
( 3 ) 

2 


Nil 


Nil 
12 
15 
20 


Do. 


25 


5 
50 


31 


3 
2 


32 


coco 


33 
34 


( 2 ) 
Cocondut sballs - Storing 
Coir yaro - Storing, packing, cleaning, pre 

paring or manufacturing by any process 

whatever up to 3 candies (exempted ) 
Storing, packing cleansing, preparing or 
manufacturing by any process whatever by 
Co -operative Societies (fully exempted ) 

Do. from 3 to 10 candies 
Do from 10 to 25 candies 
Do from 25 to 50 candies 

from 50 to 100 candies (inclu 

sive ) 
Do. every 

additional 100 candies 
or fraction thereof (up to 500 

candies iaclusive) 
Do. above 500 candies 
Combustible materials- (a ) Storing piecegoods 
for wholesale trade 
Do. 

for retail trade 
Combustibles ---Packing , preparing, keeping of 

storing for human consumption (for other 

than domestic use) 
Condimente - Manufacturing 
Confectionery - Baking or preparing for 

other than domestic use ) 
Copra - Preparing or storing or selling 

( up to 1 candy exempted ) 
Do. from 1 to 5 candies (inclusive ) 

Do. above 5 candies 
Cotton -- (Cotton refuse and Cotton seeds ) 

Storing, packing, pressing cleansing , pre 
paring or manufacturing by any process 
whatever up to 1 candy 
Do. From 1 and up to 5 candies 

(inclusive) 
Do. Above 5 candies 
Cowdung cake - Storing. packing, pressing, 

cleansing , preparing or manufacturing by 

any process whatever 
Dyes - Packing , pressing, cleaning , preparing 

or manufacturing by any process whatever 
Explosives - Storing 

(a ) Chinese crackers- storing 
Fibres - Other than coir fibre - Selling , sto ing 
or manufacturing up to 10 candies 

Do from 10 and up to 25 candies 
Do. from 25 and up to 50 candies 
Do. from 50 and up to 100 candies 

( inclusive ) 
Do. above 100 candies 


6 


35 


Ni] 

10 
15 


36 


5 


10 
15 


37 


3 


38 


39 


6 
6 
3 


40 


6 
12 
20 


30 
50 


6 


ent 


Table of Licence Fees-- ( contd ) . 
L. No. Purpose 

Fee in 

R3. 
( 1) ( 2 ) 

( 3 ) 
41 Fat - Storing, packing, pressing, cleaning 

preparing, ormanufacturing by any process 
whatever 

6 
42 Fins - Storing, packing, pressing, preparing, 

cleaning or manufacturing by any process 
whatever 

6 
43 : Firewood - Selling or storing up to 3 candies 
(inclusive ) 

3 
Do above 3 candies 

6 
44 Fireworks - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

10 
Fish - Storing, packing , pressing, cleaning, pre 

paring or manufacturing by any process 
whatever up to 5 maunds 

3 
Do. from 5 and up to 15 maunds 

6 
Do. from 15 and up to 25 maunds( inclusive) 12 
Do. above 25 maunds 

20 
46 Fish oil - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 20 gallons 

3 
Do. from 20 gallons and 
up to 40 gallons 

6 
Do. from 40 gallons and up to 80 
gallons (inclusive ) 

12 
Do. above 80 gallons 

20 
47 Flex - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

6 
48 Fleshing - Storing, packing , pressing,cleaning 

preparing,or manufacturing by any process 
whatsoever 

6 
49 Flour - Packing , pressing, cleaning, preparing 

or manufacturing by any process whatever 3 
50 Fuel - Using for any industrial purposes 

12 
51 

Fulminate of mercury - Storing, packing, press. 

ing, cleaning , preparing or manufacturing 
by any process whatever 

6 
52 Furniture - Making and storing for sale 5 
53 Gas - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

12 
54 Ghee - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

6 
55 Gold - Refining 

6 
56 Grain - Selling wholesale or storing for whole 
sale trade 

6 


1, No. 


( 1 ) 
57 
58 
59 


60 


61 


62 
63 


64 
65 


Table of Liconce Fees - icord.. 
Purpose 

Fee in 

Rs. 
( 2 ) 

( 3 ) 
Gram - Husking by machinery 

6 
Grass - Storing 

6 
Groundnut - Selling wholesale or storing for 
wholesale trade 

6 
Gun cotton - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

6 
Gunny bags -- Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

12 
Gun Powder do . 

6 
Hair - Storing, packing, pressing, dyeing or 
drying. 

12 
Hay -- Selling or storing 

3 
Hemp Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 10 candies 

6 
Do. from 10 candies and up to 
25 candies 

12 
Do. from 25 candies and up to 50 candies 20 
Do. from 50 do 100 candies (inclusive) 30 
Do. above 100 candies 

50 
Hides - Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever 

20 
Hoofs 

6 
Horps 

do. 
leo - Manufacturing 
Jaggery - Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

2 
( a ) Molasses do. 

2 
Jute - Storing , packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

6 
Kalhi-- Preparing 

6 
Lac - Storing, packing , cleaning, pre 

paring or manufacturing by any process 
whatever 

6 
Lead - Melting or leading utensils 

6 
Leather -- Storing ,packing , pressing, cleaning, 

preparing ormanufacturing by any process 
whatever 

25 
Lime- (a ) Storing 

6 
(b ) Packing , pressing, cleaning, pre 

paring or manufacturing by any 
process whatever 

12 


66 


do. 


67 

8 
69 
70 


71 


72 
73 


74 
75 


76 


o 


Fee in 

ros. 
( 3 ) 


5 
15 


15 


5 


Nil 

2 
5 


3 


3 


Table of Licence Fees- (contd . ) 
sl . 

Furpose. 
No. 
( 1 ) 

( 2 ) 
77 ! Lime shell - Storing , packing , pressing , clean 

ing, preparing or manufacturing by any 

process whatever 
781 Monure 

do. 
79 Machinery - Using for industrial purposes- 

(a ) If worked by steam , gas, oil or electri 

city engines not exceeding 15 H. P. 
( For every additional 15 H. P. or fraction 

thereof Rs. 5 up to a maximum of Rs. 100 ) 

(b ) If worked by manual labour 
80 Matches - Storing, packing, pressing , cleaning , 

preparing or manufacturing by any process 
whatever up to 3 gross (exempted ) 
Do. From 3 to 10 gross ( inclusive ) 
Do. 

Above 10 gross 
81 Meat - Storing, packing, pressing , cleaning , 

preparing or manufacturing by any process 

whatever or selling 
82 Metal– Beating , breaking,hammering, casting, 

etc.- (i) Iron or steel (ii ) Copper, brass or 
bronze (iii) Silver or gold (iv ) any o.her 

metal 
83 Nitro -compound - Storing , pressing , packing, 

cleaning, preparing or manufacturing by 

any process whatever 
84 Nitro - Glycerine 

do. 
85 Nitro -mixture 

do . 
86 Odal 

do . 
87 Peddy - Boiling or husking by machinery (for 

other than domestic use ) 
88 

Paper - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
89 Pitch - Storing, pressing, packing, cleaning, 

preparing or manufacturing by any process 
90 Pottery 

do . 
91 Rugs - Storing , pressing, packing, cleaning, 

preparing or manufacturing by any process 

whatever 
92 Resin- (including Rosin ) do . 
93 Sago -Manufacturing or distilling 
94 Salt Peter - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
95 

Seekai - Powdering by machinery 
96 

Shellac - Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
97 Silk - Packing . .pressing , cleaning , preparing 

or manufacturing by any process whatever 


6 
6 
6 
3 


5 


6 


12 
6 


do. 


12 
12 
6 


6 
3 


6 


12 


9 . 


Table of Licsaco Fees - ( contd .) 

Purpose . 


1 . 
No. 
( 1 ) 
98 


Fee in 
Rs. 
( 3 ) 


20 


99 


6 


100 


101 


4 
3 


102 


12 


103 


. 


12 


104 


12 


105 


12 


106 


(2 ) 
Skin - Storing , packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever 
Soap - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
Spirits — Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
Straw - Selling or storing 
Sugar - Packing , pressing, cleaning, preparing 

or manufacturing by any process whatever 
Sugar Candy - Packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
Sulphur - Storing, packing , pressing , cleaning , 

preparing or manufacturing by any process 
whatever 
Surki --Storing, packing , pressing, cleaning , 

preparing or manufacturing by any process 
whatever 
Sweat meats - Baking or preparing ( for other 

than domestic use ) 
Tallow - Storing, packing, pressing , cleaning 

preparing or manufacturing by any process 
whatever or melting 
Tar - Storing, packing, pressing, cleaning. 

preparing or manufacturing by any process 
whatever 
Thatchingmaterials --Selling or storing 
Tiles - Manufacturing up to 20,000 in a year 

For every additional 10,000 Rs. 5 up to a 
Maximum of Rs. 125 
Timber - Selling or storing up to 15 candies 

Do. from 15 candies up to 50 candies 
Do. from 50 candies up to 100 candies 
Do. from 100 candies up to 200 candies 

( inclusive ) 

Do. above 200 candies 
Tobacco ( including snuff , cigars, cigarettes 
and beedies ) Preparing ormanufacturing 

by any process whatever 
Turpentino - Storing, packing, pressing, clean . 

ing, preparing or manufacturing by any 
pzocess whatever 


3 


107 


6 


108 


109 
110 


12 

5 
50 


111 


10 
25 
50 


100 
150 


112 


5 


113 


Izble of Lideruenee:-(contd.) 

Purpose 


SI 
No. 
1 ) 
114 


Fee in 
Rs . 
( 3 ) 


12 
6 


6 


115 
116 
117 
118 


2 


30 


( 2 ) 
Wool - Storing. packing , pressing , cleaning, 

preparing or manufacturing by any process 
whatever, dyeing and drying 
Cotton Yam - Dyeing 
Guilding and electroplating 
Keeping a shaving or hair cutting saloon 
Manufacturing articles from which offensive 

or unwholesome smell, fumes, dust or noise 

arise 
Washing soiled clothes and keeping soiled 

clothes for purposes of washing thern and 
keeping washed clothes (for other than 

domestic use) 
Coffee - Storing, pressing, packing, cleaning 

or manufacturing by any process whatever 
Tea - Storing , pressing, packing, cleaning or 

manufacturing by any process whatever 
Keeping together pigs or ten or more sheep 

or goats or two or more buffaloes or ten or 
more beads of cattle. 


119 


3 


120 


6 


12. 


6 


122 


0.25 


